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Preface

Government College of Education, Jalandhar is a torch bearer of teacher education

in Northern India. The college, a premier institution, originally set up in 1882 at Lahore, was

known as Central Training College. After partition, the college was shifted to Jalandhar from

where it started functioning in December 1947. The college started with B.T. degree in

which 87 boys and 7 girls were on roll. OT was started in 1957 and JBT in 1962. There was

a change in nomenclature and B.Ed. course was started from July 1966 onwards. With

increasing demand for Master in Education, M.Ed. course was started in 1955. In February

1956 extension service department was attached to the college. A full-time co-ordinator was

provided to look after in-service teacher education programmes. The very fact that this

college was chosen by the government of India for the purpose speaks volumes about the

prestige of the college. This department contributed a great deal towards in-service teacher

education. The college for many years conducted evening classes for M.Ed. and also hosted

personal contact programmes for B.Ed. correspondence course of universities like Jammu

University, Kurukshetra University etc. The College also remained a study centre for B.Ed.

of IGNOU for many years.

The institution was upgraded as IASE under the Centrally Sponsored Scheme in

1987-88. The college affiliated to Guru Nanak Dev University, Amritsar offer B.Ed. and

M.Ed. programmes. The college has all the essential facilities and infrastructure and provides

a healthy conducive learning environment. Recently the college received funds from RUSA

to construct, renovate and upgrade the existing infrastructure. The college has upgraded its

laboratories and started the language laboratory for improving the linguistic skills of the

students. A new library will soon be constructed and computerized. The college aims to

provide low cost but high quality teacher education to prospective teachers. It aims to provide

value oriented education and inculcate global competencies among student teachers. The

college has contributed immensely towards educational research at post-graduate and

doctorate level.

This college has had the distinction of being headed by many famous educationists

and administrators such as Mr. C.L. Kapoor, Mr. K.N. Dutt, Dr. A.C. Joshi, Mr. G.D. Khanna,
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Mr. V.R. Taneja, Mr. R.L. Kumaria, Miss P. Dutt, Dr. D.R. Vij and Dr. S.K. Nanda. Their

contribution in the field of teacher education at national and international level is outstanding.

The institution has always shown good results with a number of students bagging

distinctions and first divisions. Many of our students have done doctorate and are presently

heading various educational institutions. Most of our students are teacher educators in various

institutions.

It gives us immense satisfaction to present this self study report of our college for re-

accreditation. In this humble submission, we offer ourselves for quality inspection by getting

accredited. This self study report has been prepared as per the norms set by NAAC and gives

an insight into our constant endeavours to uplift ourselves and reach the standard of excellence.

The achievements of our students and teaching faculty for professional growth recorded in

this report speak highly of quality enhancement and sustenance during the last five years. We

have tried our best to comply with suggestions given by NAAC peer team during first

accreditation. We strongly believe that the institution will continue to take long strides in the

field of teacher education and scale new heights.
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Declaration by the Head of the Institution

I certify that the data included in this Self-Appraisal Report (SAR) are true to the best of my

knowledge.

This SAR is prepared by the institution after internal discussions and No part thereof has

been outsourced.

I am aware that the Peer team will validate the information provided in this SAR during the

peer team visit.

Signature of the Head of the Institution

with Seal :

Place :

Date :
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Part I

INSTITUTIONAL   DA T A



(A)  Profile of the Institution

1. Name and address of the institution : Govt. College of Education,

Ladowali Road, Jalandhar

2. Website URL : www.gcejalandhar.com

3. For Communication: :

Office :

Name Telephone Fax No E-Mail Address

Number with

STD Code

Head/Principal 0181-2452911 p59kaur@gmail.com

Vice-Principal 0181-2452911 kaurharjinder58@gmail.com

Self - appraisal 0181-2452911 surinder611kaur@gmail.com

Co-ordinator

Residence

Name Telephone Mobile Number

Number

with STD

Code

Head/Principal 94176-23237

Vice-Principal     0181-4600690  98558-86196

Self - appraisal Co-ordinator    0181-2484174 99150-32256
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÷

÷

÷

4. Location of the Institution :

Urban Semi-urban Rural Tribal

Any other (specify and indicate)

5. Campus area in acres : 75 Kanal 12 marla

6. Is it a recognized minority institution? Yes No

7. Date of establishment of the institution:

Month      & Year

MM YYYY

12 1947

8. University/Board to which the institution is affiliated :

Guru Nanak Dev University

    Amritsar

9. Details of UGC recognition under sections 2(f) and 12(B) of the UGC Act.

Month     & Year

MM YYYY

2f 03 1956

Month      & Year

MM YYYY

      12B 03 1956

10. Type of Institution

a. By funding i. Government

ii. Grant-in-aid

iii. Constituent

iv. Self-financed

v. Any other (specify and indicate)

b. By Gender i. Only for Men

ii. Only for Women

iii. Co-education

÷
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c. By Nature i. University Dept.

ii. IASE

iii. Autonomous College

iv. Affiliated College

v. Constituent College

vi. Dept. of Education of Composite College

vii. CTE

viii. Any other (specify and indicate)

11. Does the University / State Education Act have provision for autonomy?

Yes No

If yes, has the institution applied for autonomy?

Yes No

12. Details of Teacher Education programmes offered by the institution:

Sl. Level Programme Entry Nature of Duration    Medium of

No. / Course Qualifi- Award instruction

cation

Certificate

i) Pre-primary Diploma

Degree

ii) Primary/ Certificate

Elementary Diploma

Degree

iii) Secondary/ Certificate

Sr.Secondary Diploma

B.Ed.           graduation Degree 2 years Punjabi,

Hindi,

English

iv) Post Diploma

Graduate M.Ed. B.Ed. Degree 2 years Punjabi,

Hindi,

English

v) Other Certificate

(specify) Diploma

Degree

(Additional rows may be inserted as per requirement)

÷

÷

÷
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13. Give details of NCTE recognition (for each programme mentioned in Q.12 above)

Level Programme Order Valid Sanctioned

No. & upto Intake

Date

Pre-primary

Primary/Elementary

Secondary/ F.No/NRC/NCTE/PB 100
Sr.secondary B.Ed. -124/2015/108612-16

dated 13 May 2015

Post Graduate M.Ed. F.No./NRC/NCTE/PB 50
-83/2015/118093-98
dated 7 July 2015

Other (specify)

(Additional rows may be inserted as per requirement)

(B) Criterion-wise inputs
Criterion I : Curricular  Aspects

1. Does the Institution have a stated

Vision Yes No

Mission Yes No

Values Yes No

Objectives Yes No

2. a) Does the institution offer self-financed programme(s)?Yes No

If yes,

a) How many programmes?

b) Fee charged per programme

3. Are there programmes with semester system Yes

÷

÷

÷

÷

÷
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4. Is the institution representing/participating in the curriculum development/ revision

processes of the regulatory bodies?

Yes No

If yes, how many faculty are on the various curriculum development / vision

committees /boards of universities/regulating authority.

3

5. Number of methods/elective options (programme wise)

D.Ed.

B.Ed. 10

M.Ed. (Full Time) 02

M.Ed. (Part Time)

Any other (specify and indicate)

6. Are there Programmes offered in modular form

Yes No

Number

7. Are there Programmes where assessment of teachers by the students has been introduced

Yes No

Number

8. Are there Programmes with faculty exchange/visiting faculty

Yes No

Number  4

÷

÷

÷

÷
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9. Is there any mechanism to obtain feedback on the curricular aspects from the

• Heads of practice teaching schools Yes No

• Academic peers Yes No

• Alumni Yes No

• Students Yes No

• Employers Yes No

10. How long does it take for the institution to introduce a new programme within the

existing system?

11. Has the institution introduced any new courses in teacher education during the last

three years?

Yes No

Number

12. Are there courses in which major syllabus revision was done during the last five years?

Yes No

Number      2

13. Does the institution develop and deploy action plans for effective implementation of

the curriculum?

Yes No

14. Does the institution encourage the faculty to prepare course outlines?

Yes No

÷

÷

÷

÷

÷

÷

÷

÷
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Criterion II: Teaching-Learning and Evaluation
1. How are students selected for admission into various courses?

a) Through an entrance test developed by the institution

b) Common entrance test conducted by the University/Government

c) Through an interview

d) Entrance test and interview

e) Merit at the qualifying examination

f) Any other (specify and indicate)

(If more than one method is followed, kindly specify the weightages)

2. Furnish the following information (for the previous academic year):

a) Date of start of the academic year 15 July

b) Date of last admission 8 August

c) Date of closing of the academic year 30 May

d) Total teaching days 190

e) Total working days 225

3. Total number of students admitted

Programme Number of Reserved Open

students

M F Total M F Total M F Total

D.Ed.

B.Ed. 9 91 100 6 19 25 5 70 75

M.Ed. 4 46 50 1 8 9 2 39 41

(Full Time)

M.Ed.

(Part Time)

4. Are there any overseas students? Yes No

If yes, how many?

÷

÷

÷

÷
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5. What is the ‘unit cost’ of teacher education programme? (Unit cost = total annual

recurring expenditure divided by the number of students/ trainees enrolled).

a) Unit cost excluding salary component 670.9

b) Unit cost including salary component 217,383

(Please provide the unit cost for each of the programme offered by the institution

as detailed at Question 12 of profile of the institution)

6. Highest and Lowest percentage of marks at the qualifying examination considered

for admission during the previous academic session

Open Reserved

Programmes Highest Lowest Highest Lowest

(%) (%) (%) (%)

D.Ed.

B.Ed. 79.7 52.67 68.79 54.08

M.Ed. 78.03 64.01 62 57.07

(Full Time)

M.Ed.

(Part Time)

7. Is there a provision for assessing students’ knowledge and skills for the programme

(after admission)?

Yes No

8. Does the institution develop its academic calendar?

Yes No

÷

÷
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9. Time allotted (in percentage)

Programmes Theory Practice Practicum

Teaching

D.Ed. 2015-16

B.Ed. 66.69% Nil 33.31%

M.Ed. (Full Time) 81.5% 9% 9.5%

M.Ed. (Part Time)

10. Pre-practice teaching at the institution During this Session 2014-15

a) Number of pre-practice teaching days 1 0

b) Minimum number of pre-practice teaching 1 0

lessons given by each student

11. Practice Teaching at School

a) Number of schools identified for practice 1 3

teaching

b) Total number of practice teaching days 4 2

c) Minimum number of practice teaching 4 2

lessons given by each student

12. How many lessons are given by the student teachers in simulation and prepractice

teaching in classroom situations?

No. of Lessons In No. 4 No. of Lessons Pre-practice No. 9

simulation teaching
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13. Is the scheme of evaluation made known to students at the beginning of the academic

session?

Yes No

14. Does the institution provide for continuous evaluation?

Yes No

15. Weightage (in percentage) given to internal and external evaluation

Programmes Internal External

D.Ed.

B.Ed. 41% 59.%

M.Ed. (Full Time) 43.3% 56.7%

M.Ed. (Part Time)

16. Examinations

a) Number of sessional tests held for each paper 0 1

b) Number of assignments for each paper 0 2

17. Access to ICT (Information and Communication Technology) and technology.

Yes No

Computers

Intranet

Internet

Software / courseware (CDs)

Audio resources

Video resources

Teaching Aids and other related

materials

Any other (specify and indicate)

÷

÷

÷

÷

÷

÷

÷

÷
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18. Are there courses with ICT enabled teaching-learning process?

Yes No

Number 2

19. Does the institution offer computer science as a subject?

Yes No

If yes, is it offered as a compulsory or optional paper?

Compulsory Optional

Criterion III: Resear ch, Consultancy and Extension

1. Number of teachers with Ph.D. and their percentage to the total faculty strength

Number 0 5 42%

2. Does the Institution have ongoing research projects?

Yes No

If yes, provide the following details on the ongoing research projects

 Funding agency Amount (Rs) Duration (years) Collaboration, if any

(Additional rows/columns may be inserted as per the requirement)

3. Number of completed research projects during last three years.

N.A.

÷

÷

÷

÷
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4. How does the institution motivate its teachers to take up research in education?

(Mark  for positive response and X for negative response)

• Teachers are given study leave

• Teachers are provided with seed money

• Adjustment in teaching schedule

• Providing secretarial support and other facilities

• Any other specify and indicate

5. Does the institution provide financial support to research scholars?

Yes No

6. Number of research degrees awarded during the last 5 years.

a. Ph.D. 3

b. M.Phil.

7. Does the institution support student research projects (UG & PG)?

Yes No

8. Details of the Publications by the faculty (Last five years)

Yes No       Number

International journals 14

National journals – referred papers 10

    Non referred papers

Academic articles in reputed

magazines/news papers

Books 6

Any other (specify and indicate)

÷

÷

÷

X

X

X

÷

÷

÷

÷
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9. Are there awards, recognition, patents etc received by the faculty?

Yes No

Number       3

10. Number of papers presented by the faculty and students (during last five years) :

Faculty Students

National seminars 16

International seminars 2

Any other academic forum

11. What types of instructional materials have been developed by the institution?

(Mark ‘ ’ for yes and ‘X’ for No.)

Self-instructional materials

Print materials

Non-print materials (e.g. Teaching

Aids/audio-visual, multimedia, etc.)

Digitalized (Computer aided instructional materials)

Question bank

Any other (specify and indicate)

12. Does the institution have a designated person for extension activities?

Yes No

If yes, indicate the nature of the post.

Full-time Part-time Additional charge

÷

÷

÷

÷

÷

÷

÷

÷

÷

÷
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13. Are there NSS and NCC programmes in the institution?

Yes No

14. Are there any other outreach programmes provided by the institution?

Yes No

15. Number of other curricular/co-curricular meets organized by other academic agencies

/NGOs on Campus

5 Jalandhar Welfare Society

16. Does the institution provide consultancy services?

Yes No

In case of paid consultancy what is the net amount generated during last three years.

17. Does the institution have networking/linkage with other institutions/organizations?

Local level

State level

National level

International level

÷

÷

÷

÷

÷

÷
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÷

÷

÷

÷

÷

Criterion IV : Infrastructur e and Learning Resources
1. Built-up Area (in sq. mts.)

5541

2. Are the following laboratories been established as per NCTE Norms?

a) Methods Lab Yes No

b) Psychology Lab Yes No

c) Science Lab(s) Yes No

d) Education Technology Lab Yes No

e) Computer Lab Yes No

f) Workshop for preparing

   teaching aids Yes No

3. How many Computer terminals are available with the institution?

6

4. What is the Budget allotted for computers (purchase and maintenance) during the

previous academic year?

5. What is the Amount spent on maintenance of computer facilities during the previous

academic year?

92190

÷
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6. What is the Amount spent on maintenance and upgrading of laboratory facilities

during the previous academic year?

Nil

7. What is the Budget allocated for campus expansion (building) and upkeep for the

current academic session/financial year?

52.50 lacs.

8. Has the institution developed computer-aided learning packages?

Yes No

9. Total number of posts sanctioned

Open Reserved

(Gender-wise) M F M F

Teaching 20

Non-teaching34

10. Total number of posts vacant

Open Reserved

(Gender-wise) M F M F

Teaching 7

Non-teaching17

11. a. Number of regular and permanent teachers

Open Reserved

(Gender-wise) M F M F

Lecturers 1 0 0 0

Readers 0 6 1 3

Professors 0 1 0 0

÷
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b. Number of temporary/ad-hoc/part-time teachers

Open Reserved

(Gender-wise) M F M F

Lecturers 0 2 0 1

M F M F

Readers 0 0 0 0

M F M F

Professors 0 0 0 0

c. Number of teachers from Same state 15

Other states --

12. Teacher student ratio (program-wise)

Programme Teacher student

ratio

D.Ed. ----

B.Ed. 3 : 20

M.Ed. (Full Time) 3 : 10

M.Ed. (Part Time) ----

13. a. Non-teaching staff

Open Reserved

M F M F

Permanent 2 1 2 --

M F M F

Temporary -- -- 2 1
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b. Technical Assistants

Open Reserved

M F M F

Permanent 5 1 3 --

M F M F

Temporary -- -- -- --

14. Ratio of Teaching – non-teaching staff

1  :  1

15. Amount spent on the salaries of teaching faculty during the previous academic session

(% of total expenditure)

21648704

16. Is there an advisory committee for the library?

Yes No

17. Working hours of the Library

On working days 7 hrs.

On holidays

During examinations 7 hrs.

18. Does the library have an Open access facility

Yes No

÷

÷
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19. Total collection of the following in the library

a. Books 33442

- Text books 10000

- Reference books 6000

b. Magazines 13

e. Journals subscribed

- Indian journals

- Foreign journals 14

f. Peer reviewed journals

g. Back volumes of journals

h. E-information resources

- Online journals/e-journals

- CDs/ DVDs

- Databases

- Video Cassettes

- Audio Cassettes

20. Mention the

Total carpet area of the Library (in sq. mts.) 545.45

Seating capacity of the Reading room 35
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21. Status of automation of Library

Yet to intimate

Partially automated

Fully automated

22. Which of the following services/facilities are provided in the library?

Circulation

Clipping

Bibliographic compilation

Reference

Information display and notification

Book Bank

Photocopying

Computer and Printer

Internet

Online access facility

Inter-library borrowing

Power back up

User orientation /information literacy

Any other (please specify and indicate)

÷

÷

÷

÷

÷

÷

÷

÷

÷

÷

÷

÷
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23. Are students allowed to retain books for examinations?

Yes No

24. Furnish information on the following

Average number of books issued/returned per day        30

Maximum number of days books are permitted to be retained

by students    14 days

by faculty    No limit

Maximum number of books permitted for issue

for students B.Ed. - 3

M.Ed. - 5

for faculty No limit

Average number of users who visited/consulted per month      910

Ratio of library books (excluding textbooks and book bank

facility) to the number of students enrolled     156 : 1

25. What is the percentage of library budget in relation to total budget of the institution

÷
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26. Provide the number of books/ journals/ periodicals that have been added to the library

during the last three years and their cost.

2013-14 2014-15 2015-16

Number Total cost Number Total cost Number Total cost

(in Rs.)  (in Rs.) (in Rs.)

 Text books   157 40407   ------ --------   49 13137

 Other books   355 500 2 1000 197 1800

 Journals/ 7 13776 7 35917.50 7 4750

 Periodicals May 2013

 to

June 2015

 College 32 -------- 33 -------    47 -----

 Dissertation

 Any others

 specify and

 indicate

(Additional rows/columns may be inserted as per requirement)
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Criterion V: Student Support and Progression

1. Programme wise “dropout rate” for the last three batches

Programmes       2013-14       2014-15     2015-16

D.Ed.

B.Ed. 2.5% 5% 7%

M.Ed. (Full Time) 2.8% 5.7% 6%

M.Ed. (Part Time)

2. Does the Institution have the tutor-ward/or any similar mentoring system?

Yes No

If yes, how many students are under the care of a mentor/tutor?

10

3. Does the institution offer Remedial instruction?

Yes No

4. Does the institution offer Bridge courses?

Yes No Yes No

÷

÷

÷
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5. Examination Results during past three years (provide year wise data)

UG PG M. Phil

Pass percentage97.43 100 100 97.05 100  100

Number of first 94.3 92.1 48.38 94.1 96.9 59.57

classes %

Number of

distinctions % 10.2 25.2 3.22 58.2 36.310.63

Exemplary

performances

(Gold Medal and

university ranks)

6. Number of students who have passed competitive examinations during the last

three years (provide year wise data)

2013-14 2014-15 2015-16

NET 10 9 2

SLET/SET

Any other (specify and indicate) TET 60 80 18

20
13

-1
4

20
14

-1
5

20
15

-1
6

20
13

-1
4

20
14

-1
5

20
15

-1
6

20
13

-1
4

20
14

-1
5

20
15

-1
6

Sem-I
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7. Mention the number of students who have received financial aid during the past three

years.

Financial Aid 2013-14 2014-15 2015-16

Merit Scholarship

Merit-cum-means

scholarship

Fee concession

Loan facilities

Any other specify and 34 students 45 students 21 students

indicate Scholarship 1,80,200 2,19,000 1,45,337

(Additional rows may be inserted as per requirement)

8. Is there a Health Centre available in the campus of the institution?

Yes No

9. Does the institution provide Residential accommodation for:

Faculty Yes No

Non-teaching staff Yes No

÷

÷

÷
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10. Does the institution provide Hostel facility for its students?

Yes No

If yes, number of students residing in hostels

Men

    Women

11. Does the institution provide indoor and outdoor sports facilities?

Sports fields Yes No

Indoor sports facilities Yes No

Gymnasium Yes No

12. Availability of rest rooms for Women

Yes No

13. Availability of rest rooms for men

Yes No

14. Is there transport facility available?

Yes No

15. Does the Institution obtain feedback from students on their campus experience?

Yes No

÷

÷

÷

÷

÷

÷

÷

÷
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16. Give information on the Cultural Events (Last year data) in which the institution

participated/organised.

Organised Participated

Yes No    Number Yes No Number

Inter-collegiate 5

Inter-university

National

Any other

(specify and

indicate)

(Excluding college day celebration)

17. Give details of the participation of students during the past year at the university,

state, regional, national and international sports meets.

Participation of students Outcome

(Numbers) (Medal achievers)

State

Regional N.A.

National

International

÷

÷

÷

÷

÷

÷
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18. Does the institution have an active Alumni Association?

Yes No

If yes, give the year of establishment

2004

19. Does the institution have a Student Association/Council?

Yes No

20. Does the institution regularly publish a college magazine?

Yes No

21. Does the institution publish its updated prospectus annually?

Yes No

22. Give the details on the progression of the students to employment/further study

(Give percentage) for last three years

2013-14 2014-15 2015-16

(%)   (%) (%)

Higher studies 45-58 55-60

Employment (Total) 43-55 52-59

Teaching 40-50 48-53

Non teaching 3-5 4-6

÷

÷

÷

÷
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23. Is there a placement cell in the institution?

Yes No

If yes, how many students were employed through placement cell during the past

three years.

1 2 3

 N.A.

24. Does the institution provide the following guidance and counselling services to

students?

Yes No

• Academic guidance and Counseling

• Personal Counseling

• Career Counseling

÷

÷

÷

÷
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Criterion VI : Governance and Leadership

1. Does the institution have a functional Internal Quality Assurance Cell (IQAC) or any

other similar body/committee

Yes No

2. Frequency of meetings of Academic and Administrative Bodies: (last year)

Governing Body/management

Staff council 5

IQAC/or any other similar body/committee 4

Internal Administrative Bodies contributing to quality improvement 5

of the institutional processes. (mention only for three most important

bodies)

3. What are the Welfare Schemes available for the teaching and non-teaching staff of

the institution?

Loan facility Yes No

Medical assistance Yes No

Insurance Yes No

Other (specify and indicate) Leave FacilityYes No

4. Number of career development programmes made available for nonteaching staff

during the last three years

÷

÷

÷

÷

÷
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5. Furnish the following details for the past three years

a. Number of teachers who have availed the Faculty Improvement

Program of the UGC/NCTE or any other recognized

organisation

4

b. Number of teachers who were sponsored for professional development

programmes by the institution

National 4

International 3

c. Number of faculty development programmes organized by the

Institution:

1

d. Number of Seminars/ workshops/symposia on Curricular development,

Teaching- learning, Assessment, etc. organised by the institution

4

e. Research development programmes attended by the faculty

4    6

f. Invited/endowment lectures at the institution

1    2

Any other area (specify the programme and indicate)
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6. How does the institution monitor the performance of the teaching and non-teaching

staff?

a. Self-appraisal Yes No

b. Student assessment of faculty performance Yes No

c. Expert assessment of faculty performance Yes No

d. Combination of one or more of the above Yes No

e. Any other (specify and indicate) Yes No

7. Are the faculty assigned additional administrative work?

Yes No

If yes, give the number of hours spent by the faculty per week

40 hrs.

8. Provide the income received under various heads of the account by the institution for

previous academic session

Grant-in-aid 52.50 lacs. RUSA

Fees 1458,506

Donation      ----

Self-funded courses      ----

Any other (specify and indicate) 3,25,00,000

Budget for 2015-16

÷

÷

÷

÷

÷
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9. Expenditure statement (for last two years)

2014-15 2015-16

Total sanctioned Budget 28318000 3,2500000

Amount spent on the salary of faculty 28309737 30248774

Amount spent on the salary of non-teaching

employees   9027851 8600070

Amount spent on books and journals      36917 19687

Amount spent on developmental activities     19 lacs 3.50 lacs

(expansion of building)

Amount spent on telephone, electricity and water     77500 77500

Amount spent on maintenance of building, sports

facilities, hostels, residential complex and student

amenities, etc. ------ 52.50 lacs

Amount spent on maintenance of equipment,

teaching aids, contingency etc. 958175 8000

Amount spent on research and scholarship

(seminars,conferences, faculty development

programs, faculty exchange, etc.)       5,000         4,000

Amount spent on travel 5500 8250

Any other (specify and indicate)      28566        10885

Total expenditure incurred          40349246          44577166
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10. Specify the institutions surplus/deficit budget during the last three years?

(specify the amount in the applicable boxes given below)

Surplus in Rs. Deficit in Rs.

2013-14 Nil 2013-14 633660

2014-15 8263 2014-15    Nil

2015-16 2251226 2015-16    Nil

11. Is there an internal financial audit mechanism?

Yes No

12. Is there an external financial audit mechanism?

Yes No

13. ICT/Technology supported activities/units of the institution:

Administration Yes No

Finance Yes No

Student Records Yes No

Career Counselling Yes No

Aptitude Testing Yes No

Examinations/Evaluation/ Yes No

Assessment Yes No

Any other (specify and indicate) Yes No

÷

÷

÷

÷

÷

÷

÷

÷
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14. Does the institution have an efficient internal co-ordinating and monitoring mechanism?

Yes No

15. Does the institution have an inbuilt mechanism to check the work efficiency of the

non-teaching staff?

Yes No

16. Are all the decisions taken by the institution during the last three years approved by

a competent authority?

Yes No

17. Does the institution have the freedom and the resources to appoint and pay temporary/

ad hoc / guest teaching staff?

Yes No

18. Is a grievance redressal mechanism in vogue in the institution?

a) for teachers

b) for students

c) for non - teaching staff

19. Are there any ongoing legal disputes pertaining to the institution?

Yes No

20. Has the institution adopted any mechanism/process for internal academic audit/quality

checks?

Yes No

21. Is the institution sensitised to modern managerial concepts such as strategic planning,

teamwork, decision-making, computerisation and TQM?

Yes No

÷

÷

÷

÷

÷

÷

÷

÷

÷

÷
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Criterion VII: Innovative Practices
1. Does the institution has an established Internal Quality Assurance Mechanisms ?

Yes No

2. Do students participate in the Quality Enhancement of the Institution?

Yes No

3. What is the percentage of the following student categories in the institution?

Category Men % Women %

a SC 4 2.6    22 14.6

b ST -- -----

c OBC 1 0.6 3 2

d Physically

challenged 1 0.6

e General Category 7 4.6 112 74.6

f Rural 11 7.3 37 24.6

g Urban 2 1.3 100 66.6

h Any other

( specify)

4. What is the percentage of the staff in the following category ?

Category Teaching % Non-teaching %
staff staff

a SC 4 26.6 6 66.6

b ST --- ---- --- ----

c OBC 1 6.6 --- ----

d Women 12 80 2 22.2

e Physically

challenged Nil Nil ---  ----

f General Category 10 66.6 3 33.3

g Any other ( specify)

÷

÷
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5. What is the percentage incremental academic growth of the students for the last two

batches?

Category At Admission On completion of the course

2013-14 2014-15 2013-14 2014-15

SC 47 60 47 60

ST --- --- --- ---

OBC 09 31 09 31

Physically

challenged 05 02 05 02

General

Category 174 142 168 131

Rural 33 32 33 32

Urban 167 168 162 158

Any other

( specify)
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SWOT Analysis of the Institution

Str engths
1. Government College of Education, Jalandhar is a prestigious research centre in Punjab

region approved by UGC. This institution is the only I.A.S.E. in Punjab under centrally

sponsored scheme.

2. The college is an exclusive teacher education college imparting education at UG and

PG. levels in teacher education.

3. Being a Govt. College, the fee structure is nominal as compared to private colleges,

hence the students from all sections of the society are desirous to seek admission.

4. Centralized transparent and merit based admission/procedure is followed. Reservation

policy is followed in admission as per state government.

5. Spacious and Eco-friendly campus located in the heart of city offers easy transportation

access to students coming from for off places.

6. Well qualified faculty members.

7. Well equipped library with Wi-Fi facility.

8. Good infrastructure in case of land and building having equipment.

9. Industrious administrative and Technical staff.

10. Guidance and Placement Cell actively helping the students in placements.

11. Availability of meritorious and enthusiastic students.

Weaknesses of the Colleges
1. Shortage of permanent staff both teaching as well as non-teaching.

2. Being a Govt. College, independent decisions can not be taken as a Govt. College, the

institution is bound by rules and regulations of Punjab Government.

3. Lack of Girl’s hostel.

4. Proper demarcation of campus area of the college, from Inservice centre on the side

and GNDU constituent college on other side, is required which is essential for the

construction of boundary wall.
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5. Lack of autonomy in framing syllabus, increase or decrease in seats and conducting

examination.

Opportunities

1. Being a Government institute it has the advantage of having tie-ups with leading

educational institutes.

2. Increased learning inputs for the students as the staff is highly qualified.

3. Implementation of academic and non academic reforms according to global needs.

4. Enhancement of research and consultancy activities.

5. Better placement opportunities for NSS volunteers in youth services department of

state government

6. Scope for enriching co-curricular activities like debate, quiz, declamation, panel

discussion and monitored coaching to improve communication skills to enhance

confidence and help the students to improve their soft skills.

7. Having the best infrastructure, facilities and faculty it can become autonomous body.

8. Scope for improving employability of students.

9. Having a large unbuilt campus area a gymnasium for students can be constructed in

the college.

Thr eats

1. The major threat to a Government  college is from self-financed colleges offering

dummy admission to the students.

2. Private institutes are encroaching upon good quality students by giving them more

internal favouritism.

3. Financial and academic decisions are as per the norms of Punjab Govt/NCTE/UGC/

GNDU, Amritsar.

4. Lack of creativity and innovation in content based curricula as per the expectations

and need of the institutes.

5. Being NRI belt, boys are decreasing day by day in this institution. Due to unemployment

problem in India, boys after completing graduation prefer to go abroad for further

study or some job.

********
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Part II

EV A LUA TIVE REPOR    T



Executive Summary

Criterion I : Curricular  Aspects

The college is a pioneer government institute of North India in the field of teacher

education. The chief objective of the college is to establish itself as an institute of excellence

in teacher education and to serve society by preparing effective and productive teachers. The

specific objectives include intellectual training, harmonious development of personality, value

inculcation, teaching and life skills, awareness of national issues and developing global

competencies among student teachers.

B.Ed. course in this college offers maximum number of subject combinations. Rare

subjects such as Pedagogy of Home Science, Pedagogy of Music and Pedagogy of Fine Arts

are available here. The academic calendar is given by Guru Nanak Dev University, Amritsar

before the commencement of the session but there is scope  for flexibility depending upon

the needs and convenience of the students. The institution transacts the curriculum developed

by G.N.D.U. under a well-defined plan. The curriculum lays emphasis on national issues like

environment, human rights, value education and ICT. The student and teachers are encouraged

to make use of ICT in teaching-learning process. For making teaching a reflective practice,

students are imparted conceptual understanding. All theoretical concepts are thoroughly

discussed in the classroom before being actually implemented during teaching practice. The

curriculum is interdisciplinary in nature and is designed to develop multi skills among students.

Multi skills are developed through curricular and co-curricular activities. The college has

adopted a well-tried mechanism for getting feedback and exchange of information with regard

to curricular and co-curricular activities run in the college.

From the session 2015-17 the duration of M.Ed. and B.Ed. has been increased to two

years. Annual system has been replaced by semester system. Accordingly curriculum has also

been revised to make it inter disciplinary, broad-based and relevant to the needs of life and

society.

51



Criterion II : T eaching Learning and Evaluation

Admission to the B.Ed. programme is a centralised process and is conducted as per

Punjab Government notification by the three universities, Punjab University, Punjabi University

and Guru Nanak Dev University in rotation for two years each. The students are selected

purely on the basis of merit which ensures equity and transparency in the admission process.

However, for session 2016-18 admission will be done on the basis of entrance test. Admission

to the M.Ed. programme is conducted by the college on the basis of defined admission

criteria adhering to the norms of NCTE/University/and State Government. The college

implements the reservation policy of the government making education accessible to the

weaker sections and differently abled in the society. The prospective students are made aware

of the programmes through the college website, prospectus and notice board. Admission

committees are formed which work under the guidance of admission coordinator and the

principal.

The college sensitizes its staff and students on issues such as equality, gender, diversity

and inclusion by adopting appropriate instructional strategies, providing infrastructural and

academic support, scholarships, book bank etc. A two day orientation programme is organised

to familiarise the new entrants with the college. The college makes efforts to provide a

healthy learning environment to the students by giving individual attention and through field

engagement activities. The broad-based curriculum, field experiences and teaching practicum

help students to acquire knowledge, skills and values related to diversity. The teacher educators

are constantly motivated towards professional development. They involve the students making

use of interactive and participatory approach. Learner centered approach is used by the

college and efforts are made to develop critical and analytic thinking skills among students.

Teaching skills are developed through micro teaching, macro teaching and simulated teaching.

Both oral and written feedback is provided to the trainees through class tests, house tests,

teaching practice and discussion lessons. The IQAC cell of the college ensures that barriers

to student learning are removed. The institution adopts continuous and comprehensive system

of evaluation which is done through both internal and external assessment. The evaluative

outcomes are then communicated to the students through feedback and P.T.A. meetings.

Innovative practices include team teaching, peer tutoring and use of ICT in the classroom.
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Criterion III : Resear ch, Consultancy and Extension

Research is an integral part of M.Ed. and B.Ed. programme. The college lays emphasis

on the promotion of research among faculty and student teachers. Three of our teacher

educators completed their doctorates during the last five years. Presently 47 students of

M.Ed. are being guided for research by 12 teacher educators. The thrust areas of research

include inclusive education, personality traits, environment education, self-efficacy, human

rights, e-learning and teacher motivation. Student teachers perform action research during

their teaching practice and submit it in the form of assignments and projects. The college also

organised a national level seminar on inclusive education under UGC’S XI plan. Four faculty

members have written books related to B.Ed. curriculum. The college has a rich library with

33,442 books, including reference books, journals, encyclopedia, dictionaries, education

survey, magazines and newspapers. The faculty is encouraged to develop technology related

instructional material for use in classroom teaching. Slides, transparencies and power point

presentations are prepared and used for teaching. The faculty members and M.Ed. students

have attented seminars, conferences and workshops from time to time and have published

research papers in refereed national and international journals.

Besides research, the faculty provides free consultancy to M.Ed., M.Phil. and Ph.D.

scholars. Two teacher educators have guided M.Phil and Ph.D students whereas the rest are

guiding M.Ed. students. The local community has also benefitted from the rallies, awareness

camps, tree plantation drives, Swachh Bharat Campaigns, blood donation camps orgnaised

by the college under NSS and Red Ribbon Club. Under future plans, the college would like

to have linkages with important GOs and NGOs at local and national level.

The students of our college are given preference during placement. Our faculty is always

ready to help and guide school teachers for academic growth. Our staff performs inspection

duties and are members of selection committee for recruitment of assistant professor, associate

professor and principals of private colleges. To enhance the quality of research and consultancy

the institution calls research experts from time to time to deliver lectures. To sum up social

and moral values, life skills and good citizenship are inculcated among the teacher trainees

through various activities in the college.
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Criterion IV  : Infrastructur e and Learning Resources

The college is centrally located and has 75 kanal 12 marla area out of which total built

up area is 5541 sq. metres. The college building was constructed by PWD (B & R) with

Punjab Government funds. The college has 8 classrooms, Resource Room, Health Room,

Principal’s office, General office, Retiring room, Staff room, Music room, Fine Arts room,

Seminar room, Computer laboratory, Language laboratory, Psychology laboratory, Science

laboratory, Home Science laboratory, Social Science room, Bursar room, Library, Assembly

Hall, Girls Common room, Canteen etc. The college possesses sufficient infrastructure required

for co-curricular and extra curricular activities. The college shares playground with government

senior secondary school and G.N.D.U. college. The playground is also used for Dussehra

celebrations. The college Hall is also used by the District Administration for purposes of

training and election work and NGOs. First aid facility is available in health room supervised

by a senior teacher and a visiting doctor. College eco-club looks after the cleanliness and

beautification of campus. The institution has effective and viable mechanism for maintenance

and optimal use of infrastructure from P.T.A and government funds. The college takes due

care of environmental issues through its annual tree plantation drive.

The library is well stocked and has 33,442 books including 6000 reference books and 7

research journals. The library committee reviews the various library resources for adequate

access and relevance. The library has book bank facility, computer and internet facility. Now

a new library costing Rs. 50 lacs is going to be constructed under RUSA scheme.

The institution has a computer centre with internet wi-fi connectivity. The college has 1

smart board, 2 LCD projectors, 2 OHP, 2 lap tops and 24 computers. The facility of

photocopier, fax machine, printers and scanners is also available in the college. The college

enhances the facilities in its laboratories and resource centre according to requirement from

time to time. The college has a spacious Assembly Hall with a seating capacity of 200 students.

The sports section has various equipment like volley ball, football, badminton, indoor and

outdoor games. The maintenance of infrastructure is done through the public works department

(B & R), Mandi Board of Punjab Government and the concerned college committees.
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Criterion V : Student and Progression

The college provides necessary information to the students through its prospectus and

website. As the session begins the principal makes committees comprising teaching and non-

teaching staff to perform the duties. The committees of the college meet on different occasions,

plan various programmes and execute them. Curricular, co-curricular and extra curricular

programmes are planned according to the objectives of B.Ed. and M.Ed. courses. A number

of activities are conducted to provide various opportunities for the harmonious development

of teacher trainees. Seminars, extenstion lectures, celebration of important days and festivals,

exhibitions, athletic meet, inter-section competitions, tours and excursions and other co-

curricular activities are organised by the college. Red Ribbon club, NSS, Guidance and

Counselting Cell, Placement Cell, Grievance Redressal Cell, Anti-Ragging Cell and Sexual

Harassment Committee have been functional in the college and make efforts to procure

better future for the students. Micro teaching, simulated teaching, demonstration lessons,

discussion lessons, teaching practice, internship programme of post graduate students and

feedback system enhance skill development. Dropout rate is low. However, dropout is beacuse

of girls marriages and placement of boys in banks and other departments.

The college is proud of its academic performance. Most of the time the pass percentage

is 100%, always higher than the university pass percentage 15-20 students pass with distinction

and about 90% get first division.

Regular class tests, seminars, group discussions, tutorials, assignments, projects and

house examination improve the academic performance of students. Students are encouraged

to use new technology, computer laboratory and language laboratory to improve their skills.

M.Ed. students doing research are encouraged to write, present and publish research papers.

It is commendable that our college is able to attract 47 students in M.Ed. 2015-17 as compared

to all other colleges (aided and unaided) of the region.

The institution has a mentoring arrangement in the form of tutorial groups. The differently

abled students are given special infrastructural and other facilities. The college has an alumni

association which provides inputs from time to time. Above all, easy access to the principal

and faculty members enhances students growth and development.
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Criterion VI : Governance, Leadership and
Management

The vision of the institution is to bring academic excellence in the area of teacher education

by providing best quality teachers to the society. The vision and mission of the institution are

made known to the stakeholders at the beginning of every new academic year. For proper

governance, committees are formed by the principal and work is distributed to the staff

members. The principal periodically reviews the activities of the institution by holding meetings

of the committees. At the end of every academic year pupil teachers give feedback which is

used for quality enhancement.

The principal prepares a plan of academic activities in the beginning of the semester,

distributes duties among teacher educators and administrative staff and ensures that there is

optimum utilization of the resources available. The convenors of different committees provide

effective leadership enabling the college of fulfil its mission. There is a five member college

council for taking policy decisions. The Bursar and P.T.A. treasurer look after the financial

matters of the college. The institution being a government college most of the needs are met

from grants given by the state government. Other financial expenses are met through P.T.A.

U.G.C. also sanctioned funds under different schemes to support the implementation of pre-

determined goals.

Recently grants sanctioned under RUSA have brought a revolutionary change in the

upgradation of learning resources and infrastructure of the college. This grant in installments

has been utilized for the development of the college under three heads ; equity, infrastructure

and MMER.
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Criterion VII : Innovative Practices

The college works through its Internal Quality Assurance Cell (IQAC) to realise the

objectives of its programmes and to meet the changing social and educational needs. The

college facilitates the creation of a learner centric environment conducive for quality education.

The evaluation of achievement of goals and objectives is carried through feedback from

various sources. Feedback from the stakeholders is given immense importance for sustaining

the quality of academic programmes. Transparency in matters related to finance and

administration ensures the quality of its administrative and financial management processes.

The core values of NAAC like development of global competencies among students, healthy

value system, use of technology and aspiring for excellence are promoted through various

activities of the college.

The institution sustains several good practices such as conservation and promotion of

Punjabi Culture, plantation drives, Swachh Abhiyaan campaigns, community interactions

and festival celebrations. The needs of special children and children from marginal groups

are given due attention/priority. The college caters to inclusive practices and promotes them

for better stakeholder relationships and social justice. It promotes value based education for

inculcating social responsibilities amongst the student community. Innovative methods of

teaching and evaluation are initiated from time to time for improving teaching learning

environment.

********
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Criterion wise Analysis

Criterion – I
Curricular  Aspects

Key Aspects :

1.1 Curricular Design and Development

1.2 Academic Flexibility

1.3 Feedback on curriculum

1.4 Curriculum update

1.5 Best Practices

1.1 Curricular Design and Development

1. State the objectives of the institution and the major considerations addressed by

them ? (Intellectual, Academic, Training, Access to the Disadvantaged, Equity,

Self development, Community and National Development, Issue of ecology and

environment, Value Orientation, Employment, Global trends and demands etc.)

The institution has set its general and specific objectives :

General objectives : To establish itself as an institute of excellence in teacher educa-

tion and social upliftment.

Specific Objectives :

• Making student teacher understand the philosophical, psychological, economical

and sociological bases of education.

• To provide quality teacher education.

• To produce skilled, effective and high quality teachers for the society.

• Imparting education to financially poor students. They are supported economically

and   academically.
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• The college aims at holistic development of its students  and seeks to equip them

with knowledge, latest technology, skills, values and potentialities to compete.

• To provide training to meet the emerging needs of the education system in an

effective manner so that it ensures the employability of the pupil teachers.

• To provide equal opportunities to all the students in curricular and co-curricular

activities without any discrimination on the basis of caste, creed, religion, language

and gender.

• To provide knowledge about environment and its conservation by plantation drives

and organising lectures on environmental conservation.

• To prepare the students for changing demands of global society.

2. Specify the various steps in the curricular development processes. (Need

assessment, development of information database pertaining to the feedback from

faculty, students, alumni, employers and academic experts, and formalizing the

decisions in statutory academic bodies).

The curriculum is decided by the affiliating university (GNDU, Amritsar) Teacher

educators of various colleges are members of Board of Studies which design the

curriculum. Three faculty members of our college are also consulted as members of

BOS.

The College has adopted a well tried mechanism of getting feedback and exchange of

information with regard to curricular and co-curricular activities.

• Curriculum feedback is one of important components of IQAC. Suggestion box is

available to students, alumni, PTA,  4-5 IQAC meetings  are held annually for

getting suggestions on curriculum and related matters.

• Feedback proformas on course are filled by students and their suggestions are also

welcomed.

• Overall evaluation of students’ perfomance and teaching is done through house

examinations, class room discussions and tutorials.
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• Library committee has been formed to purchase latest books related to curriculum

of B.Ed and M.Ed.

Since the curriculum and annual calendar are provided by GNDU, Amritsar and NCTE,

decisions pertaining to curriculum are taken by these two statutory bodies. Suggestions

of faculty are conveyed to the affiliating university by members of BOS.

3. How are global trends in teacher education reflected in the curriculum and existing

courses modified to meet the emerging needs?

Global trends in teacher education are reflected through introduction of new topics by

affiliating university, keeping in mind  the changing scenario and importance of ICT in

education. At the college level, teachers develop and deliver lessons by using latest

technology such as power point presentations etc.

• Interdisciplinar y Appr oach

Interdisciplinary approach is followed, several subjects in the curriculum are inter-

related. Members of faculty have variety in their specialization which enables them

to use multidisciplinary approach.

• Promoting Self Learning

The College has adopted various practices for developing reading and understanding

skills in students such as organising seminars, group discussions, debates,

assignments and project work.

• Practice Teaching

After going through pedagogic analysis, lesson planning, micro/macro skills,

discussions, presentations etc. the student teachers move to real classroom

environment for 42 working days as per NCTE norms. During this internship period

the student teachers take part in various activities of the schools and take

responsibilities of the school work as time table construction, taking adjustment

periods, maintaining diary, attendance registers and ensuring discipline.
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• Community Work

The college has established links with the local community so that students should

be aware of existing issues and learn to understand and solve the problems of local

area.

List of Activities

• On 27-10-2012, Mr. Lakhwinder Singh Associate Professor DAV College, Jalandhar

delivered a lecture on the topic “Activities regarding awareness about disaster

management and natural calamities.”

• On 16-10-2012, Dr. D. R. Vij Retired Principal and well known educationist

delivered a lecture on “The teacher, The classroom, Women and Nation.”

• On 14-09-2013, Dr. Amit Kauts, Principal MGN College of Education, Jalandhar

delivered a lecture on “How to write Synopsis.”

• A lecture on, “Yoga Practicing” was organised on 6-10-2015.

• A lecture was delivered by Mrs. Sarojani Gautam Sharda, ADC Jalandhar on “Smart

City Project” on 17-10-2015. Suggestions from the students  were  also taken

regarding how to make their city smart.

• On 23-11-2015, Dr. Kiran Sharma, Civil Hospital, Kartarpur delivered a lecture on

“Gynecological disorders in young girls”.

• On 24-12-2015, Mr. Raju Soni associated with an organisation 2nd inning founda-

tion delivered a lecture on psychological disorders.

• On 19-01-2016, Mrs. Anita Dang, Retd. Associate Professor, Govt. College,

Kapurthala delivered a lecture on “Personality Development”.

• On 03-02-2016, Dr. Harjeet Kaur Retd. Professor M.G.N. College, Jalandhar

delivered a lecture on “Moral Values”.

• On 07-04-16, a seminar was organised on World Health Day. M.Ed. student Jasleen

Kaur read a paper on drug addiction and Prof. Manjit Kaur Saini delivered a lecture

on “Mental Health”.
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• A lecture on art of living was delivered on 20-01-2016.

• A book exhibition was organised by Mr. Surinder Saini, a social activist associated

with a NGO ‘Jalandhar Welfare Society’ on birth anniversary of Lala Lajpat Rai on

06-10-2015.

• A lecture on “Adverse effects of crackers” was organised on 11-4-2016 and lecture

was delivered by Mr Surinder Saini, a social activist.

Work Experience

• NSS provides learning by doing opportunities to students. A number of one day

camps are organised.

• Class lectures are sometimes supplemented with power point presentations,

transparencies and group discussions.

• Students are exposed to outdoor activities and participation in inter-college events,

exhibitions, organising educational tours to places of scientific importance e.g.

Science City and Doordarshan Kendra, Jalandhar.

4. How does the institution ensure that the curriculum bears some thrust on national

issues like environment, value education and ICT?

Environment Education, Inclusive Education, Value Education and ICT occupy a

prominent place in teacher education.

Envir onment Education

In order to create awareness regarding environmental issues, various activities are

organised by the institutions.

• Plantation drive and celebration of Van-maho-tsav.

• Students are encouraged to present paper on celebration of World Environment

Day.

• The students are told not to use thermocol in teaching aids preparation.
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• A lecture on adverse effects of Crackers was organised on 11-4-2016. Mr Surinder

Saini, a social activist, delivered the lecture.

• Eco-club  is functional in the college for the Conservation of Environment.

• M.Ed students are encouraged for research on topics related to environment.

Value Education

The college ensures the inculcation of basic values among students through Shabad

kirtan, Bhajan singing and patriotic songs. Morning Assembly and Day celebration is a

regular feature of our college in which prayers, thoughts and extension lectures on

values are delivered.

ICT

Our college has a well equipped computer laboratory, computers, printers, scanners,

etc to promote the use of ICT. Internet facility is also provided to the staff as well as

students. Pupil teachers use technology for delivery of content during presentations,

class seminars, skill in teaching exams as well as during teaching practice. In B.Ed

Semester IInd, a compulsory Paper Educational Technology and ICT (Paper III) is

included in the curriculum.

Inclusive Education

The college has organised a National level seminar on Inclusive Education under UGC

XIth  plan. Delegates from various prestigious institutions shared and presented their

expert views.

5. Does the institution make use of ICT for curricular planning? If yes give details?

Yes, ICT is used extensively for curricular planning. Some teacher educators plan their

lessons on computers. Powerpoint presentations are given and CDs are prepared to

facilitate teaching learning process. Some parts of college have been provieded Wi-Fi

facility particularly Office, RUSA-Room, library and Computer laboratory. Seminar

room and  computer lab have LCD projectors for use of teacher educators.
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• For the office one ICT operator has been appointed out of PTA.

• Information is circulated to students and other colleges through college website.

• Student teachers are also encouraged to use electronic aids during their teaching

practice to make their lessons more effective.

1.2 Academic Flexibility

1. How does the institution attempt to provide experiences to the students so that

teaching becomes a reflective practice?

The institution organises simulated teaching, peer discussions and class seminars on

various issues and concerns to develop understanding skill among students. Theoreti-

cal concepts are thoroughly discussed in the class room. Teaching skills are taught

through Micro Teaching. Model demonstration lessons are given by subject teachers.

Discussion lessons are a apart of preparation of pupil teachers for teaching practice.

Student teachers develop reflective level through various practical experiences during

practice teaching in schools.

The college provides various facilities such as psychology laboratory, language labo-

ratory, science laboratory, library etc. for students to have first hand experience of all

these facilities to make their teaching a reflective process.

2. How does the institution provide for adequate flexibility and scope in the opera-

tional curriculum for  providing varied learning experiences to the students both

in the campus and in the field?

The College provides adequate flexibility to the students :

• Students are given opportunity to recommend books for the college library.

• Students are allocated schools keeping in mind their choice and approach from

their residence for teaching practice.

• Students are involved in planning of various co-curricular activities to be conducted

throughout the year.
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• Assignments and projects are assigned to the students according to their convenience.

• M.Ed students conduct action research on topics of their choice under guidance of

teachers in their subject.

• Students choose optional subjects of their own choice.

Options

Teaching subjects at B.Ed level

Students can opt any two teaching subjects of their choice, availability and eligibility

out of the following :

• Pedagogy of English

• Pedagogy of Social Science

• Pedagogy of Mathematics

• Pedagogy of Physical Science

• Pedagogy of Life Science

• Pedagogy of Home Science

• Pedagogy of Fine Art

• Pedagogy of Music

• Pedagogy of Punjabi

• Pedagogy of Computer

Options for M.Ed.

• Elementary Education

• Secondary Education

3. What value added courses have been introduced by the institution during  the

last three years whcih would for example : Develop communication skills (verbal

& written), ICT  skills, Life skills, Community orientation, Social responsibility

etc.
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• Language proficiency and communication in B.Ed. curriculum.

• Field engagement with school in B.Ed.

• Educational Technology and ICT in B.Ed curriculum.

• Reading and Reflecting on Texts (EPC-I) in Semester-I of B.Ed.

• Drama and Art in Education (EPC-II) in Semester-II of B.Ed.

• Health and Yoga education in M.Ed.

• Internship in M.Ed.

4. How does the institution ensure the inclusion of the following aspects in the

curriculum?

Interdisciplinary/Multidisciplinary

• The subjects of B.Ed have interdisciplinary nature which combines philosophy and

sociology to understand the complex reality of education as a social task.

• The approach is interdisciplinary where in concepts of psychology are used in

teaching skills, classroom management and evaluation.

• Teaching is done through computers by combining Education and ICT.

Multi-skill development

The B.Ed and M.Ed curriculum is designed to develop multi-skills among the students.

The skills are developed through curricular and co-curricular activities. ICT enabled

Projects/Practicals/skill in teaching programme, language laboratory develop various

ICT skills. Talent hunt is organised every  year to find out the hidden talent in students

in various activities as dancing, singing, acting, debate etc. Social skills are developed

by dealing with community during NSS camps. Our students participate in college

competitions, inter college competitions and youth festival. The course ‘Reading and

Reflecting on Texts’ in curriculum of B.Ed develops the skill of reading among the

students.
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The course language proficiency and communication in B.Ed develops the skill of

communication.

Inclusive Education

Reservation is given to the students from SC, BC, Handicapped and other deprived

sections of society as per state Govt. policy. Scholarships are provided by the Govt. to

SC & BC students. Special attention is given to weak students while teaching. The

college also organised a national level, UGC sponsored seminar on inclusive education.

Delegates from various prestigious institutions shared their views.

Practice Teaching

Six week teaching practice is an integral  part of B.Ed curriculum and four week

Internship is included in the curriculum of M.Ed. During teaching practice, all the

students take part in morning assembly, organise certain activities and functions in the

school, maintain attendance register, maintain diary of daily work, check home work,

help in Mid Day Meal programme of the school.

It is mandatory for each pupil teacher to remain in the school campus throughout the

school timings so that a comprehensive experience of all the activities of school is

gathered by pupil teachers. Pupil teacher’s feedback is taken from the head as well as

teachers of the school. The teacher educators also evaluate the performance of the

students in the classes as all lessons are supervised by the teacher educators.

List of Schools B.Ed & M.Ed School Survey

1. Govt. Girls Senior Secondary School, Ladowali Road, Jalandhar

2. Govt. Girls Senior Secondary School, Nehru Garden, Jalandhar

3. Govt. Girls Senior Secondary School, Adarsh Nagar, Jalandhar

4. Govt. Girls Senior Secondary School, Model Town, Jalandhar

5. Govt. Boys Senior Secondary School, Senior Model, Jalandhar

6. Govt. Co-education Senior Secondary School, Junior Model, Jalandhar

7. Govt. Girls Elementary School, Abadpura, Jalandhar
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8. Govt. Girls Elementary School, Bhargo Camp, Jalandhar

9. Govt. Girls Elementary School, Model Town, Jalandhar

10. Govt. Girls Elementary School, Ladowali Road, Jalandhar

List of Educational Colleges for Internship of M.Ed Students (2016)

1. MGN College of Education, Jalandhar

2. St. Soldier College of Education, Jalandhar

3. C.T. College of Education, Maqsudan, Jalandhar

4. M. K. College of Education, Shahpur, Jalandhar

Work Experience

Keeping in mind the syllabus of B.Ed, work experience is given due importance. In the

sessional work of Teaching of Science subject, students prepare the working models

of various systems. Preparing teaching aids, co-curricular, cultural and community

activities, cooking, drawing and painting etc are some of the examples of work

experience. Students also go for AIDS awareness campaign, Drug De-addiction and

Clean Environment rallies. NSS Camp and Swachh Bharat Abhiyan provide opportunity

to students to gain work experience in real situations. Cooking competitions, flower

arrangement competitions and poster, collage making competitions are also organised

in the college.

1.3 Feedback On Curriculum

1. How does institution encourage feedback and communication from the Students,

Alumni, Employers, Community, Academic peers and others stakeholders  with

reference to the curriculum?

The institution has a well organised mechanism to get feedback with regards to curricular

and co-curricular activities being run in the college.

• Feedback is one of most important components of IQAC. PTA, alumni, student

representatives and community stakeholders are invited to IQAC meetings and

their suggestions are taken regarding the curriculum.
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• Feedback is also taken from the students through questionnaire at the end of each

academic session.

• Suggestion Box is also kept in the college for taking suggestions from students,

parents and other stakeholders.

• Informally, the Principal also interacts with the students to get their opinion on

curriculum.

• Employers appraisal of the curriculum is obtained through feedback proforma that

deals with content relevance, classroom management, curricular and other activi-

ties.

2. Is there a mechanism for analysis and use of the outcome from the feedback to

review and identify areas for improvement and the changes to be brought in  the

curriculum? If yes give details on the same.

Yes, feedback is analysed in the meetings  of IQAC. Some of the suggestions of students,

alumni and community respresentatives are taken in the consideration as the college

follows the curriculum prescribed by affiliating university. However, various suggestions

are conveyed to the university committee framing curriculum.

3. What are the contributions of the institution to curriculum development?

(Member of BOS/sending timely suggestions, feedback, etc.)

Three  faculty members, Dr. Parminder Kaur, Mrs Harjinder Kaur and Mrs. Suman

Lata are members of BOS. Suggestions taken in the form of feedback are forwarded

through our faculty members (BOS) to BOS which further implements them for revising

the syllabi

1.4 Curriculum Update

1. Which courses have undergone a major curriculum r evision during the last five

years? How did these changes contribute to quality improvement and student
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satisfaction? (Provide details of only the major changes in the content that have

been made).

Syllabus for both B.Ed and M.Ed courses has been revised by the affiliating university

in the session 2015-17. Duration of both courses B.Ed & M.Ed has been  raised to two

years and pattern has been changed from Annual to Semester system. Students are not

satisfied with the two year duration  of courses.

2. What are the strategies adopted by the institution for curriculum r evision and

update? (need assessment, student input, feedback from practicing schools etc.)

The needs of the students are assessed,  reviewed and suggestions given in feedback

proformas are forwarded to the affiliating university. Feedback from teachers and heads

of practicing schools is taken on aspects like type of teaching aids  used, lesson plan

etc. As smart classroom, computerised teaching is the dire need of schools and society,

so this important component of curriculum is discussed too.

1.5 Best Practices in Curricular Aspects

1. What innovation/best practices in ‘Curricular Aspects’ have been planned/

implemented by the institution?

• Providing personality development programmes through extension lectures,  yoga

etc.

• Visit to Doordarashan Kendra, Jalandhar and Science City, Kapurthala were

organised for the students to make them aware about latest technology.

• Developing research skills among students by action research and school surveys.

• Use of ICT for classroom interaction, preparation of practice lessons and prepara-

tion of teaching learning materials on computers.

Additional Information to be pr ovided by Institutions opting for Re-accreditation/

Re-assessment.
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1. What are the main evaluative observations/suggestion made in the first assessment

report with r eference to Curricular aspects and how have they been acted upon?

Following suggestions were provided at the time of previous assessment.

• There is need for comprehensive preparation of teaching practice. The topics of

demonstration lessons(s) may be decided by the students and lessons based on

different methods be used for demonstration.

• For better co-ordination between practicing schools and the college, there should

be a pre-teaching conference and post-teaching practice feedback meetings organised

by the college.

Topics of demonstration lesson(s) are decided by the students and post teaching

feedback meetings are organised by the college.

2. What are the major quality sustenance and enhancement measures undertaken

by the institution since the previous assessment and accreditation.

• In micro teaching feedback is  taken from peer group. The feedback from practice

schools are also taken and necessary action is taken.

• The Semester system has taken the place of annual system.

• Keeping in view the need of students, internet facility is made available  to the

students and faculty in the college. ICT resources like computers, LCD Projectors,

OHP, CDs, Language laboratory are  used for the enhancement and sustenance of

quality.

• The college organises seminars and Extension lectures in the campus to enhance

quality education. Academicians are invited and their suggestions are sought to

enhance and enrich the curriculum.

• Lot of research work is carried out by our faculty members as they are supervising

students for M.Ed and Ph.D. They publish research papers from time to time.

*******
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Criterion – II
Teaching, Learning and Evaluation

Key Aspects :

1. Admission Process and Student Profile

2. Catering to Diverse needs

3. Teaching-Learning Process

4. Teacher Quality

5. Evaluation Process and Reforms

6. Best Practices

2.1 Admission Process and Student Profile

1. Give details of the admission process and admission policy (Criteria for admission,

adherence to the decisions of the regulatory bodies, equity, access, transparency

etc.)  of the institution?

The institution has a transparent admission process and ensures that the defined ad-

mission criteria are equitably applied to all applicants.

Admission to B.Ed. Programme

Admission to the B.Ed Programme is a centralised process and is conducted as per

Punjab Government notification by the three universities, Punjab University, Punjabi

University and Guru Nanank Dev University in rotation for two years each. The students

apply online, fill their choice of colleges and a single merit list is prepared and displayed

on the college and  university website. Allocation of seats per subject and allotment of

seats is also displayed on the college and  university website. Two counselling sessions
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are carried out by the university, the remaining seats, if any are advertised through the

newspaper and website and are filled by the college as per instructions given by the

university. The students are selected purely on the basis of merit which ensures equity

and transparency in the admission process.

Eligibility Conditions for B.Ed

1. Candidates with at least 50% marks either in Bachelor’s degree and/or in the Master’s

degree or any of other qualification declared equivalent there to, are eligible for

admission to the programme.

2. The reservation for SC/ST/OBC and other categories is as per the rules of the

Central Government / State Government whichever is applicable. There is a

relaxation of 5% marks in favour of reserved category candidates.

3. The Punjab Government has marked 85% of seats as Punjab Quota with 15%

being  open for all India Quota.

4. Candidate must have studied the major subject of the subject combination for at

least two years at Bachelor’s level/Master’s level. Honours student can opt for

major subject in which they have obtained Honours and the minor subject should

have been studied at least for one year.

5. In case of students who have done Honours in languages such as Hindi, Punjabi

and English, the major subject is language. Such candidates would be alloted minor

subject by the college on the basis of other courses studied by the candidate. In

case of such candidates language will not be a minor subject.

Admission to M.Ed Programme

Admission to the M.Ed. programme is conducted by the college on the basis of defined

admission criteria adhering to the norms of NCTE/University and State Government.

Advertisement is given in the newpapers. After submission of forms scrutiny of forms

is done, sorting is done under different categories and a provisional merit list is displayed

on the college notice board. On the day of interview the original documents are seen

and interview taken. Then the final merit list is prepared keeping the admission norms
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in mind.  The college implements the reservation policy of the Punjab Government

making education  accessible to the weaker sections and differently abled in the society.

2. How are the programmes advertised? What information is pr ovided to prospective

students about the programs through the advertisement and prospectus or other

similar material of the institution?

The prospective students are made aware of the programmes through the college

website, prospectus and notice board. Information is provided regarding eligibility

norms, admission  criteria, subject combination, fee structure and rules and regulations

of the college.

The prospectus provides the following information :

• Vision and mission of the college.

• Dif ferent courses offered.

• Duration of the course and eligibility conditions.

• Information about reservation benefits.

• Available subject combinations.

• Details of fee structure.

• Information about library.

• Information about curricular and co-curricular activities of the college.

• Information about house examination.

• Academic achievements of the institution

• Available faculty

• Rules and regulations of the college.

College Website

Regularly updating official website of the college ensures transparency in the admission

process. It provides information like study courses, faculty, available facilities, activities,

news and achievements.

www.gcejalandhar.com
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3. How does the institution monitor admission decisions to ensure that the

determined admission criteria are equitably applied to all applicants?

The admission is conducted as per the rules of the state Government/NCTE/University

norms. The admission coordinator along with admission committees regulates and

supervises the process of admission while remaining in touch with the university officials.

He counsels the students regarding eligibility, possible subject combinations available

and documentation. The students after getting  admitted from the university, fill in the

application form in the college. The original documents of the candidates are verified

and interview taken. The coordinator also seeks to resolve with the instructions from

the university discrepancies and complaints regarding admission. Admission criteria

are equitably applied to all eligible candidates keeping merit and reservation rules in

consideration.

4. Specify the strategies if any, adopted by the institution to retain the diverse

students population admitted to the institution (e.g. individuals of diverse

economic, cultural, religious, gender, linguistic backgrounds and physically

challenged?

The college adopts appropriate strategies to retain the diverse student population

admitted to the institution. They are as follows :

Economic : The government provides scholarship for economically weak students.

Sets of books from the book bank are issued to these students for use throughout the

year.

Cultural and r eligious diversified group : The institution practises secularism. Cultural

and religious festivals are celebrated together by all the students. All the teacher trainees

are equally treated irrespective of their caste, creed, culture, religion and gender. A

conducive and healthy climate is provided in the college.

Gender diversified group : The college is co-educational. Over the last five years

there has been substantial increase in female teacher trainees. Separate toilets and
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common room is provided for girls. There is a Guidance and Counselling Cell and

Sexual Harassment Cell which looks after the interests and problems of girls.

Linguistic diversified group : Bilingual method is  used during teaching. The students

are free to opt any language out of Hindi/English/Punjabi as their medium of

examination. Study material is provided according to their needs.

Physically Challenged Group : Physically challenged students are provided (ramps,

railings) infrastructure and academic support (extra time) by the college. For the special

children and slow learners the pace of teaching is kept slow.

Tutorials are held to solve problems of the students from the underprivileged sections

of the society so as minimize drop out rate.

5. Is there a provision for assessing student’s knowledge, needs and skills before the

commencement of teaching programme? If yes, give details on the same?

Yes, there is provision for assessing students’ knowledge, needs and skills before the

commencement of teaching programmes. After the process of admission is complete

record of overall marks of students is prepared. A two day orientation programme is

organised to familiarise the new entrants with the college. During the orientation, the

students are made aware of college history, course programmes,  objectives of

programmes, time table, syllabus, teaching practice and evaluation techniques.

Information regarding infrastructural facilities, co-curricular activities, scholarships,

and bus pass is also given. They are also oriented towards the rules and regulations of

the college.

2.2 Catering to Diverse Needs

1. Describe how the institution works towards creating an overall environment

conducive to learning and development of the students?

The institution provides a healthy and friendly environment to students to grow and

develop. For this purpose it makes best possible use of material and human resources

at its disposal.
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• The college provides adequate infrastructural facilities like spacious, airy and well-

ventilated class rooms, well equipped library and laboratories. The recently developed

language laboratory enhances the linguistic skills of the students.

• It provides  students support facilities  like girls’ common room,  playgrounds,

vehicle parking and green lawns.

• Individual attention is paid to the teacher-trainees which helps them to combat

shyness.

• Brain storming, seminars and group discussions in the class help them to learn in an

informal and friendly manner.

• Teacher educators are easily accessible out of the class and are always guiding

students.

• Various  programmes like extension lectures, Morning Assemblies, NSS camps,

co-curricular activities, Youth Festival, educational tours and excursions are

organized from time to time to cater to the diverse needs of students.

• The student teachers are provided with field experiences and are given  opportunities

to realise their potential by participating in a variety of learning activities.

At the end of the session  feedback is taken from the students which helps to

incorporate new ideas/suggestions to improve overall environment.

2. How does the institution cater to the diverse learning needs of the students?

Teaching and learning process of the college caters to the diverse learning needs of the

students.

• The socio, economic and cultural background of the learner is kept in mind during

interactive phases  of teaching.

• Teacher educators use bilingual method of teaching.

• The students are free to opt Hindi/English/Punjabi as their medium of examination

and also write their assignments in the chosen medium.
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• The college has a well stocked library and books in all three languages are available

in the library.

• The students with special needs are provided suitable infrastructural facilities  and

taught through appropriate infrastructural strategies.

• The broad based curriculum, field experiences and teaching practicum help stu-

dents to acquire the knowledge, skills and values related to diversity.

3. What are the activities  envisioned in the curriculum for student teachers to

understand the role of diversity and equity in teaching learning process?

The M.Ed and B.Ed  curriculum envisions a number of activities for student teachers

to understand the role of diversity and equity in teaching learning process :

• The prospective teachers through the foundation papers are made aware of the

constitutional provisions, education policies, recommendations of various

commissions and committees, human rights and social and moral values.

• The paper concerned with psychology tells the students about individual differ-

ences, differently abled children, inclusive education and use of psychological tests.

• Extension lectures enhance awareness of equity and diversity among students.

• The tutorial system brings the teacher and taught closer to each other and encourages

students to share their problems for which guidance is given.

• Practice teaching as well as internship programme are useful for the teacher trainees

to understand the role of diversity in the classroom. Thereafter, they try to create

equity through the teaching learning process.

• A number of social activities organised under NSS e.g. one day camp, literacy

drive, tree plantation drive, Swachh Bharat campaigns,  blood donation camps and

other field engagement activities help the trainees to understand  the role of diver-

sity and equity in the teaching learning process.
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4. How does the institution ensure that the teacher educators are knowledgeable

and sensitive to cater to the diverse students needs?

The institution ensures that teacher educators are knowledgeable and sensitive towards

diversity through various means :

• The teacher educators are constantly motivated by the Principal to attend seminars/

workshops/conferences and use library for research.

• They are encouraged to write articles, books, publish research papers and improve

their qualification. From 2010 onwards 4 teachers have done their Ph.D and have

published many research papers.

• Feedback taken from the students is passed on to the teacher educators. Senior

faculty members guide and encourage junior staff.

• The teachers not only teach their respective subjects but also teach compulsory

papers from the core curriculum  which makes them  aware about diversity.

• Through staff meetings with the Principal the teacher educators are sensitized to

cater to the diverse student needs.

• The teacher educators are made aware of the issues related to students from diverse

backgrounds through interactive sessions with the students in the class room and in

the tutorial groups.

• In session 2015-17, 12 teachers of the college have been involved in dissertation

work of M.Ed.

5. What are the various practices that help student teachers develop knowledge

and skills  related to diversity and inclusion and apply them effectively in classroom

situations?

The various practices for this purpose are as follows :

1.1.1.1.1. Foundation Courses : Papers like Understanding the Learner and Learning

Resources’ and ‘Inclusive Education’  provide awareness and skills related to
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diversity and inclusion. ‘Sociology of Education’ explains the socio-cultural context

and diverse backgrounds. Papers such as ‘Education Studies’, ‘Education and

Development give knowledge about constitutional provisions on equality, education,

minorities, language and rights.

2.2.2.2.2. Practicals : Practical work in psychology acquaints the students with different

types of psychological  tests.  The tests help to identify different categories of

children on the basis of their intelligence, aptitude and personality traits.

3.3.3.3.3. Community Work Under NSS : Social and community work exposes teacher

trainees  to diverse backgrounds and their needs.

4.4.4.4.4. Internship : Student teachers learn the most about diversity during their practice

teaching. They learn to identify different capabilities among children and problems

of children in the class. They are guided to plan their lessons keeping in mind the

diverse needs of the students.

5.5.5.5.5. Other Activities : Activities like Morning Assemblies, Extension lectures, visits to

places of cultural and religious heritage, visits to special schools etc. develop skills

related to diversity which are then effectively applied in classroom situations.

2.3 Teaching-Learning Process

1. How does the institution engage students in “active learning”? (Use of learning

resources such as library, website, focus group, individual projects, simulation,

peer teaching, role-playing, internships, practicum etc.)

The teacher educators play the role of a facilitator and manager in the class. They

involve the students making use of interactive and participatory approach. Their ultimate

aim is to start the process of critical and analytic thinking among the teacher-trainees.

Librar y : The college has a well-stocked library for the students. The library is a

necessary resource and the students are encouraged to make optimum use of this

resource. The college students are issued identity cum library cards for access to the

library and issue of books. Use of library has been made compulsory by alloting a
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library period in the time table. The students are given seminar topics and assignments

in different papers for which they have to collect material from the library.

Website : The college has its website which provides information about the college.

The website is updated periodically. Students are encouraged to make use of internet

for accessing information for their assignments, seminars topics and dissertation work.

Projects : Projects play a significant role in active learning. The students are assigned

projects individually as well as in a group. There are surveys, case studies and community

based projects.

Simulation : Simulated teaching is practised by the students to get an idea of the real

teaching experience. Student teachers are trained in artificial conditions before they

are sent to respective schools for actual teaching practice. In this way they get feedback,

learn from their mistakes and improve upon them.

Peer Teaching : The trainees do peer teaching  while practicing micro lessons. One

student teacher using a particular micro skill and  his peer observes and rates him on

the rating scale. This process goes on for every student until all the skills are practiced.

Peer teaching helps to build up confidence and get feedback.

Role Playing : This presentation skill is practised in the language subjects. This helps

them to fight shyness and develop linguistic skills.

Internship : M.Ed students are sent for a month’s internship to teacher education

institutions whereas B.Ed students  are sent to schools for a full semester. During the

internship period they work as a regular teacher and take part in all school activities.

They participate in morning assembly, organise co-curricular activities, maintain

registers, construct tests, maintain discipline, take adjustment periods and any other

duty asked of them by the school Principal.

Practicum : The college has well equipped laboratories to conduct practicals and

experiments e.g. Science laboratory computer laboratory, ICT  and language laboratory.
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2. How is ‘learning  made student-centred? Give a list of the participator y learning

activities adopted by the institution and those, which contributed to self-

management of knowledge, and skill development by the students?

The college lays emphasis on student centered learning while the teacher remains only

a manager and a facilitator. An attempt is made to  make teaching learning sessions

interactive. For this the students are encouraged to ask questions in the classroom,

discuss topics with teachers and peers and present seminars in the class.  Students are

encouraged to refer to the library and make use of technology for working on their

assignments and projects.

List of participatory learning activities are :

1. Brain storming sessions

2. Group discussions

3. Preparation of teaching aids

4. Assignments and projects

5. Field trips and excursions

6. Extension lectures

7. Community Activities under NSS

3. What are the instructional approaches (various models of teaching used) and

experiences provided for ensuring effective learning? Detail any innovative

approach/method developed and/used.

Learner-centered approach is used by the college and efforts are made to develop

analytic thinking skills among students. Teacher educators use apporpriate teaching

methods and strategies after assessing the entry behaviour of the students. Different

subjects are taught using different methods and approaches like situational approach,

communicative language teaching approach, inductive-deductive method,  discussion

method, bilingual method, project method, problem-solving and lecture cum
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demonstration method. System of internship has been introduced from session 2015-

17 for practice teaching. Seminars, assignments, group discussions, brain-storming

and field engagement activities supplement the methods used.

4. Does the institution have a provision for additional training in models of teaching?

If yes, provide details on the models of teaching and number of lessons given by

each student.

Yes, all the students are provided training in “concept attainment model” and “Advance

organiser model” in compulsory paper ‘Educational Technology and ICT’. In the

sessional work each student has to prepare two lesson plans based on these models.

5. Do the student teachers use micro-teaching techniques for developing teaching

skills? If yes, list the skills practiced and number of lessons given by each student

per skill.

Yes, student teachers use micro-teaching technique for developing teaching skills. Micro

teaching is included in the teaching subject of B.Ed curriculum. Teacher  educators

demonstrate different teaching skills, after demonstration each student prepares 5 micro

lesson plans one for each teaching skill and one discussion lesson. M.Ed students

during their internship also teach micro skills to B.Ed students and give them practice.

List of skills practiced are as follows :

1. Skill of introducing the lesson

2. Skill of Blackboard writing

3. Skill of Questioning

4. Skill of Explanation

5. Skill of Fluency in questioning

6. Skill of Illustrating with examples

7. Skill of Stimulus Variation
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8. Skill of probing quesions

9. Skill of reinforcement

10. Skill of demonstration

11. Skill of writing  instructional objectives

6. Detail the process of practice teaching in schools (lessons a student gives per day,

lessons observed by teacher educators, peers/school teachers, feedback

mechanism, monitoring mechanism of lesson plans etc.)

Student teaching is the most important component of B.Ed programme. A team of two

teachers organise and conduct the teaching practice programme. Before session 2015-

17, teaching practice was conducted in two spells – first spell of 15 days and second

spell of 30 days. A group of 10-15 students were sent to each demonstration school.

To start with a model lesson was given by the teacher educator and a discussion was

held. After that  5 simulated lessons were delivered by the students. In the school each

teacher trainee was alloted 2 periods daily (one for each teaching subject) and if required

adjustment periods were also given. The peers, school teachers and teacher educators

observed the lessons. The students were required to deliver a minimum of 25 practice

lessons per subject, 20 observations per subject and 2 discussion lessons per subject.

In addition to that they also had to construct tests, administer them and check homework.

There was an in built mechanism of mentoring and feedback. Separate time was alloted

for micro teaching skills.

7. Describe the process of Block Teaching/Internship of students in vogue?

The process of block teaching was in use before 2015. Its procedure has been mentioned

in Ans. 6. From the session 2015-17 the system of internship has been introduced

which is yet to be implemented in Semester III (July 2016 onwards)
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8. Ar e the private teaching sessions/plans developed in parternship, cooperatively

involving the school staff and mentor teacher? If yes, give details on the same.

Yes, the practice teaching sessions involve the school staff. On the first day after getting

the time table the trainees meet the class teachers, discuss syllabus with them and take

instructions. The mentor teachers/class teachers observe the lessons given by the student

teachers and give them verbal feedback. The  student teachers improve after getting

feedback from their teacher educators as well as the Principal and school staff.

9. How do you prepare the student teachers for managing the diverse learning needs

of students in schools?

Student teachers are prepared for managing the diverse learning needs of students in

schools through the following activities. Students are prepared to organise these

activities in schools :

• Conducting Morning Assembly section-wise.

• Organising and anchoring variety of co-curricular activities and how to handle and

nourish talent of the students.

• Core subjects like psychology, guidance and counselling, understanding the learning

process, assessment of learning and school management help teacher-trainees to

understand the students, their individual differences, classroom problems and trends

and managing students in the classroom.

• Student teachers are trained to use different approaches, methods and skills in

preparing and delivering lessons.

• Community services and field trips help the trainees to interact with students of

different sections of society.

• Through club activities and  house activities they can teach intellectual, moral and

social values to the students of the schools.
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10. What are the major initatives for enouraging student teachers to use/adopt

technology in practice teaching?

The major initiatives used are :

• Educational Technology and ICT is a compulsory paper in B.Ed programme.

• Teachers demonstrate model lessons by using ICT.

• The college has established ICT laboratory equipped with LCD projectors, smart

board, OHP  etc.

• Student teachers making working models and  using technology are encouraged

and appreciated.

• Such students are presented as role model before other teacher trainees.

• They are given better scores in their internal assessment/sessional work.

2.4 Teacher Quality

1. Are the practice teaching plans developed in partner ship, cooperatively involving

the school staff and mentor teachers? If yes, give details.

Yes, the practice teaching plans are developed co-operatively involving the school

staff and the mentor teachers. The time table is prepared jointly, the syllabus is discussed

with the school staff and guidelines taken, feedback is given by the school teachers in

the class and outside the class. The student teachers conduct morning assembly sessions

and co-curricular  activities according to the instructions given to them by the school

staff. The teacher trainees regularly correct the class and home work of their students

and take help of the classroom teacher in evaluating the students.

2. What is the ratio of student teachers to identified practice teaching school? Give

the details on what basis the decision has been taken?

The ratio of student teachers to identified practice teaching schools is 10-15 students

per school. This ratio is decided on the basis of following factors :
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• Strength of the school

• Distance of school from the residence of the student teacher

• Whether co-educational school or unisex school

• Availability of  subjects

• Whether the school is alloted to the college by DEO

3. Describe the mechanism of giving feedback to the students and how it is used for

performance improvement.

Feedback is given to the students in many ways :

For Theory Papers

• House Test is conducted in the college and feedback is given.

• Class tests are taken by the teachers and weakness of students are identified.

• Assignments and Projects given are corrected and oral feedback is given.

For Skill in Teaching

• Students write lesson plans which are checked by the teacher and feedback is given.

• During micro lessons observations is done by peer on a rating scale and feedback

given in the form of observation written in the practical copies.

• Both verbal and written feedback is given when the students deliver macro lessons

in school.

• Verbal feedback is also given by the mentor teacher.

• At the end of teaching practice all the student teachers have  meeting with teacher

educators who provide collective feedback and suggest remedial measures to

improve their performance.

Feedback at M.Ed. level

M.Ed students are given verbal feedback after class tests and house test. M.Ed students

are alloted seminar topics and verbal feedback is given after presentation of seminar.
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Feedback during research

M.Ed students are constantly given feedback during the process of selecting research

topic and writing of synopsis. The students are required to give presentation of their

synopsis before the research committee. After presentation, oral feedback is given and

students are asked to make the required changes. The students are given feedback at

every step of dissertation work. After synopsis, the students prepare the research tools

if required and then collect data. Chapter wise correction of research work is done and

suggestions are given to them for improvement.

4. How does the institution ensure that the students teachers are updated on the

policy directions and educational needs of the schools?

The first day there is a meeting of student teachers with the Principal and representatives

of the school staff. They are informed regarding the educational needs of the school

and how they are required to conduct themselves. The teacher educators also regularly

keep in touch with the Principal and staff of the school  and update their knowledge

and information in policy directions and educational needs of the schools. The same

updated knowledge and information is further passed on to the student teachers.

5. How do the students and faculty keep pace with the recent developments in the

school subjects and teaching methodologies?

The teacher educators keep the students updated regarding recent developments in

school subjects and teaching methodologies. The students while interacting also bring

up the recent developments. Teacher educators attend workshops related to lesson

planning. Linkages are established with the school community to know about the recent

developments and methods.

6. What are the major initiatives of the institution for  ensuring personal and

professional/career development of the teaching staff of the institution (training,
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organizing and sponsoring professional development activities, promotional

policies etc.)

The institution takes a number of initatives for ensuring  personal and professional

development of its teaching staff :

Personal Development :

• The institution provides a healthy organizational climate.

• There is cordial relationship among members of the faculty and between the faculty

and the Principal

• Adequate provision of infrastructural facilities and resources.

Professional Development :

• The staff is encouraged to improve their educational qualification.

• The staff is motivated to participate in faculty development programmes.

• The faculty is encouraged to publish books and research papers and act as resource

persons.

• The faculty is asked to make use of library and web sources.

7. Does the institution have any mechanism to reward and motivate staff members

for good  performance? If yes, give details.

Members of the staff are motivated in the following  ways :

1. Staff members are appreciated for their achievement by the head of the institution.

2. Faculty members have separate rooms where they can do their work without being

disturbed.

3. Every faculty member is encouraged to use latest technology.

2.5 Evaluation Process and Reforms

1. How are the barriers to student learning identified, communicated and addressed?
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(conducive environment, infrastructur e, access to technology, teacher quality

etc.)

The college has established an Internal Quality  Assurance Cell (IQAC). This cell

ensures that barriers to student  learning are removed. Several ways are adopted to

identify the barriers :

• Suggestion Box

• Feedback Performa

• Meeting students in tutorial groups

• Meeting with alumni

• Evaluation Process

A number of teacher trainees face barriers in learning. There is a paradigm shift from

studying content in degree colleges and studying only mehodology in college of

education. They face difficulties in making this transition. To identify the barriers a

variety of evaluative measures are used e.g. observations, assignments, seminars, class

tests, group discussions and house examinations. These measures help the institution

in providing remedial coaching and guidance to eliminate these barriers. Teacher Trainees

from rural areas have limited communication skills and suffer from many complexes.

The institution helps them in adjusting to the urban environment and inculcating

confidence in them. The  Principal is kept abreast with the performance and problems

faced by the students. Not only the teaching faculty, but the non-teaching staff also

make efforts to create a conducive learning  environment, provide  infrastructural

facilites and access to technology.

2. Provide details of  various assessment/evaluation processes (internal assessment,

midterm assessment, term and evaluations, external evaluation)  used for assessing

student learning?

The institution adopts continuous and comprehensive system of evaluation. Evaluation

is done through both internal and external assessment.
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Internal/Sessional Work Assessment includes :

• One house examination per semester

• Assessment of perosnality traits like regularity, punctuality, behaviour, sincerity,

sense of responsibility, attitude towards work, personality traits is done through

observation.

• Assignments

• Seminars

• Project Work

• Attendance

• Discussion lessons (micro and macro)

• Interaction during teaching practice

• Organizing and managing skills (Co-curricular activites)

External Assessment Includes :

• Final theory examination

• Final skill in teaching lesson (one for each subject)

• Practicals

3. How are the assessments/evaluation outcomes communicated and used in

impr oving the performance of teacher trainees and curriculum transaction?

The following ways are used to communicate evaluation outcomes :

•  The assessment outcomes are communicated to the students through the marks they

 score in their class and house tests.

•  The weak students are identified from the class tests and extra help is rendered to

 them.

•  Verbal feedback is given to the students during presentation of seminars and after

 evaluating their assignments.
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•  Suggestions are given to the students during simulated teaching lessons.

•  During teaching practice each B.Ed. trainee is supervised by the mentor teacher as

 well as written feedback is given by the supervisor.

PTA Meetings

Parents are regularly made aware of the performance of their wards through parent-

teacher meetings organised by Parent Teacher Association of the college. Parents are

also informed about the attendance of their wards.

Subject in-charges

The subject and class in-charge teachers are also made aware of the performance of

their students through regular staff interactions and staff meetings.

4. How is ICT used in assessment and evaluation processes?

ICT is used for assessment and evaluation as follows :

• Preparing instructions related to assessment.

• Preparing question papers for house tests.

• Internal assessment format

• Filling of marks in internal assessment form

• Online submission of internal assessment to the university.

2.6 Best Practices  is Teaching-Learning and Evaluation Process

1. Details on any significant innovations in teaching/learning/evaluation introduced

by the institution?

Many innovative practices have been incorporated in the teaching and learning process.

Team teaching is done by the teachers. ICT is used in the classroom as OHP is used

and powerpoint presentations are made. Computer software is used to develop linguistic

skills in the language laboratory. Innovative teaching aids are appreciated and displayed

in the college.
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Innovations in the process of evaluation include continuous and comprehensive

evaluation. The progress of the teacher trainees is monitored and recorded through

observation, class tests, seminars, assignments, house tests and co-curricular activities.

2. How does the institution reflect on the best practice in the delivery of instruction,

including use of technology?

The institution reflects on the best practices in the following ways :

1. Teachers encourage students to make use of technology by finding material from

the Internet for their assignments and seminar topics.

2. Senior faculty members guide and help junior staff members and do team teaching.

3. Peer tutoring is done by the students. One brilliant and one weak student is paired

together to form a peer group and the brilliant student takes responsibility for

helping the weak student.

4. The teacher-trainees are time and again reminded of evaluative measures and how

they must work hard for their seminars, assignments and house tests. The students

are required to get 40% in their sessional work to be eligible to sit in the university

examination.

5. Full freedom is given to teachers for experimentation in transaction strategies.

Additional Information

1. What are the main evaluative observations/suggestions made in the first

assessment report with r eference to teaching, learning and evaluation and how

they have been acted upon?

Suggestions made in the first assessment report was the admission should be strictly

complete in time before the commencement of the session so that students get enough

time during the session to pursue their studies properly.

The admission to B.Ed programme is a centralised process and is conducted as per

Punjab Government notification.
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2. What are other quality sustenance and enhancement measures under taken by

the institution since the previous assessment and accreditation?

• The college purchased 20 desktops and two laptops, printers & scanners.

• Keeping in view the needs of the students, internet facility is made available to all

the students and faculty in the college.

• Lot of research work is carried out by our  faculty members as they are supervising

students for M.Ed. and Ph.D. They publish papers from time to time.

• In micro teaching feedback is sought from peer group. The feed back from practicing

schools are also taken.

• The institution organises seminars, extension activities and educational tours to

enhance the quality education. The academicians and dignatories are invited and

their suggestions are sought to enhance and enrich the curriculum.

• Language laboratory has been established in the college to develop language

proficiency among the students.

*******
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Criterion – III

Research, Consultancy and Extension

Key Aspects :

• Promotion of Research

• Research and Publication Output

• Consultancy

• Extension Activities

• Collaborations

3.1 Promotion of Research
1. How does the institution motivate the teachers to take up research in education?

Research is an integral part of B.Ed and M.Ed progarmme. The college lays emphasis

on the concept of promotion of research and on action research amongst the faculty

and student teachers.

• The college encourages research in higher education in the field of education by

providing required cooperation and motivation to attend seminars / workshops /

conferences and undertake research studies.

• Visit to NCERT, other institutions and universitites are encouraged for consulting

Resource Persons/Experts for undertaking research work/creative study.

• Giving study leave with pay.

• Adjustment of classes by fellow faculty members.

• Linkages with sister institutions for the use of resources required for the research

purpose.

• Organising workshops, extensions lectures and seminars by inviting experts.

• Journals, reference books and educational surveys are kept in the college library

for ready reference.

• Teachers are encouraged to pursue Ph.D. During their service tenure many teacher

educators have completed Ph.D degree.

• Teacher educators are guiding Ph.D, M.Phil and M.Ed students.
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Teachers Educators who completed their research work at Ph.D level

Sr. No. Title Faculty Member

1. Effect of self learning modules in Dr. Jaswinder Kaur

Environmental education on Academic

achievement and Attitudinal Change.

2. Study of Athletic Students’ Physical Dr. Meenakshi Bhatia

performance, Academic achievement

and Mental health at secondary level.

3. Professional Commitment of SecondaryDr. Khushwinder Kaur

School Teachers of Punjab in relation to

self-efficacy and motivation.

2. What are the thrust areas of research prioritized by the institution?

Thrust areas include inclusive Education, Special need children, Effect of Meditation,

Teacher Effectiveness, Self Learning Modules in Environmental Education, Self efficacy

and Teacher motivation.

Details of teacher educators of the institution engaged in research and the nature of

research carried out.

Ph.d students guided by the faculty.

Sr. No. Name of faculty Title Type of
Research

1. Prof. Parminder Kaur 1. Mental health in relation Supervision

to spiritual intelligence, Completed

altruism and school

environment.

2. Development of value Supervision

oriented curriculum and Completed

its effect on social, moral

and emotional develop-

ment of adolescent.
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Sr. No. Name of faculty Title Type of

Research

3. Effectiveness of selfpaced Supervision

programmes on students’ Completed

achievement at various levels

of intelligence and attitude

towards environmental

education

4. International analysis and Supervision

modification of teacher Completed

behaviour.

5. Contribution of Sikh Supervision

educational institutes Completed

2. Prof. Manjeet Kaur 1. Effect of Meditation on Supervision

stress and focus of control Completed

of Adolescent students of

Punjab.

2. Teacher Effectiveness in Supervision

relation to personality typesCompleted

and Adjustment of

Secondary School Teachers
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3. Details of teacher educators of the institution engaged in research and the nature

of research carried out. (M.Ed).

List of M.Ed Synopsis

2015-17

Sr. Name of the Title Name of

No. students Supervisor

1. Shaily Sharma STUDY HABITS AND PERSONALITY Mrs.Suman

TRAITS OF STUDENTS OF NIT, Lata

JALANDHAR (Maths)

2. Satinder Kaur A CRITICAL ANALYSIS OF Prof. Manjit

METHODOLOGY OF TEACHING Kaur Saini

ENGLISH POETRY AT ELEMENTARY

SCHOOL LEVEL

3. Shaveta SharmaCAREER PREFERENCES OF Dr. (Mrs.)

SECONDARY SCHOOL STUDENTS IN Jaswinder Kaur

RELATION TO THE EDUCATIONAL

QUALIFICATION OF THEIR PARENTS

4. Isha Verma SELF-EFFICACY AMONG Dr. (Mrs.)

SECONDARY SCHOOL TEACHERS IN Jaswinder Kaur

RELATION TO THEIR LEADERSHIP

QUALITIES

5. Jasleen Kaur ICT INFRASTRUCTURE AWARENESS Mrs. Kamlesh

AMONG GOVERNMENT SECONDARY Sharma

SCHOOLS
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Sr. Name of the                           Title    Name of

No. students    Supervisor

6. Priyanka Sidhu A CRITICAL STUDY OF Prof. Manjit

SUPERSTITIONS AMONG STUDENTS Kaur Saini

WITH RESPECT TO DEMOGRAPHIC

VARIABLES

7. Gursimran Kaur ATTITUDE OF PARENTS OF SCHOOL- Dr. (Mrs.)

GOING CHILDREN TOWARDS ISSUES Meenakshi

RELATED TO POCKET MONEY Bhatia

8. Gayaki Sharma A CRITICAL ANALYSIS OF METHODS Mrs.Suman

OF TEACHING ENGLISH AT Lata

SECONDARY LEVEL (Maths)

9. Deepika Kapur STUDY OF PROBLEMS FACED BY Dr. (Mrs.)

GIRL STUDENTS IN CO- Khushwinder

EDUCATIONAL SECONDARY Kaur

SCHOOLS

10. Rajni Bhardwaj STUDY OF SWAMI DAYANANDA Dr. (Mrs.)

SARASWATI’S EDUCATIONAL IDEAS Khushwinder

AND THEIR IMPLICATIONS IN THE Kaur

21st CENTURY

11. Lovely Kumar ÙÃ∆ ◊π» È≈È’ Á∂Ú ‹∆ Á∂ ¡ΩÂª Á∂ √ÙÂ∆’È Mr.Mangat

ÍÃÂ∆ «√Œæ«÷¡’ «Ú⁄≈ª Á≈ ¡«Ë¡ÀÈ Ram

12. Narinder Kaur A STUDY OF AWARENESS ABOUT Mrs.Suman

DRUG ADDICTION AMONG Lata

SECONDARY SCHOOL STUDENTS (Maths)
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Sr. Name of the                      Title Name of

No. students Supervisor

13. Ramanjit Kaur AN INTENSIVE STUDY OF DEAF AND Prof. Manjeet

Gill MUTE STUDENTS OF RED CROSS Kaur Saini

SCHOOL, JALANDHAR

14. Sunita ⁄UÊ¡SÕÊŸ ∑§ ¬˝ÊÕÁ◊∑§ ÁfllÊ‹ÿÙ¥ ◊¥ ÁfllÊÁÕ¸ÿÙ¥ ∑§ Mrs.Suman

ÉÊ⁄‘U‹Í flÊÃÊfl⁄UáÊ ∑§ •ÊœÊ⁄U ¬⁄U ‡ÊÒ̌ ÊÁáÊ∑§ ©U¬‹Áéœ Lata

∑§Ê •äÿÿŸ (Maths)

15. Meenakshi STUDY OF ERRORS COMMITTED BY Dr. (Mrs.)

 8th CLASS STUDENTS Meenakshi

Bhatia

16. Rajni Devi ¬¢¡Ê’ S∑Í§‹ Á‡ÊˇÊÊ ’Ù«¸U ∞fl¢ ‚Ë. ’Ë. ∞‚. ß¸. ’Ù«¸U Mrs. Harjinder

∑§ ◊ÊäÿÁ◊∑§ SÃ⁄U ∑§ ÁfllÊÁÕ¸ÿÙ¥ ∑§Ë •Ê¬ºÊ ¬˝’ãœŸ Kaur

∑§ ¬˝ÁÃ •Á÷flÎÁÃ ∑§Ê ÃÈ‹ŸÊà◊∑§ •äÿÿŸ–

17. Mamta Rani ATTITUDE OF SECONDARY SCHOOL Mrs. Kamlesh

TEACHERS TOWARDS CONTINUOUS Sharma

AND COMPREHENSIVE EVALUATION

18. Surabhi Paul HUMAN VALUES IN SENIOR Mrs. Surinder

SECONDARY SCHOOL STUDENTS Kaur

IN RELATION TO THEIR SCHOOL

ENVIRONMENT

19. Kulwinder Kaur STUDY OF SELF-CONCEPT AMONG Mrs. Surinder

ADOLESCENT STUDENTS IN Kaur

RELATION TO PARENTAL

ENCOURAGEMENT
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Sr. Name of the Title    Name of

No. students    Supervisor

20. Babita Devi STUDY OF DR. RADHA KRISHAN’S Mr. Mangat

PHILOSOPHY WITH SPECIAL Ram

REFERENCE TO PEACE EFFORTS AND

THEIR EDUCATIONAL IMPLICATIONS

21. Subpreet Singh PERSONALITY PATTERNS OF Dr. (Mrs.)

STUDENTS WITH AND WITHOUT Meenakshi

MUSIC SUBJECTAT SECONDARY Bhatia

SCHOOL LEVEL

22. Ajay Kumar STUDY OF PARENTAL ATTITUDE Dr. (Mrs.)

TOWARDS PRIVATE TUITION AT Meenakshi

SECONDARY SCHOOL LEVEL Bhatia

23. Jagdeep Kaur STUDY OF INTEREST IN ENGLISH OFDr. (Mrs.)

SENIOR SECONDARY STUDENTS IN Jagjit Kaur

SUBJECT

24. Kulwinder Kaur STUDY OF SELF-CONFIDENCE Mrs. Kamlesh

AMONG RURAL  AND URBAN 10th Sharma

GRADE STUDENTS

25. Harwinder SinghPROBLEMS FACED BY DPEs IN Dr. (Mrs.)

SECONDARY SCHOOLS Jaswinder Kaur

26. Mankiranpreet A CRITICAL STUDY OF WOMEN Dr. (Mrs.)

EDUCATION IN POST-INDEPENDENT Jagjit Kaur

INDIA
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Sr. Name of the                        Title    Name of

No. students Supervisor

27. Mamta PREVALENCE OF UNPROFESSIONAL Dr. (Mrs.)

PRACTICES AMONG SECONDARY Khushwinder

SCHOOL TEACHERS Kaur

28. Satinder Kaur MENTAL RETARDATION AMONG THE Prof. Manjeet

STUDENTS OF PARYAS SCHOOL Kaur Saini

JALANDHAR

29. Anita Kumari STUDY OF OCCUPATIONAL STRESS Mrs. Surinder

AND JOB SATISFACTION AMONG Kaur

TEACHERS WORKING IN PRIVATE

SCHOOLS

30. Poonam Rani STUDY OF ATTITUDE TOWARDS Mrs. Surinder

PUNJABI LANGUAGE AMONG 10th Kaur

GRADE STUDENTS IN P.S.E.B. AND

C.B.S.E. SCHOOLS

31. Priyanka STUDY OF THE DIFFICULTIES FACED Dr. (Mrs.)

BY SOCIAL STUDIES TEACHERS Jagjit Kaur

AT SECONDARY SCHOOL LEVEL

32. Namrta Behal STUDY OF HUMANISM IN SWAMI Prof. Manjeet

VIVEKANANDA ’S PHILOSOPHY AND Kaur Saini

ITS RELEVANCE TO PRESENT

EDUCATION SYSTEM

33. Shilpa Devi ATTITUDE OF SECONDARY SCHOOL Prof. Manjeet

TEACHERS TOWARDS EDUSAT Kaur Saini

PROGRAMME
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Sr. Name of the                       Title    Name of

No. students   Supervisor

34. Ranjit Kaur SOCIAL AND MORAL VALUES Mrs.Suman

PROPOUNDED BY SHRI GURU TEGH Lata

BAHADUR JI  AND ITS RELEVANCE (History)

TO PRESENT ERA

35. Ankita Gupta AWARENESS ABOUT HIV/AIDS Dr. (Mrs.)

AMONG TEACHER TRAINEES Jagjit Kaur

– A SURVEY

36. Reena ROLE OF TEACHER IN BUDDHISM Mr. Mangat

AND ITS RELEVANCE IN THE Ram

PRESENT SYSTEM OF EDUCATION

37. Jarmanjit Kaur STUDY OF POLITICAL IDEAS OF Mrs. Kamlesh

GURU NANAK DEV JI AND ITS Sharma

EDUCATIONAL IMPLICATIONS

38. Deeksha Gupta STUDY OF PERSONAL VALUES Mrs. Harjinder

AMONG +2 LEVEL STUDENTS OF Kaur

GOVERNMENT  AND AIDED

SCHOOLS

39. Manpreet Kaur ÙÃ∆ ◊π» È≈È’ Á∂Ú ‹∆ Á∆¡ª «√Œæ«÷¡≈Úª ¡Â∂ Mrs. Harjinder

Ô≈Â≈Úª Á≈ BA √Á∆ «Úæ⁄ ¡«Ë¡ÀÈ Á≈ Ó‘ŒæÂÚ Kaur

40. Manisha Katal STUDY OF BURNOUT OF SECONDARY Dr. (Mrs.)

SCHOOL TEACHERS IN RELATION TO Khushwinder

THEIR MOTIVATION Kaur

41. Sangeeta ACADEMIC ANXIETY AMONG Mrs. Harjinder

SECONDARY SCHOOL STUDENTS IN Kaur

RELATION TO SCHOOL ENVIRON-

MENT
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Sr. Name of the                            Title Name of

No. students Supervisor

42. Anuradha IMPACT OF SCHOOL ENVIRONMENT Mr. Mangat

Gupta ON THE PERSONALITY TRAITS Ram

AMONG 10th CLASS STUDENTS

43. Paramjeet Kaur STUDY OF PERSONALITY TRAITS Mrs.Suman

OF OVERACHIEVERS AND UNDER Lata

ACHIEVERS IN THE SUBJECT OF (History)

ENGLISH AT SECONDARY SCHOOL

LEVEL

44. Kirandeep Kaur STUDY OF RURAL AREA DROPOUT Prof. Manjeet

STUDENTS AT ELEMENTARY SCHOOLKaur Saini

LEVEL

45. Radhika Thakur A CRITICAL ANALYSIS OF PUNJABI Mrs.Suman

SYLLABUS OF 8th CLASS Lata

(History)

46. Roopali STUDY OF PARENTAL ATTITUDE Mrs.Suman

TOWARDS GIRL EDUCATION IN Lata

JALANDHAR DISTRICT (History)

47. Kamalpreet ENVIRONMENTAL AWARENESS OF Dr. (Mrs.)

Kaur SECONDARY SCHOOL STUDENTS IN Jaswinder Kaur

RELATION TO THEIR PARENTAL

ATTITUDE
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4. Does the institution encourage Action Research? Specify details on some of the

major outcomes and the impact.

Yes, action research is encouraged among B.Ed and M.Ed students as well as teacher

educators. Pupil teachers perform action research during their teaching practice. For

conducting action research, student teachers take up certain problem areas. Action

Research done by students is assessed by teachers. For example, student teachers try

to study the causes of indiscipline, absenteeism, maladjustment,  language problems

and other problems of immediate concern. Students use self constructed tools  for data

collection.

5. Give details of the conferences/seminars/workshop attended and organised by

the faculty members in the last five years.

• The College has organized a National level seminar on Inclusive Education under

UGC XI Plan. Delegates from prestigious institutions shared and presented their

expert views.

Achievements of Miss Manju Bala, Assistant Professor in Fine Ar ts.

• Participation in 8th annual Art Exhibition 2015 at Virsa Vihar, Jalandhar.

• All India Art Exhibition ‘Rang Utsav’ organised at Kala Bhavan Chandigarh (2015).

Two students and Madam Manju Bala participated in this exhibition.

• Acted as judge in 2014 in a exhibition organised by Saraswati Vihar Residence

Welfare Association.

• From 13 to 17 July  2015, National Art  Exhibition was organised by Prayas E.K.

Keshish. Miss Manju Bala in Fine Arts (Assistant Prof) exhibited her collage and

she was awarded cash prize of Rs. 10000/- by C.M. of Assam.

• Participated in International Art Exhibition organised from 1st to 7th Nov, 2015 by

World Wide art movement orgnisation and her  painting ‘Mother Teresa’ was highly

appreciated.

• Displayed her collage in  Art Exhibition organised by District Cultural Literacy

Society Jalandhar on 25th to 31st August in Virsa Vihar.
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6. Summary of the Conferences/Seminars/Workshops attended, paper prsented,

published by faculty members

Sr. Name Seminar Workshops Conferences Paper

No. presented

1. Prof. Parminder Kaur. – – 05 10

2. Dr. Jaswinder Kaur 03 01 02 02

3. Dr. Khushwinder Kaur 05 01 02 02

4. Prof. Manjeet Kaur 05 03 03 –

5. Mrs. Surinder Kaur 01 – 01 –

Sr. Title Name National/ Venue

No. International

Date

1. Inclusive growth Prof. Parminder National Shivalik College

through Education Kaur 28.02.2015 of Education,

Nangal

2. Advanced Learning Prof. Parminder National GNDU Amritsar

Strategy Kaur Conference

on differently

abled persons

22.03.2014

3. Poster Presentation Prof. Parminder UGC sponsoredGNDU Amritsar

Kaur Symposium on

Advances in

Education

22.03.2014

4. Assessment and Prof. Parminder National Ramgarhia College

Evaluation Kaur 16.12.2012 of Education,

Phagwara

106



Sr. Title Name National/ Venue

No. International

Date

5. NCF – A Prof. Parminder National State College of

Constructive Kaur 09.03.2011 Education, Patiala

Approach

6. Role of Teachers Prof. Parminder National Punjabi University

in Communal Kaur Patiala

Harmony

7. Inclusive Education Prof. Parminder National Govt. College of

Awareness Kaur Education,

Jalandhar

8. RTE Challenges Prof. Parminder National DIPS College,

in implementation Kaur Jalandhar

9. Teacher Education Prof. Parminder National DAV College,

and Social Kaur Amritsar

Engineering Process

10. NCF Prof. Parminder National Govt College of

Kaur Education,

Jalandhar

11. Professional Dr. Jaswinder National GNDU Amritsar

Competence in Kaur 15.03.2014

Teaching

12. Symposium on Dr. Jaswinder National GNDU Amritsar

Advances in Kaur 22.03.2014

Education
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Sr. Title Name National/ Venue

No. International

Date

13. Role of Professional Dr. Khushwinder National Paradise College of

Commitment in Kaur Seminar Education,

Competence in 15.03.2014 Jalandhar

Teaching

14. Approach and Dr. Khushwinder Two days MGN College of

Challenges in Kaur Seminar Education,

Practice Teaching 03.03.2015 Jalandhar

04.03.2015

15. Teacher Education Dr. Khushwinder National Department of

in the Context of Kaur 08.02.2013 Education and

globalization Community Service,

Punjabi University,

Patiala

16. Trends and Dr. Jaswinder International Ramgarhia College

Innovative practices Kaur (Delegate) of Education,

in Edu. Future and 03.03.2015 Phagwara

implications

17. Demonstrated Prof. Manjeet National Paradise College of

adminsitration Kaur 15.03.2014 Education,

Scoring and Jalandhar

Interpretation of

Non-Verbal test of

Intelligence in the

Workshop

18. Impact of ICT on Prof. Manjeet National MGN College of

Teacher EffectivenessKaur two days Education,

and adjustment of seminars Jalandhar

Secondary School 03.03.2014

Teachers 04.03.2014
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Sr. Title Name National/ Venue

No. International

Date

19. Value System of Prof. Manjeet International Jagdish Chandra

Mahatma Gandhi Kaur 18.03.2014 DAV College

and its relevance Dasuya, Punjab

to Present Indian

Education System

20. Seminar on DistanceDr. Khushwinder National Punjabi University

Education Kaur (participation) Patiala

14.09.2010

15.09.2010

21. Inclusive OrientationDr. Khushwinder National Govt. College of

Programme for Kaur 12.11.2010 Education,

Sensitzing Teachers Jalandhar

22. World Conference Dr. Khushwinder International LPU, Phagwara

of AIAER Kaur 12.11.2010

13.11.2010

23. Conference on Dr. Khushwinder International Women’s Studies

mainstreaming Kaur 25.11.2011 Centre Punjabi

gender : issue and 26.11.2011 Univ. Patiala

challenges

24. Apostle of Global Dr. Khushwinder National PCMSD College for

Peace and HarmonyKaur Seminar Women, Jalandhar

Guru Nanak Dev Ji 06.12.2011

25. Conference by Dr. Khushwinder International LPU Phagwara

GERA on futuristic Kaur 06.04.2012

classrooms 07.04.2012

08.04.2012
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Sr.           Title      Name    National/        Venue

No.   International

Date

26. Needful strategies for Dr. Khushwinder International CT Institute of

World Class Kaur 04.01.2013 Engineering

Education 05.01.2013 Management and

Technology

27. Quality Concerns Dr. Khushwinder National Department of

in Teacher EducationKaur 08.02.2013 Education and

Community Service,

Punjabi Univ. Patiala

28. Role of Professional Dr. Khushwinder National Paradise College of

Commitment in Kaur 15.03.2014 Education,

Professional Jalandhar

Competence in

Teaching

29. Approaches and Dr. Khushwinder National MGN College of

Challenges in Kaur 03.05.2014 Education,

Practice Teaching 04.03.2014 Jalandhar

30. Professional Dr. Khuswinder International Ramgarhia College

Commitment : Kaur 03.03.2015 of Education,

A theoretical cum 04.03.2015 Phagwara

Ethical perspective

31. Conference on Smt. Surinder National JC D.A.V. College,

Global Warming Kaur Dasuya

and Biodiversity

Conservation

32. Conference on Smt. Surinder International KMV, Jalandhar

Environmental Kaur

Challenges : A

Global Concern
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Lectures delivered by the faculty at various places

Sr. Title of Name Date Venue

No. Lecture

1. Motivation in Prof. Manjeet 24.10.2013 DIPS College of

Education Kaur Education, Rarra

Morr, Tanda

Hoshiarpur

2. Motivation and Prof. Manjeet 07.11.2014 Layallpur Khalsa

Postive Attitude as Kaur College of

key to success Education for

Women, Jalandhar

3. Communication Prof. Parminder 16.12.2014 Bhaddal Institute

Skills Kaur

4. Analytic Skills Prof. Parminder 21.02.2014 Pathankot College

Kaur of Education

5. Administrative Prof. Parminder 07.04.2012 CT College of

and Management Kaur Education,

Skills Jalandhar

6. Use of ICT Prof. Parminder 07.09.2011 Angel College,

Education Kaur Dalhousie

7. Personality Prof. Parminder 09.02.2012 MK College of

Development Kaur Education,

Jalandhar
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3.2 Research and Publication Output
1. Give details of instructional and other materials developed  including teaching

aids and/or used by the institution for enhancing the quality of teaching during

the last three years.

The College tries its level best to move ahead in enhancing the quality of teaching.

• Psychology Lab, Physical Science Lab, Life Science Lab and Home Science Labo-

ratories are used by students for practicals.

• Equipments, Instruments, Specimens and models are issued to the students for use

during teaching practice.

• Audio-visual aids of all the subjects are shown and used by the students.

• The staff members developed standarized Micro and Macro lesson plans of their

respective subjects. Micro lesson plans are prepared for the development of specific

teaching skills. All the faculty members developed teaching aids to make teaching

learning effective. The faculty uses power point presentations, CD’s, transparencies,

models and charts. The college has facility of latest teaching learning technology.

LCD projectors, Educational CDs, Laptops and CCTVs etc.

Many faculty members have written books related to the syllabus of B.Ed

Sr. Books Author Year of

No. Published Publication

1. Contemporary Issues and Dr. Khushwinder Kaur 2012-13

concerns in Secondary Dhillon and Kamlesh

Education Sharma

(English Medium)

2. ◊äÿ∑§Ê‹ËŸ Á‡ÊˇÊÊ ◊¥ πÈ‡ÊÁ’¢º˝ ∑§ı⁄U Á…UÀ‹Ù,

‚◊∑§Ê‹Ë ◊Èg ∞fl¢ ‚⁄UÙ∑§Ê⁄U ∑§◊‹‡Ê ‡Ê◊Ê¸

3. Understanding the Prof. Parminder Kaur 2011-12

Learner and Learning and

Process Prof. Manjeet Kaur

4. Teacher Education Prof. Parminder Kaur 2008
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Sr. Books Author Year of

No. Published Publication

5. Teaching of Home Science Prof. Parminder Kaur

6. Language Proficiency Prof. Parminder Kaur 2015

7. Chapter in a Book

• Basic Home Science Prof. Parminder Kaur

• Advanced Home Science Prof. Parminder Kaur

• Learner and The Learning Prof. Parminder Kaur

Process

• Dynamics of Education Prof. Parminder Kaur

2. Give details on facilities available with the institution for developing instructional

materials.

Facilities available to develop the instructional material are :

• The library is enriched with more than 33442 books including reference books,

journals, encyclopedia, dictionaries, educational surveys, magazines, newspapers

and facility of internet access.

• Latest advanced books are added to the library from time to time to keep the

faculty as well as students abreast with the latest information.

• The institute has digital resources viz scanner, fax, photostat machine which helps

to develop instructional material.

• The college has well equipped science laboratory for doing practicals of secondary

and senior secondary levels.

3. Did the institution develop any ICT/technology related to instructional materials

during the last five years? Give details

Yes the institution encourages both the faculty members and students to develop and

use ICT/technology related to instructional materials. The faculty is engaged in

developing the ICT/technology related instructional material and using the same in

real classroom teaching.

Powerpoint presentations on various topics of curriculum are prepared by students

and teachers, video clips are also induced to enhance the effectiveness of power

presentations. Transparencies are prepared and used to teach relevant topics.

4. Give details on various training programs and or workshops on material

development (both instructional and other materials).
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(a) Organised by the institution : Workshop on micro teaching skills for teacher

educators was organised in the college for updating the knowledge  regarding micro

teaching skills.

(b) Attended by the Staff : The faculty members have participated in the following

workshops/training programmes.

• Dr. Manjeet Kaur, professor in Psychology was resource person in workshop Psy-

chological Testing held at St. Soldier College of Education, Jalandhar on March

30, 2010.

• Dr. Manjeet Kaur and Dr. Khushwinder Kaur attended two days National Workshop

on Research Mehodology sponsored by UGC in MGN College of Education,

Jalandhar on March 19, 20, 2012.

• Dr. Khushwinder Kaur and Dr. Parminder Kaur attended 10 days Train the Trainer

programme as part of project Genesis conducted by Infosys BPO Ltd. at Chandigarh

22-31 Aug, 2011.

(c) Training pr ovided to the staff : “One day inclusive Education Orientation

programme for sensitizing  teachers”. In this minor Research Project on Inclusive

Education sponsored by UGC on 12th Nov,  2010,  the whole  staff was benefitted by

the experts from New Delhi, Amritsar and Jalandhar.

5. List the journals in which  the faculty members have published papers in the last

five years.

Following are the research journals and publications the faculty of institute has published

its articles :

Sr. Journal/ Author Topic

No. Book

1. Dr. Jaswinder Kaur Modern approach

and Environmental

Attitude

2. International Journal : Dr. Jaswinder Kaur Self Learning Modules

New Frontier in and Environmental

Education achievement in relation

to intelligence
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Sr.       Journal/             Author        Topic

No. Book

3. Sachayaar Dr. Pushpinder Kaur and Role of teacher in

Dr. Khushwinder Kaur philosophy of Guru

Nanak.

4. International Journal Ms. Manjot Kaur and Guidance Needs of

of Behavioural, Social Dr. Khushwinder Kaur Secondary School

and Movement Sciences Students

Vol 02 (02) Apr 2013

5. Indian Journal of Dr. Khushwinder Kaur andPsychological

Psychometry and Dr. Pushpinder Kaur Correlates of

Education professional

commitment of college

teachers

6. Indian Streams Dr. Khushwinder Kaur Relationship between

Research Journal Self-efficacy and

teacher motivation of

secondary school

teachers of Punjab

7. Book ISBN (Print) Dr. Khushwinder Kaur Professional

978-81-930379-2.8 Commitment : A

ISBN (online) theoretical cum ethical

978-81-930379-3-5 perspective.

Renu Publishers N. Delhi

8. GHG Journal of Dr. Khushwinder Kaur Interactive influence of

Sixth thought Self-efficacy and

Vol 1 (2) Sep 2014 gender on professional

commitment of

secondary school

teachers of Punjab
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Sr.         Journal/        Author Topic

No. Book

9. Indian Streams Dr. Khushwinder Kaur Teacher Motivation :

Research Journal A Theoretical

Vol V (II) March 2015 Prespective

10. International Journal of Dr. Mandeep Kaur and Attitude of Secondary

Behavioural, Social and Dr. Khushwinder Kaur School teachers

Movement Sciences towards inclusive

Vol 04 (01) Jan, 2015 education.

11. Indian Streams Ms. Sunanda Kumari and An Investigation into

Research Journal Dr. Khushwinder Kaur mathematical anxiety

Vol V (VII) Aug 2015 among students at

senior secondary level

12. Sadbhavna – Res. J. Prof Manjeet Kaur Learning outcomes in

of Human Dev, Vol. 4 Teaching of English

Issue 2 2014 Grammar with the use

of information and

communication

technology

13. Sadbhavna Res. J Prof. Manjeet Kaur Teacher effectiveness

of Human Dev, Vol. 5 and in relation to

Issue 1, 2015 Dr. Aarti Joshi personality Types and

Adjustment of

Secondary School

Teachers.

14. Remarking Internationl Prof. Manjeet Kaur Teacher effectiveness

Journal : Issue 8 and in relation to

January 2015 Dr. Aarti Joshi personality Types and

ISBN No : 2394-0344 Adjustment of

Secondary School

Teachers.
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Sr.       Journal/        Author Topic

No. Book

15. Quality concerns in Dr. Khushwinder Kaur Approaches and

Teacher Education Challenges in Practice

ISBN 978-93-8014-549-5 Teaching.

May, 2014

16. ISBN 978-81-894 Dr. Khushwinder Kaur Quality Sustenance in

63-74-8,  Twenty Teacher Education :

first century Concerns and

Publications Patiala Challenges

17. Review of Research Dr. Khushwinder Kaur Self-efficacy among

4 (3) Dec 2014, secondary school

Impact Factor teachers vis-a-vis their

2.1002 (UIF) schools location and

teaching experience.

18. Indian Streams Ms. Tejinder Kaur and A study of burnout

Research Journal Dr. Khushwinder Kaur among male and female

Vol 5 (7) Aug. 2015 Govt. and Private

Impact Factor Secondary School

3.1560 (UIF) Teachers.

19. Golden Research Ms. Tejinder Kaur and Comaprative study of

Thoughts – Dr. Khushwinder Kaur self efficacy of Govt.

International and Private Secondary

Recognition School Teachers.

Multidisciplinary

Research Vol 5 (7)

Jan  2016.

ISSN 2231-5063

Imapct Factor

3.4052 (UIF)
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6. Give details of the awards, honours and patents received by the faculty members

in last five years.

• Prof. Parminder Kaur was honoured by International Institute New Delhi on

Teachers’ Day (5.09.2012.)

• Mrs. Parminder Kaur Sachdeva promoted as Principal in 2012 and joined the same

college.

• Mr. Assa Ram promoted as Principal in 2012.

• Prof. Parminder Kaur promoted as Principal and joined Govt. College, Hoshiarpur.

• Miss Manju Bala, assistant professor in Fine Arts displayed a collage in National

Art Exhibition organised by Prayas Ek. Keshish from 13th to 17th July 2015 and

awarded cash prize of Rs. 10000/- by C.M. of Assam.

7. Give details of the Minor/Macro Research Projects completed by Staff Members

of the institution in last five years.

Minor research project sponsored by UGC on the topic “Inclusive Education” was

completed by Prof. Parminder Kaur, Dr. Jaswinder Kaur and Prof. Manjeet Kaur  under

XI plan (2007-12).

3.3 Consultancy

1. Did the institution pr ovide consultancy services in last five years? If yes, give

details.

Yes, the faculty provides research consultancy to M.Ed, M.Phil and Ph.D scholors.

The institution has always welcomed students and institutions who want its guidance

services for the completion of work. College is running its ‘Guidance and Counselling

Cell’ which helps not only college students but outsiders also. Informal guidance is

provided by the teacher educators to teachers and students for their higher education

and any type of entrance examination.
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2. Ar e faculty/staff members of the institute competent to undertake consultancy?

If yes, list the areas of competency of staff members and the steps initiated by the

institution to publicise the available expertise.

Yes, although all the teachers in this institute are teacher trainers but they have ability

to give consultancy at formal and informal levels in the field of psychology, education,

philosophy, E-learning, Technology, Mathematics, Languages, Sciences, Geography,

Fine Art, Music and Home Science.

3. How much revenue has been generated through consultancy in the last five years?

How is the revenue generated, shared among the concerned staff members and

the institution?

Nil

College believes in “Nishkam Seva”.

The college does not generate revenue through consultancy.

4. How does the institution use the revenue generated through consultancy?

Not applicable.

3.4 Extension Activities

1. How has the local community benefitted from the institution? (Contribution of

the institution thr ough various extension activities, outreach programmes,

partnering with NGO’ s and GO’s).

The  institution has organised the following activities which influenced the community

directly or indirectly :

• Participation in rallies, ‘Nasha Mukti’, ‘Aids awareness’. The purpose of such rallies

is to spread public awareness regarding the importance of theme.

• NSS camps are organised in which different types of surveys are conducted in
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various villages.  Teams of students along with teachers go to various remote areas

of villages. Survey is conducted on various problems like child labour,

universalization of education and adult education.

• Trees are planted in college campus.

• The institute is also associated with NGO-GOONJ and Red Cross for organizing

and participating in different activities.

• We have also formed Red Ribbon Club with the help of Science City Kapurthala to

aware people about Aids.

2. How has the institution benefitted from the community? (Community partici-

pation in institutional develoment, institution community net working, institu-

tion school net working, etc.)?

The community interacts with college through PTA, IQAC and Alumni. Community

members are invited as guests on occasions and events. Members of PTA, IQAC are

respresentatives of community provide suggestions for improvement of the institutional

work.

College organises surveys concerned with child labour, girl education, literacy rate,

save girl child and many other current problems of society in M.Ed and B.Ed classes.

Teaching practice takes place in schools which are part of community. For organising

extension lectures experts from community are invited.

3. What are the future plans and major activities  the institution would like to take

up for providing community orientation to students?

In the future plans and major activities, our institution will understake students for

community orientation. Institution would also like to have linkages with some more

important GO’s and NGO’s at local and national level. The prominent area being part

of driving towards elimination of illiteracy, to disseminate information and guide the

needy regarding the self employment schemes and programmes, to create awareness
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about population problem, consumer rights, health and hygeine, water conservation,

pollution of all types, anti-alcohol drive, anti-drug drive and female foeticide etc.

4. Is there any project completed by the institution relating to the community

development in the last five years? If yes, give details.

The Project related to welfare of students-Inclusive education, Learning problems of

deaf and mute students has been a great success.

5. How does the institution develop social and citizenship value and skills among its

students?

• The social values and skills are inculcated in the students when they join NSS

camps and rallies.

• The citizenship value and skills are inculcated by motivational lectures at the time

of Republic Day, Independence Day and Morning Assembly by reciting National

Anthem and Vande Mataram and Patriotic Songs.

• Arrangement of lectures by inspiring personalities.

• The students are informed about the professional ethics in the beginning of the

session and they are made to follow the code of conduct throughout the year.

3.5 Collaborations

1. Name the National Level organizations if any, with which the institution has

established linkages in the last five years : detail of the benefits resulted out of

such linkages.

Many faculty members are the life time member of Council of Teacher Education,

India (Regd). Various seminars and lectures are organised with its help in Teacher

Education.
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2. Name the international level organizations if any with which the institution was

established any linkage in the last five years. Detail the benefits resulted out of

such linkages.

None.

3. How did the linkage if any contribute to the following?

••••• Curriculum Development

••••• Teaching

••••• Training

••••• Research

••••• Consultancy

••••• Extension

••••• Publication

••••• Student Placement

Not applicable.

4. What are the linkages of the institution with school sector? (Institute school-

community networking)

The sister concern institutions give preference to our passed out students for placement.

Almost all the faculty members are invited as judges in various school competitions

every year. The faculty members are also invited to deliver lectures on the topic of

their expertise. Our institution participates in various rallies organized for community

awareness on issues of social concern.

5. Ar e the faculty actively engaged in schools and with teachers and other school

personnel to design, evaluate and deliver practice teaching? If yes, give details.
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Yes, our teachers visit the schools whenever invited to discuss new methods of teaching,

evaluation, management of class room problems, approach to deal effectively with

heterogeneous class and  use of ICT for effective teaching and learning.

6. How does the faculty collaborate with school and other college or university

faculty?

Our faculty is always ready to help and guide school teachers for academic and

professional growth. Our staff does inspections duty in colleges and they act as member

of selection committee by  university and DPI Nominee for appointment of Assistant

professors and principals of private colleges.

3.6 Best Practices in Research, Consultancy and Extension

1. What are the major measures adopted by the institution to enhance the Quality

of Research Consultancy and Extension activities during the last five years?

To enhance the Quality of Research, Consultancy and Extension activities, the institute

has adopted the following measures :

• Institute calls research experts from time to time to deliver lectures so that faculty

members enhance their research concepts.

• the faculty members are also encouraged to take up research work (Ph.D) to improve

their academic qualification.

• Some of faculty members are guiding Ph.D students and M.Phil students.

2. What are significant innovations/good practices in Research, Consultancy and

Extension activities of the institution.

To make the trainees research oriented, action research is made compulsory as it is a

part of curriculum. The faculty members also organise seminars for improving the

quality of synopsis for their M.Ed dissertation. Staff members of the college  under
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guidance and counselling cell and placement cell are also engaged in consultancy services

in various fields as mentioned earlier Various extension activities are also  organized

by the institution for benefit of the society and the students.

Additional Information to be pr ovided by Institution opting for Re-accreditation/

Re-assessment.

• In the last five  years three teachers have successfully completed their Ph.D.

• Our faculty members acted as supervisors and guided the students for the completion

of Ph.D.

• Many papers have been published by the faculty of this college in National/

International Journals.

• During the last five years about one hundred sixty five M.Ed students completed

their dissertation under the supervision of faculty members.

• M.Ed students give seminars on their respective topics for dissertation.

• Alunmi give meaningful suggestions for the improvement of the institution.

*********
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Criterion – IV
Infrastructur e and Learning Resources

Key Aspects :

The key aspects under this criterion are :

4.1 Physical Facilities.

4.2 Maintenance of Infrastructure

4.3 Library as Learning Resource

4.4 ICT as Learning Resource

4.5 Other Facilities

4.6 Best Practices in Infrastructure and Learning Resources.

4.1 Physical Facilities

1. Does the institution have the physical infrastructure as per NCTE norms ? If

yes, specify the facilities and the amount invested for development of in-

frastructur e. Enclose the master plan of the building.

Yes, the institution has the physical infrastructure as per NCTE norms to conduct

B.Ed and M.Ed courses.

Facilities available :

• Principal’s office

• Staff Room

• Administrative office

• Class Rooms-8
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• Laboratories

(i) Science Laboratory

(ii) Computer Laboratory

(iii) Psychology Laboratory

(iv) Language Laboratory

(v) Home Science Laboratory

• Lecture Hall (Multipurpose Hall)

• Seminar Room

• Library

• RUSA Resource Centre

• Health Room

• Music Room

• Fine Arts Room

• Science Room

• Social Science Room

• Bursar Room

The college building was constructed by Punjab Govt. and it is maintained by PWD

B.& R. Punjab Govt., UGC sanctions grants from time to time for the maintenance

and development of the building. In the session 2012-13, a grant of Rs. 34.41 lac was

sanctioned by Punjab Govt. A grant of Rs. 25 lac in 2014-15, a grant of Rs. 50 lac

under RUSA scheme was sanctioned for infrastructure, the construction of new li-

brary building, canteen building, toilets for male staff members.

The master plan of the building is attached (Annexure V)

2. How does the institution plan to meet the need for augmenting the infrastruc-

tur e to keep pace with the academic growth ?
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The college has augmented the infrastructure to keep pace with the academic growth

and other requirements. The infrastructure facilities of the institution have improved

largely during the last five years.

Being a government college, funds for the development of infrastructure are provided

mainly by the Government of Punjab and the UGC. To meet the additional expenditure

relating to the maintenance and beautification of the campus, the college relies on the

PTA fund.

3. List the infrastructur e facilities available for co-curricular  activities and extra

curricular activities including games and sports.

The college possesses sufficient infrastructure required for co-curricular and extra

curricular activities.

• It has a multi-purpose hall having a seating capacity of 200, fitted with sound

system and projection system, which is used for curricular and co-curricular activi-

ties.

• Spacious playground is available for outdoor games.

• The college has badminton and basket ball courts.

• Generator is being purchased shortly.

4. Give details on the physical infrastructure shared with other programmes of the

institution or  other institutions of the parent society or university.

The physical infrastructure facilities are purely meant for existing B.Ed and M.Ed

programmes of the college and is not shared by any other institution or other

programmes. However, the college shares playground with Government school, GNDU

college and it is also used for Dussehra celebration. Assembly Hall is also used by the

District Administation and the NGOs etc.
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5. Give details on the facilities available with the institution to ensure the health

and hygiene of the staff and students (rest rooms for women, wash room facilities

for men and women, canteen, health centre etc.)

• Separate common room and toilets are available for women.

• The college has a staff room with attached toilet for female faculty members.

• The college has a water purifier and a water cooler for supplying purified drinking

water.

• Canteen facility is available. Canteen committee ensures that eatables are fresh and

healthy.

• First aid facility is available in the college dispensary supervised by a senior teacher.

• The college conducts extension lectures based on health and hygiene in collabora-

tion with civil hospital, Jalandhar.

• The College Eco club looks after the cleanliness and beautification of the campus.

• The College has a separate health room with many facilities specially for physically

challenged students.

6. Is there any hostel facility for students ? If yes, give details on capacity, no. of

rooms, occupancy details, recreational facilities including sports, games, health

and hygeine facilities, etc.

No.

4.2 Maintenance of Infrastructure

Our institution has effective and visible mechanism for maintenance and optimal use of

infrastructure from UGC grant, Govt. funds and PTA fund.

1. What is the budget allocation and utilization in the last five years for the mainte-

nance of the following ? Give justification for the allocation and unspent balance

if any.
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••••• Building

••••• Laboratories

••••• Furnitur e

••••• Equipments

••••• Computers

••••• Transport/Vehicle

There is provision for infrastructure development of the college in budget.

• The major annual budget allocation resources for maintenance and development of

the college include UGC development fund, Punjab Govt, RUSA scheme. PTA and

college development committee ensures the optimal and proper use of budgetary

allocations.

• The college has an internal audit mechanism for the best utilization of funds. The

faculty oversees the maintenance and repair of furniture and other equipments.

The budget allocation and utilization funds in the last five years (in Rs) are given

below.

Items 2011-12 2012-13 2013-14 2014-15 2015-16

Building ......    ...... 34,41,000   ...... 50,00000

Laboratories    ......    ...... 140,000 ......

Furniture 34976    ......  478600 1914289 250,000

Equipments ......   85,000   ...... 244915 ......

Computers 20,250    ......  44500 713260 ......

Transport/vehicle ......    ......  ...... ...... ......
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2. How does the institution plan and ensure that the available infrastructure is

optimally ultilized ?

The infrastructure of the instituiton as per the norms of NCTE which is optimally used

for the activities for which it is meant.

• The optimal use of infrastructure facility is ensured by skillfully planned time table

for B.Ed and M.Ed programmes.

• The infrastructure remains in continuous and effective use.

• Various laboratories viz science laboratory, computer laboratory, psychology labo-

ratory, Home science laboratory, language laboratory are utilized by the student

teachers.

• The multipurpose hall is used for organising seminars, extension lectures, cultural

programmes, competitions and debates.

3. How does the institution consider the environmental issues associated with the

infrastructur e ?

The institution takes due care to consider the environmental issues associated with the

infrastructure through :

• By planting more and more plants every year for greenery.

• Celebrates environment day.

• Adequate number of dustbins are there to maintain cleanliness.

• Proper sanitation system is provided in the institution.

• Institution makes efforts to save electricity by using CFL and tube-lights.

• The college has NSS unit which organises different programmes on environment.

Some activities are :

Environment Awareness programmes, Environment Awareness rallies.

• Eco-club is quite aware regarding cleanliness and other aspects of environment.

• Some of the M.Ed. students select the topics related to environment for their

dissertation.

130



4.3 Librar y as a learning Resource :

1. Does the institution have a qualified librarian and sufficient staff to support the

library (materials collection and media/computer services)

• Although the post of librarian is not filled, yet the library is working efficiently with

the supporting staff (Restorer and library attendant) along with advisory committee.

Supporting staff and library committee has been successful in providing services to

M.Ed. students for persuing research.

2. What are the library resources available to the staff and students ? (Number of

books-volumes and titles, journals-national and international, magazines, audio

visual teaching tearning resources, software, internal access, etc).

The library was sufficient learning resources for the staff and the student teachers.

Details of the learning resources available in the library.

Resources in Number Availability

Books 33442

Reference Books 6000

Magazines 13

Journals 07

Newspapers 08

Dissertations 780

Computers 02

Printer with scanner 01

Internet Access Yes

Note : E-library facility to students and staff in being provided shortly.
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3. Does the institution have in place, a mechanism to systematically review the

various librar y resources for adequate access, relevance etc. and to make

acquisition decisions. If yes, give details including the composition and functioning

of library committee.

The institution has a library committee to systematically review the library functions. A

library committee is constituted with five members for giving direction on all matters

related to the organization and services of the library.

Composition of Library Committee

• Dr. Khushwinder Kaur

• Prof. Manjeet Kaur

• Sh. Mangat Ram

• Dr. Jagjit Kaur

• Dr. Meenakshi Bhatia

Functions of Library Committee

• To help the supporting staff for overall growth and development of library.

• To direct, supervise and control the library activities.

• To procure feedback of functioning of library.

• To purchase the books recommended by the staff and students.

• To check the record of library.

4. Is your library computerized ? If yes, give details.

It is being computerized shortly.

5. Does the institution library have computer, Internet and Reprographic facilities?

If yes give details on the access to the staff and students and the frequency of use.

• Yes, the institution library has computer, Internet and Reprographic facilities.

• Access to staff and students : Teachers and students use computer and internet to
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access various kind of information regarding teaching subjects, teaching learning

process, teaching strategies, teaching techniques, recent researches related to edu-

cational development.

• Teachers and students can use the services of library on all the working days.

6. Does the institution make use of Inflibnet/Delnet/IUC facilities ? If yes, give details.

No.

7. Give details on the working days of the library ? (Days the library is open in an

academic year, hours the library remains open per day etc).

• The college library functions from 9 am to 4 pm on all working days (Monday to

Saturday).

• Library periods are allotted for student teachers for the better use of library.

• The library works from 9 a.m to 3 p.m during vacation.

8. How do the staff and students come to know of the new arrivals ?

• The staff and students come to know of the new arrivals through circulars to all

classes.

• List of new arrivals are displayed on the Notice Board.

9. Does the institution’s librar y have a book bank ? If yes, how is the book bank

facility utilized by the students.

Yes, the college library has book bank facility for the students. The books from the

book bank are issued to the needy students for use throughout the academic year

without imposing any terms and conditions. They return the books after completing

their examination.
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10. What are the special facilities offered by the library to the visually and physically

challenged persons ?

Special facilities offered by the library are :

•   There is a facility of Braille system for the visually challenged students in the library.

• Assistance in selection and retrieval of books is provided and preference is given to

such category of student teachers in issue and return of books.

4.4 ICT  as Learning Resources

1. Give details of ICT facilities available in the institution (Computer lab, hardware,

software, internet connectivity, access, audio visual, other media and materials)

and how the institution ensures the optimum use of the facility.

• The institution has a computer laboratory with internet facility. Students and staff

use the computer laboratory in teaching learning process. In addition to the computer

laboratory, computer facility along with internet is also provided in the library,

administrative office, RUSA resource centre.

• All the equipment is easily accessible to the students, teaching and non-teaching

staff.

• Faculty and student teachers make use of Smart Board, LCD, projectors, OHP,

slide projector, Epidiascope.

• The institution has a well equipped language laboratory for developing the

communication skills.

2. Is there a provision in the curriculum for imparting computer skills for all students.

If yes, give details on the major skill included.

• Upto 2015, In B.Ed curriculum computer as craft was compulsory for all students.

• M.Ed. students use library and computer as helping tool for research work.

3. How and to what extent does the institution incorporate and make use of the

new technologies/ICT in curriculum transactional pr ocesses ?
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A compulsory paper on Educational technology and ICT is included in the B.Ed

curriculum which ensures the incorporation of technology in curriculum transactional

process. The faculty and student teachers make use of power point presentations,

LCD projectors and CD’s in teaching, OHP, slide projectors.

4. What are the major areas and initiatives for which student teachers use/adopt

technology in practice teaching ? (Developing lesson plans, classroom transactions,

evaluation, preparation of teaching aids)

• Student teachers prepare power point slides, lesson transcripts, diagnostic tests,

and achievement tests using computers.

• Student teachers are encouraged to use internet facility for acquiring the latest

knowledge in their respective subjects for the preparation of lesson plans.

• LCD projectors, OHP, slide projectors are used by teacher trainees for transacting

curriculum.

• M.Ed students use SPSS for the analysis of data collected by them for their

dissertation.

4.5 Other Facilities

1. How is the instructional infrastructur e optimally used ? Does the institution share

its facilities with others for e.g. : serve as information technology resources in

education to the institution (beyond the programmes), to other institutions and

to community :

The college ensures that the instructional infrastructure facilities are optimally used.

• The institution has adequate number of well-furnished class rooms, laboratories,

computer facility and learning resources in the library. Staff and student teachers

make use of all these facilities for effective teaching learning process.

• The college organises various extension lectures in the Assembly Hall for educational

development of student teachers.
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• Old students of the college can visit the library on any working day for consultation.

• Student teachers are encouraged to make their e-mail Ids and use it to communicate

among themselves and friends.

2. What are the various audio-visual facilities/materials (CDs, audio and video

cassettes and other materials related to the programme) available with the

institution ? How are the student teachers encouraged to optimally use them for

learning including practice teaching.

The college has smart board, desktop computers, lap tops, LCD projectors, OHP,

white board and green boards. The students are positively encouraged to use all these

facilities in their daily routine as well as for the presentation of lessons from time to

time. The student teachers and faculty make optimal use of all these facilities in the

teaching learning processes.

3. What are the various general and method laboratories available with the

institution ? How does the institution enhance facilies and ensure maintenance

of the equipment and other facilities ?

The institution has well equipped laboratories to cater to the needs of the pupil teachers

for effective learning. Various laboratories in the institution are psychology laboratory,

language laboratory, Science laboratory, Computer laboratory, Home Science

laboratory. The teacher incharge of respective laboratories ensure the care and proper

use of equipment of the laboratory.

• Psychology Laboratory : A well furnished psychology laboratory is functioning in

the college to familiarize the pupil teachers with various psychological tools and

techniques.

• Language Laboratory : The college has a well equipped language laboratory

designed to improve the language competency of the pupil teachers. The software

in the laboratory has provision to listen, respond, record, and to re-listen, compare

and correct.

• Science Laboratory : Science laboratory is well equipped with performing various
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experiments related to the secondary school curriculum. It has OHP, slide projector,

Epidiascope, Microscropes, Binoculars etc. for the use of pupil teachers.

• Computer Laboratory : A well equipped comptuer laboratory with smart board,

LCD projector, approximately 15 computers with wifi facility.

• Home Science Laboratory : College has also home science laboratory for

developing the cooking and aesthetic skills among the students.

4. Give details on the facilities like multipurpose hall, workshop, music and sports,

transports etc. available with the institution.

• The institution has a multipurpose hall which can accomodate nearly 200 students

equipped with public address system. It is a venue for general assembly and other

cultural events.

• There is a separate music room in the institution where the students have access  to

musical instruments and tabla.

• Provision of 400 mts track in the college premises is there. Badminton court and

Basketball Court are also available in the institution.

5. Ar e the classrooms equipped for the use of latest technologies for teaching ? If

yes, give details. If no, indicate the institution’s future plans to modernize the

classrooms.

No. All the classrooms are not equipped for the use of latest technologies for teaching.

But computer lab in the college has this facility.

Futur e Plan : We are planning to modernize class rooms from the next grant we will

receive under RUSA scheme.

4.6 Best Practices in Infrastructure and Learning Resources

1. How does the faculty seek to model and reflect on the best practice in the diversity

of instruction, including the use of technology ?

The faculty practices the diverse set of instructions by utilising the various learning

resources.
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• The faculty utilize the library to the maximum extent and transact updated knowledge

in the classroom.

• Student teachers are provided with opportunity for utilizing laboratories.

• Participation in sports activities is made compulsory for student teachers.

• Student teachers are also motivated to integrate new technologies in the teaching

learning process.

2. List innovative practices related to the use of ICT, which contributed to quality

enhancement.

The major innovative practices related to quality enhancement are :

• Broadband unlimited internet connection.

• College website

• Online linkage with university

• Language laboratory

• Computer laboratory

3. What innovations/best practices in ‘Infrastructure and Learning Resources’ are

in vogue or adopted/adapted by the institution.

The best practices in the ‘Infrastructure and Learning Resources’ adopted by the

institution are :

• Well furnished classrooms, well equipped laboratories, and adequate environment

for teaching learning process.

• Tutorial groups are constituted with a teacher educator as tutor in which concept

of individualized learning is followed.

• Inclusion of sufficient information about library in the college prospectus.

• Internet facilities are available in Library, Administrative office, RUSA Resource

centre and Computer lab.
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• Displaying new arrivals.

• Language lab provides the better opportunity to student teachers to enrich their

language skills.

• Feed back are collected from student teachers to make improvement in that areas.

• The college has installed CCTV cameras to maintain discipline and security of the

students.

Additional Information to be pr ovided by Institutions opting for Re-accreditation/

Re-assessment.

1. What were evaluative observations made under Infrastructur e and Learning

Resources in the previous assessment report and how they have been acted upon?

• It was suggested in the previous assessment that there should be reading room in

the library both for teachers and students.

• The institution is constructing new library building along with the reading room

both for staff and students.

2. What are the other quality sustenance and enhancement measures undertaken

by the institution since the previous Assessment and Accreditation with r egard

to Infrastructur e and Learning Resources.

Our institution has made tremendous efforts to increase the infrastructure facilities

and tried its level best to maintain the standard of quality. New steps have been taken

to enhance the resources in the institute. For security purpose and surveillance CCTV

cameras have been installed in the institute. Air conditioning of computer laboratory,

Seminar Room, RUSA Resource centre, Principal office has been done. The college is

always ready to bring change to give quality to students. To provide clean drinking

water to students filter system has been installed with water cooler in the college

campus.

      *******
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Criterion – V
Student Support and Progression

Key Aspects :

• Student Progression

• Student Support

• Student Activities

• Best Practices

5.1 Student Progression

1. How does the institution assess the students’ preparedness for the programme

and ensure that they receive appropriate academic and professional advice

through the commencement of their professional education programme (students

pre-requisite knowledge and skill to advance) to completion?

Being  a Government institution, our college attracts good students who are willing to

take teaching as a career. Immediately after admission an orientation programme is

organised for the new students. The Principal addresses them and tells them about the

brief history of the prestigious institution. The Students are told about the details of

two year course by some senior staff members. The Students are advised to see the

notice board daily. Required verbal announcements are also made in the Morning

Assembly as well as in the classrooms from time to time. All the students are divided

into tutorial groups each having 15-20 students. They are free to discuss any matter

with the tutor either in group or individually. Tutors inform the students about the

latest development in the field of education and various competitions. Easy access to
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principal and staff enhances students growth and development Various activities such

as seminars, extension lectures, celebration of important days and festivals, exhibitions,

athletic meet are organised by our college. Red Ribbon Club, N.S.S. Guidance Cell

have been functional and work for the preparedness of the students for better future.

Micro teaching sessions, simulated teaching, team teaching, discussion lessons,

remedial teaching help in skill improvement among the students.Computer laboratory,

Language laboratory, Psychology laboratory, Science laboratory are operative to provide

direct experience to the students.

2. How does the institution ensure that the campus environment promotes

motivation, satisfaction, development and performance improvement of the

students?

Motivation : All the teachers motivate the students to actively participate in various

Co-curricular activities organised by the college. They are also encouraged to participate

in the youth festival at the zonal and state level. Prize winners get applause and

appreciation in the Morning Assembly. Certificates are also awarded to motivate them.

Satisfaction : Our institution provides clean and green  environment. Teachers respect

the personality of each and every student keeping in mind individual differences among

them. A mentor system is operating where 15-20 students are assigned to one faculty

member who takes care of their personal and academic problems. Their hidden talents

are explored, accordingly opportunities are provided to them. Healthy organisational

climate and democratic administration provide satisfaction to the students.

Harmonious Development : Many activities are conducted to provide various

opportunities for the harmonious development of students. Proper weightage to physical

education period in the time table and annual sports meet help in the physical

development of students. Yoga helps them to be fit and healthy. Guest lectures, talks in

Morning Assembly on moral values helps in their moral development. Celebration of

important days and festivals specially Lohri and Punjabi Virsa aim at social development

of students. Debate, Quiz, Poster Making, Slogan Writing, Projects, Assignments and
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Seminars help in Intellectual development Organisation of N.S.S. camp, various

activities of Red Ribbon Club also inculcate social, moral values along with service

learning. Recitation of shabad, religious songs in Morning Assembly help in spiritual

development of students.

Performance Improvement : Micro teaching sessions, simulated teaching

demonstration lessons, Internship programme of post graduate students, real teaching

practice and feedback system enhance skill development. Regular class tests, seminars

tutorials, assignments, projects and house examinations improve the academic

performance of students.

Students are divided into sections. All the sections are assigned duty to conduct Morning

Assembly and other functions turn by turn. In the Morning Assembly that is held on

every Tuesday students talk about current topics, social issues, lives of great

personalities, moral values, ethics and freely express their views. Students are given

free hand to organise the functions and take various decisions. Teaching practice is

conducted in an effective manner where teacher concerned provides continuous

feedback that help in the integration of skills.

3. Give gender-wise drop-out rate after admission in the last five years and list

possible  reasons for the drop out. Descirbe (if any) the mechanism adopted by

the institution for  controlling the drop out?

Gender-wise Drop-out Rate of last five  years

2010-11

Admitted Appeared Dropout

B.Ed. Girls 183 181      2

Boys 13 13      –

M.Ed Girls 30 30      –

Boys 1 1      –
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2011-12

Admitted Appeared Dropout

B.Ed. Girls 188 188      –

Boys 9 9      –

M.Ed Girls 31 31      –

Boys 4 4      –

2012-13

Admitted Appeared Dropout

B.Ed.       Girls 182 182      –

               Boys 9 9      –

M.Ed Girls 24 24      –

Boys 10 10      –

2013-14

Admitted Appeared Dropout

B.Ed. Girls 182 178       4

Boys 18 17       1

M.Ed Girls 31 31       –

Boys 4 3       1
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2014-15

Admitted Appeared Dropout

B.Ed. Girls 190 186       4

Boys 8 8       –

M.Ed Girls 29 29       –

Boys 6 4       2

Reasons for dropout : Dropout rate is very low. Married girls sometimes cannot cope

up with double responsibility of college and home. Sometimes they get placed in non-

teaching/teaching jobs. Boys also either get placed in non-teaching jobs in banks,  as

lab-technician, or get selected in other government departments, such as excise, food

and civil supplies.

4. What additional services are provided to students for enabling them to compete

for the jobs and progress to higher education? How many students appeared/

qualified in SLET, NET, Central/State services through competitive examination

in the last two years?

The placement cell is functional. Seminars, extension lectures by employment officers

for awareness are conducted. Workshops on personality development and soft skills

development are also conducted to enable the students to compete for the jobs. Time

to time tips are given by all the teachers, how to face interview and write resume.

Newspapers, Magazines and Journals are provided in the library.
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List of News Papers, Magazines & Journals

2015-2016

Sr.No. News Papers Sr.No. Magazines Sr. No. Journals

1. The Tribune 1. Junior Science 1. University

Refresher News

2. The Hindustan 2. Competition 2. MERI-Jouranls

Times Success Review of Education

3. Daily Ajit 3. G.K. Today 3. Miracles of

Teaching

4. Punjabi Tribune 4. Femina 4. Prachi-Journal

of Education

5. Punjab Kesari 5. Readers Digest 5. Indian Journals

of psychohistory

6. Dainik Jagran 6. India Today 6. Edutracks

7. Dainik Bhaskar 7. Women’s Era 7. New Frontier

of Education
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Sr.No. News Papers Sr.No. Magazines Sr. No. Journals

8. Punjabi Jagran 8. Employment News

9. Health

10. Chip

11. Grihshobha

12. Sarita

13. Partiyogita Darpan

14. Preet Lari

Session

2013-14 5 NET

2014-15 4 NET

5. What percentage of students on an average go for fur ther studies/choose teaching

as a career? Give details for the last three years?

Almost all the students choose teaching as a career. Some students take admission in

M.Ed. Some pursue post graduation in various departments of universities and colleges.

Some get selected in various departments, such as inspector food and civil supplies, as

probationary offices etc.

Teaching Higher Studies

2012-13 45-50 50-55 (Including Ph.D.)

2013-14 40-50 45-58

2014-15 48-53 55-60
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6. Does the institution provide training and access to library and other education

related electronic information, audio/video resources, computer hardware and

software related and other resources available to the student  teachers after

graduation from the institution? If yes give details on the same.

The passout students of B.Ed pursuing M.Ed in other colleges often visit the college

library for consulting books and dissertations. Even  students pursuing Ph.D. in education

come for guidance from the experienced staff of our college. The old students are free

to use library, computer, internet and other facilities.

7. Does the institution provide placement services? If yes give details on the services

provided for the last two years and the number of students who have benefited.

Yes, the institution provides placement services to the students. The guidance and

placement cell is in touch with the principals of local schools and educational colleges.

Resumes of students are sent to them for the purpose of placement. Advertisements of

different schools, colleges, govt. departments are displayed on  notice board. The

students are encouraged to take part in various competitions organised by our college

and other colleges to develop their skill of competency.

8. What are the difficulties (if any) faced by placement cell? How does the institution

over come these difficulties?

The placement cell faced many problems and difficulties :

• Non availability of regular jobs in Government sector.

• Teachers have to work on low salary for 2-3 years before getting confirmation.

• Overburdening in private schools as well as educational colleges.

• Very low  salary in private schools and bad organisational climate discourage the

students.

To overcome these problems the college generally provides vocational

guidance and counselling. It encourages the students to accept  the job at least to have
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experience and for professional growth. To compensate the low salary, they can provide

tuition to other students not enrolled in that school. They are advised to work sincerely.

9. Does the institution have arrangements with practice teaching schools for

placement of the student teachers?

No, The recruitment in government schools is done by the State Government.

10. What are resources (financial, human and ICT) provided by the institution to

the placement cell?

Guidance and placement cell incharge looks after the cell. Sometimes extension lectures

are organised by this cell. Placement register is maintained by the cell by personal

efforts of teachers concerned and during the alumni meet. The college provides various

magazines like competition success, India Today, Employment News etc. regarding

the employment of students on the recommendation of placement cell.

5.2 Student Support

1. How are the curricular (teaching-learning processes), co-curricular and extra

curricular  programmes planned, (developing academic calendar,  communication

across the institution, feedback) evaluated and revised to achieve the objectives

and effective implementation of the curriculum?

Curricular, Co-curricular and extra-Curricular programmes are planned according to

the objectives. Various opportunities are provided to the students to ensure their

harmonious development. Different committees of the college meet at different

occasions, plan various programmes and organise functions. The college principal along

with committee incharges, evaluates, revises and implements programmes in a much

improved manner. Talent Hunt, Art and Craft competitions, participation in youth

festival, celebrations of various days, Swachh Bharat Abhiyan, Poetic recitation, quiz,

literary competitions, athletic meet etc. are organised by the college.
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Students are divided into sections. All the students participate, organise and

manage various competitions sectionwise according to their interest and ability. The

College tries to ensure maximum participation of students. About 90% of our students

get first division in university examination. Many students pass with distinction.

Keeping in view NCTE norms and university norms academic calendar is

prepared by our college. It shows the schedule of one year Feedback from the students

and teachers is taken, noted down and is used for the preparation of the next year’s

academic calendar. Effective implementation and communication is done in the following

way :

Orientation programme is organised at the beginning of academic session.

The Principal introduces various members of the staff to the students. They are told

about the history of the college in brief. Students are exposed to various curricular, co-

curricular and extra-curricular programmes to be conducted during the session.

Information about Time Table, House examinations, Teaching Practice, rules of

discipline is given to them. They are told about the various Human and Non-human

resources available to them in the college. Students are encouraged to use new

technology, computer laboratory, language laboratory to improve their skills.

• Students are guided and encouraged to use OHP, LCD and other gadgets.

• Seminars are conducted in the classes to improve their communication as well as

teaching skills.

• Song  recitation, Poetic recitation, various literary activities, painting, poster making,

Slogan writing, rangoli, mehndi, dance, skit, play, quiz competitions are held to

assess  the skills and potential of students. It helps to guide them in future.

• Morning Assembly is conducted every Tuesday and is solely organised by the

students.

• Recitation of devotional songs in morning assembly.

2. How is curriculum planning done differently for physically challenged students?

Different measures are adopted for physically challenged students :
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1. They are given special attention in the classes by all the teachers.

2. Extra time is given to them  while giving assignments and writing lesson plans.

3. Tutor incharge are available to address their grievances.

4. Report is sent to the university to seek facilities for them such as providing writer

and provision of extra time during examination.

5. Extra time is also given to them during House examination.

3. Does the institution have mentoring arrangements? If yes, how is it organised?

Yes, the institution has the mentoring arrangements. In each session, students are divided

into tutorial groups. Teacher incharge of the tutorial group acts as a mentor. Mentor

teacher tries to know each and every student more closely. They keep reward of the

students personal data as well as hobbies and interests. Accordingly, they provide

guidance. They also help in solving the students personal or academic problems. Mentor

teachers encourage the students to participate in various activities organised by the

college from time to time. They guide them for  their teaching practice, preparation of

micro and macro lessons, also delivering them in real and simulated conditions. System

of mentoring forms a liaison between students and Principal.

4. What are the various provisions in the institutions which support and enhance

the effectiveness of the faculty in teaching and mentoring of students?

To enhance the effectiveness of the faculty in teaching and mentoring of students the

institution provides the following facilities :

1. Audio-visual Aids like OHP, LCD etc.

2. Provision for attending various Faculty Development Programmes like seminars,

refresher courses and workshops.

5. Does the institution have its website’? If yes, what is the information posted on

the site and how often is it updated?
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Yes, the college has its own website. It communicates all the necessary information. It

is updated frequently as and when required.

6. Does the institution have a remedial programme for academically low achievers?

If yes, give details.

Remedial Teaching is provided to low achievers by all the teachers from time to time.

Feedback after House Examination is also followed by remedial teaching. High achievers

are also encouraged to help low achievers. Tutorial classes are held weekly to focus on

the problems faced in academic and non-academic areas by the students. Low achievers

receive special attention. Assignments are given to them for improvement.

7. What specific teaching strategies are adopted for Advance/slow learners?

Advanced Learners :

1. Guided for use of ICT and preparing power point presentations.

2. Encouraged to prepare topics to present seminars in the classes.

3. Use of OHP and projectors during seminars.

4. Encourage to take part in various co-curricular activities as team leaders.

5. Represent the class as class representatives and help teachers to manage various

affairs.

6. Provided with internet facility.

7. Encouraged to help slow learners.

Slow Learners :

1. Provided with remedial teaching after identification of their individual needs.

2. Teachers recommend books to them which are easy for them.

3. Communication in mother tongue.

4. Continuous encouragement to do better and better.
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5. Motivated to take help from advance learners.

6. Continuous feedback from the teachers.

8. What are various guidance and counselling services available to the students?

Give details.

Guidance and placement cell provides vocational guidance to the students and makes

them aware of various employment opportunities. Personality development workshops

programmes, lectures on development of soft skills, workshops are organised to enhance

the efficiency and self confidence among the students. Guidance and counselling cell

provides personal guidance to the students and helps them to face the challenges and

solve their problems. Besides, the Principal and members of faculty provide academic

and personal guidance formally and informally as and when required by the students

and their parents.

Guidance is provided to the students :

1. Subject combination, fee structure, transport facility and accomodation.

2. During Inaugral Session

To provide proper guidance to the new-comers every year an orientation programme

is organised in the College Auditorium. The students are told about the college in

brief, rules and regulations, leave rules, library rules, selection of optional subjects,

scheme of house examination and criteria for internal assessment, co-curricular

activities, time-table, faculty, teaching practice, assignments, projects and tours.

3. During the session

Mentor teachers guide their tutorial groups thus facilitating their learning in the

college. Weekly meetings are held to provide academic, personal and vocational

gudiance. Their problems are solved, by helping them in getting books, providing

information about the facilities available in the college. Views/Suggestions of students

are also taken for improving the working of college.
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9. What is the grievance redressal mechanism adopted by the institution for

students? When are the major grievances redressed in last two years?

A grievance redressal cell is operative in the college. Students who approach the cell

with their grievance are counselling accordingly. Students are free to approach the

principal and faculty to share their grievances and give suggestions for the improvement

of Teaching learning process. A suggestion box is also kept in the college which is

frequently checked by the Grievances cell. Immediate action is taken  by the principal

and faculty to redress the grievances of students.

10. How is the progress of the candidates at different stages of programs monitored

and advised?

The progress of the students is monitored throughout the session. Members of faculty

keep the record of each and every student. Class tests is an  important feature, that

provides continuous feedback to improve the teaching learning process. House

examination, evaluation of assignments, projects and seminars is also done by the

staff. Students are advised according to their performance, focus is to encourage them

and increase their interest. Reformatory action is also taken when required.

Skill development among the pupil teachers is also monitored. Students are

advised during micro teaching sessions, simulated teaching and school teaching.

Besides academic field the performance of students in various activities is

also rewarded. Annual athletic meet is also organised to develop physical and mental

health along with various qualities of a sportsperson. Inter-section competitions develop

healthy competition among students. The institution tries to provide various

opportunities so as to develop each and  every hidden talent of students.

11. How does  the institution ensure the students’ competency to begin practice

teaching (Pre-practice preparation details) and what is the follow-up support in

the field (practice teaching) provided to the students during practice teaching in

schools?
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Following steps are taken by the institution to ensure the students’ competency to

begin practice teaching :

Micr o Teaching :  Theoretical orientation of micro teaching cycle is given to the

students and they are made aware of the skill development process. Details of at least

five skills are taught to the students by subject teachers. They are also told how to

write micro lessons. After this, complete schedule to practice the skills is prepared and

followed. Students practice skills like skill of B.B. writing, skill of introducing the

lesson, skill of explanation, skill of questioning, skill of stimulus variation, skill of

writing  objectives, and skill of illustrating with examples. During micro teaching sessions

each and every student practices these skills and improves these under the guidance of

subject teachers who provide continuous feedback.

Simulated Teaching : Skills acquired during micro teaching sessions are integrated

by the students in simulated conditions. They observe model lessons delivered by the

subject experts. Learn to write macro lessons and deliver them among the peers. It

enhances further skill development among pupil teachers.

Real Practice Teaching : After getting sufficient experience in the college, the students

are sent to various schools for teaching practice. They are required to write, prepare

and deliver 35-40 lessons. They are observed and given feedback. Besides this they are

required to observe 15 lessons delivered by their peer-student teachers and give

suggestions for  the improvement. At least 40% lessons are observed by teacher

educators and written comments are given in their notebooks. All the record of lesson

planning, teaching and supervision is maintained. Each student is also required to deliver

2 discussion lessons, which carry weightage in internal assesment.

5.3 Student Activities

1. Does the institution have an Alumni Association? If yes,

(i) List the curr ent office bearers

(ii) Give the year of the last elections
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(iii) List Alumni Association activities of last two years.

(iv) Give details of the top ten alumni occupying prominent position.

(v) Give details on the contribution of alumni to the growth and development of

the institution.

Yes, the institution has an alumni assocication

(i) List of curr ent  office bearers :

President – Mrs. Parvinder Kaur Sachdeva,

Principal of college,

Senior Vice President – Mrs. Sonia Chahal

Assistant Prof.

Govt. College, Tanda Urmar

Vice President – Dilpreet Singh, Principal

Govt. Senior Secondary School

General Secratory – Mr. Ramesh Gill PRS (Tehsildar)

Lehragaga Sangrur

Joint Secreatory – Mrs. Dimple Thapar (PCS)

Distt. Employment Officer, Ludhiana

Finance Secreatary – Mr. Mangat Ram, Associate Prof.

Govt. College of Education Jalandhar.

Executive Members :

1. Arun Kumar Kaushal

2. Mrs. Narinder Kaur

3. Mrs. Surinder Kaur

4. Mr. Surinderpal Singh

5. Mr. Paramjit Singh
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(ii) Last meeting of alumni association was held on 15 May, 2016.

(iii) • Alumni members gave suggestion regarding curriculum, facilities to be provided

to the students in the college campus.

• Alumni having respectable status motivate the students who are willing to appear

in the competitive examinations.

(iv) Top Ten Aumni

1. Mr. Manish Verma – 1997-98 Manager Canara Bank

98728989608

2. Mrs Dimple Thapar – 2010-11 District Employment Gen. and

Training Officer S.B.S Nagar

9888294857

3. Mr. Namesh – 2002-03 Principal

C.T. College of Education,

Maqsudan, Jalandhar.

4. Ms. Mona Gupta – 1997-98 Associate Prof.

Ramgarhia College of

Education, Phagwara.

5. Mr. Paras Ram Rahul – 1973-74 Manager State Bank of Patiala,

Shastri Market, Jalandhar

6. Mr. Arjinder Singh – Principal, Innocent Hearts,

College of Education,

Jalandhar.

7. Mr. Tirath Singh – Principal, Sacred Heart

International College of

Education, Barnala
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8. Mr. Ramesh Kumar – 2007-08 Tehsildar, Lehra Gaga, Sangrur

9. Mr. Mukhtiar Rain PPS – 2005-06 DSP Nawashahar

10. Mr. Mangat Ram – Associate Prof.

Govt. College of Education,

Jalandhar.

11. Mrs. Surinder Kaur – 1982-83 Associate Prof.

Govt. College of Education,

Jalandhar

12. Mrs. Sonia Chahal – 1988-891 Assistant Prof.

G. K. S. M. Govt. College,

Tanda Urmar

(v) Contribution of alumni to the growth and development of institution :

• Alumni association is always ready to help needy students.

• Alumni who get through NET, CTET, PSTET, Ph.D. entrance test guide and

motivate the students who plan to appear in these exams.

• Alumni give suggestions regarding facilities provided to the students, books,

journals to be available in the library and ICT facilities in the college.

• Regular feedback for the overall improvement of the college is provided by

them.

2. How does the institution encourage students to participate in extra curricular

activities including sports and games? Give details on the achievements of students

during the last two years.

Our institution provides many opportunities to the students by organising a large number

of activities in the college. Prizes and certificates are awarded to the students for their

good performance as well as participation in the activities including sports and games.
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Different competitions held in the college encourage and ensure maximum participation

of students. College provides necessary guidance, equipment and coaching to help

them improve their performance. Faculty devotes extra time for practice to the students

and help participating students in academics also. Academic calendar is prepared

including celebration of important festivals, days, talent hunt, other competitions of

art and craft, painting, sketching, poster making, card making, rangoli and various

other literary items.

2013-2014 Achievements

Sr. No. Name Event Item Position

1. Kamalpreet Kaur Zonal Youth Festival Collage Making Ist

2. Manpreet Kaur G.N.D.U. Still life Ist

3. Anu G.N.D.U. Sketching Ist

2014-2015 Achievements

Sr. No. Name Event Item Position

1. Kanwal Bahar Zonal Youth Festival Geet/Gazal Ist

2. Jeetu Singh Zonal Youth Festival Sketching Ist

3. Ramandeep BadhanZonal Youth Festival Still Life Ist

4. Pardeep Kumari Zonal Youth Festival Landscape IInd
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2015-2016 Achievements

Sr. No. Name Event Item Position

1. Ajay Kumar Zonal Youth Festival Folk Song Ist

2. Priyanka Zonal Youth Festival Group Shabad IInd

3. Navjot Kaur Zonal Youth Festival Group Shabad IInd

4. Gagandeep Singh Zonal Youth Festival Group Shabad IInd

5. Sandeep Kumar Zonal Youth Festival Group Shabad IInd

6. Maninder Singh Zonal Youth Festival Group Shabad IInd

Activities of the College 2014-15

1. Anti drug Campaign – Aug 13, 2014

2. Plantation Drive – Aug 14, 2014

3. Art of living lecture + demonstration – Aug 14, 2014

4. Independence Day – Aug 15, 2014

5. Rally Drug Addiction – Aug 19, 2014

6. Swachh Bharat Campaign – Aug 26, 2014

7. Talent Hunt – Aug 5, 2014

9. National Balanced Diet Week – Sept 9, 2014

10. Extempore Speech – Sept 12, 2014

11. Interactive Session on Phonetics

(English Deptt.) – Sept 15, 2014

12. Gandhi Jayanti – Oct 2, 2014

13. National Integration Day
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14. Communal Harmony Flag Day – Nov 15, 2014

15. Lohri – Jan 9, 2015

16. Basant – Jan 23, 2015

17. Republic Day – Jan 26, 2015

18. Art Exhibition – Feb 14, 2015

19. Athletic Meet – Mar 11, 2015

Activities of the College 2015-16

1. Celebration of Independence Day – Aug 15, 2015

2. Sadbhavna Divas – Aug 20, 2015

3. Teachers Day Celebration – Sep 4, 2015

4. Talent Hunt – Sep 10, 2015

5. Birth Anniversary of Shaheed – Oct 1, 2015

Bhagat Singh

6. Gandhi Jayanti – Oct 2, 2015

7. Youth Festival – Oct 3 to 5, 2015

8. Birth Anniversary of – Oct 6, 2015

Lala Lajpat Rai

9. Extension Lecture on Yoga – Oct 6, 2015

10. Swachh Bharat Abhiyaan – Nov 11, 2015

11. Extension Lecture on – Nov 23, 2015

Gynecological Disorders

12. Extension Lecture on – Nov 24, 2015

Pshychological Disorders

13. Swachh Bharat Campaign – Jan 11, 2016
160



14. Lohri Celebration – Jan 12, 2016

15. Lecture on Art of Living – Jan 20, 2016

16. Seminar on Swami Vivekanand – Jan 20, 2016

17. Voter Day Celebration – Jan 25, 2016

18. Republic Day Celebration – Jan 26, 2016

19. Extension Lecture on Career – Feb 2, 2016

Counselling

20. Lecture on Personality – Feb 3, 2016

Development

21. Punjabi Virasti Mela – Feb 11, 2016

22. Athletic Meet – Feb 26, 2016

23. An educational Tour to – Mar 4, 2016

Science City Kapurthala

24. Visit to Doordarshan Kendra – Mar 22, 2016

Jalandhar

25. N.S.S. Camp (one day) – April 5, 2016

26. A Seminar on World Health Day – April 7, 2016

27. Extension lecture on Adverse – April 18, 2016

effects of crackers

28. Celebration of Birth Anniversary – April 22, 2016

of B.R. Ambedkar

3. How does the institution involve and encourage students to publish materials

like catalogues, wall magazines, college magazine, and other material. List the

major publications/materials brought out by the students during the previous

academic session.
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Students of M.Ed doing research are encouraged to present their papers in various

seminars.

Achievements of Students 2014-15

1. Sunanda Kumari, M.Ed. student session 2014-15 Published a research paper based

on her research in M.Ed. “An investigation into mathematical anxiety among

students at senior secondary level” in Indian Streams Research Journal ISSN

2230-7850 Vol-5 Issue-7 Aug-2015 Impact Factor 3.1560 (UIF).

2. Tajinder Kaur, M.Ed student (2014-15) published a research paper based on her

M.Ed research “A Study of Burnout among male and female, government and

private secondary school teachers in Indian Streams Research Journal ISSN 2230-

7850 Vol-5 Issue-7-Aug-2015 Impact Factor : 3.1560 (UIF).

3. Tajinder Kaur, M.Ed student cleared Central Eligibility Test for teachers in Sept.

2014.

4. Tajinder Kaur, M.Ed student cleared UGC-NET in June 2015.

5. Research paper entited ‘Comparative study of self efficacy of government and

private secondary school teachers was published in Golden Research Thoughts-

International Recognitions Multidisciplinary Research Journal Vol. 5, Issue 7

January, 2016 Impact Factor : 3.4052 (UIF) ISSN: 2231-5063.

4. Does the institution have a student council or any similar body? Give details

on - constitution,  major activities and funding.

Class representatives are selected in a democratic manner from each section. The CR’s

act as a liasion between students and the principal/staff. They conduct various functions

in the college and help throughout the session. Representatives along with other students

are given freehand to collect the  required money and spend it judiciously while

organising various functions/tours/trips etc. Alumni Association of the college hold
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meetings and give suggestions for the improvement of college and to the students for

improving their performance.

5. Give details of the various bodies and their activities (academic and

administrative), which have student representation on it.

• IQAC

• Alumni Association

• NSS Committee

• Eco-club

6. Does the institution have a mechanism to seek and use data and feedback from

its graduates and from employers to improve the preparation of the prgramme

and the growth and development of the institution?

Yes, the institution has a mechanism to seek and  use data and feedback from its

graduates/Post graduates. The college gets feedback from the students about the

teaching-learning process, facilities available, various programmes and activities

organised by the college. Feedback is taken on a proforma as well as through suggestion

box. Students or other employees can drop their suggestions in it. Quick action is

taken by the principal.

5.4 Best Practice in Student Support and Progression

Following are the best practices adopted by the institution in student support and

progression :

1. Orientation and Guidance is provided to the students immediately after admission.

2. Principal and faculty help the needy students financially.

3. Teachers extend extra help to financially weak students by giving them books.

4. Book bank also provides books to needy students.
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5. Continuous assessment of students’ performance and feedback improves teaching-

learning process.

6. Remedial Teaching is provided to slow learners.

7. Students are encouraged to become computer friendly.

8. Workshops on the techniques of using ICT in the class, like laptops, OHP and

powerpoint prsentations etc.

9. Use of language laboratory to enhance language proficiency of students.

10. Personal and educational guidance is provided to the students.

11. Tutorials strengthen the bond between students and teachers.

12. One day NSS camp is a regular feature of the college.

13. Educational tours and trips are organised by the college.

14. Alumni visit the college to guide and encourage the would be teachers.

15. Democratic, warm and friendly environment in the college.

Additional Information to be pr ovided by Insitution opting for Re-accredita-

tion/Re-assessment

1. What were the evaluative observations made  under Student Support and Pro-

gression in the previous assessment report and how have they been acted upon?

• PTA and Alumni Association has been strengthened. Alumni association has been

registered. Meetings of Alumni are held annually. Members of PTA and Alumni are

also taken in the IQAC. Suggestions are provided by the members of PTA and

Alumni during their frequent visits for the development of college and facilities to

be provided to the students.

• New building of library with reading room for staff and students is being constructed

under RUSA. Provision of E-library facility is also in process.

• Language laboratory has been established to enhance the language efficiency of

students.
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2. What are the other quality sustenance and enhancement measures undertaken

by the institution since the previous Assessment and Accreditation with r egard

to Student Support and Progression?

1. A Committee has been constituted to look into the improvement of internal quality

in academic and administrative field.

2. Infrastructure of the institution has improved a lot like flooring in classrooms,

Auditorium, faculty rooms, labs and administrative block.

3. New furniture has been purchased.

4. Establishment of language laboratory.

5. Establishment of seminar room.

6. New equipment like computers, projectors, air-conditioners have been purchased.

7. Common Room for girls.

8. To cater to the needs of special children, ramps, railing, wheel chair, Braille, walking

sticks are available.

9. College started its website to provide first hand information.

10. Remedial Teaching is done for slow learners.

*********
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Criterion – VI
Governance and Leadership

Key Aspects :

Key aspects under this criterion are :

6.1 Institutional Vision and Leadership.

6.2 Organizational Arrangements.

6.3 Strategy Development and Deployment.

6.4 Human Resource Management.

6.5 Financial Management and Resource Mobilization.

6.6 Best Practices in Governance and Leadership.

6.1 Institutional Vision and Leadership

1. What are the institution’s stated purpose, vision, mission and values ? How are

they made known to the various stake holders ?

Motto : ‘We Live for Children’

In keeping with this motto, the institution’s purpose is to impart quality education to

all, irrespective of caste and creed, leading to integral formation of persons with their

cultural heritage.

Vision : Our vision is to make the institution the best learning centre for all the de-

served learners, and to bring academic excellence in the area of teacher education by

providing best quality teachers to the society.
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Mission :

• To transform the hidden potentialities and qualities of the pupil teachers into re-

 alities.

•  To enable the students to develop a holistic personality with productive thinking.

•  To produce sincere and dedicated teachers of 21st century to teach at elementary,

 secondary and higher secondary level.

•  To develop cognitive skills among pupil teachers.

•  To develop skills of guidance and counselling in pupil teachers.

•  To develop communication skills necessary for the teaching profession.

•  To develop human values among pupil teachers.

•  To pursue research in the field of education.

•  To orient student teachers to apply the theoretical knowledge to solve real life

 problems.

•  To create awareness in pupil teachers about the modern trends in education.

•  To provide opportunities and facilities for all round development of teacher train

 ees.

•  To transform the student teachers into good citizens with citizenship qualities

 like patriotism and tolerance.

Values : The institution tries to inculcate, promote and retain traditional values

among its stake holders by providing that kind of cultural environment in the insti-

tution.

•  Imbibing good pragmatic values in the personality of pupil teachers is core consid-

eration of the college.

• The college emphasizes education with rich human values making them good citi-

zens.

The purpose, vision, mission and values of the institution are made known to stake

holders by incharge of different committees at the beginning of every new aca-
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demic year, through organisation of co-curricular activities, celebration of National

days, National festivals, festivals of all religions, NSS activities and other field

work activities.

2. Does the mission include the institution’s goals and objectives in terms of

addressing the needs of the society, the students it seeks to serve the school sector,

education institution’s tradition and value orientation ?

Yes, the college which is giving teacher education to pupil teachers includes the

institution’s goals and objectives in terms of addressing the needs of the society in its

mission.

The demands of the school sector is to produce teachers who efficiently train the

school students in the changing global scenario. This requirement of school sector is

filled by the mission, goals and objectives of the college. The institution produces

good and responsible teachers to fulfil the needs of the society. Many students of this

institution are working in government and private sector in schools. The students to

whom the college seeks to serve are the future teachers. Preparing them for becoming

quality teachers who prepare their students for facing the globalized world with proper

value system.

3. Enumerate the top management’s commitment, leadership role and involvement

for  effective and efficient transaction of teaching and learning process.

(functioning and composition of various committees and board of management,

BOG etc).

Ours is a government institution affiliated to G.N.D.U., Amritsar. The instructions are

strictly followed given by state government, DPI (Colleges), Chandigarh and G.N.D.U.,

Amritsar. For effective and efficient working in the institution the following committees

have been functional.

• Staff Council
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• Prospectus and Printing Committee

• Time Table Committee

• House Examination Committee

• College Bursar, Bus Pass and Railway Pass Incharge

• Incharge Court Case

• Morning Assembly Incharge

• UGC Committee

• Senior Tutor (Boys), Senior Tutor (Girls)

• Skill in Teaching Committee

• Co-curricular Activities Committee

• Canteen Committee

• NCTE Committee

• NAAC Committee

• IASE Committee

• IQAC

• College Property Committee

• RTI Committee

• College Website Committee

• Library Committee

• Red Cross and Health Welfare Committee

• Eco Club

• Scholarship Committee

• Photography and Media Committee

• Extension Lectures Committee

• Women Grievances, Anti-ragging and Discipline Committee.

• NSS and Red Ribbon Club.
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• Career Guidance and Placement Cell.

• Guidance and Counselling Cell.

• PTA

• RUSA Committee

• MHRD Committee

• Literary Society.

4. How does the management and head of the institution ensure that responsibilities

are defined and communicated to the staff of the institution ?

For the proper functioning of the college, responsibilities are divided among the teaching

and non-teaching members by the Principal. The Principal distributes work to each

member of the staff on the basis of their academic record, potential, aptitude and

interest as well as institutional regime experience in teaching and other academic and

curricular events, creative and constructive aspects of the personality. The allocated

responsibilies are communicated to the staff through staff meetings and circulars. Duty

list of different committees is circulated in the beginning of the session assigning the

major and minor duties. Each committee has a coordinator who monitors the work

and its timely initiation and completion.

5. How does the management/head of the institution ensure that valid information

(fr om feed back and personal contacts etc.) is available for management to review

the activities of the institution ?

The Principal reviews the activities of the institution in various meetings with staff

council, IQAC, staff meetings and personal contacts with the class representatives of

B.Ed. and M.Ed. With regard to teaching oral feed back is obtained from the pupil

teachers. Self appraisal report of the faculty is collected at the end of the academic

year. At the end of every academic year, pupil teachers also fill the feed back performa

that includes all aspects of the institution. This collected feedback is reflected upon

and used for the quality enhancement.
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6. How does the institution identify and address the barriers (if any) in achieving

the vision/mission and goals ?

Various committees have been constituted for smooth functioning of the institution.

The barriers in achieving the vision, mission and goals are identified through personal

attention on the part of the head, members of various committees, IQAC, feed back

performas filled by pupil teachers at the end of every academic session.

The identified barriers are addressed by giving responsibilities to each staff member

according to their potential, decentralizing the work load with the aim to seek

everybody’s involvement in the continuous improvement for the institute.

7. How does the management encourage and support involvement of the staff for

impr ovement of the effectiveness and efficiency of institutional process ?

The principal calls the meetings from time to time to interact with faculty to ascertain

the constructive ways to bring improvement. During the meetings between principal

and staff members, the principal considers the suggestions and ideas of staff members

and gives due weightage to those ideas. The staff members are also encouraged to

interact with one another as well as with the students to carry out the functions and

activities more efficiently. Efficient and experienced staff members are involved in the

process of planning and execution of plans.

8. Describe the leadership role of the head of the institution in governance and

management of the curriculum, administration, allocation and utilization of

resources for the preparation of students.

The role of the principal as the head of the institution in governance and management

of the curriculum, administration, allocation and utilization of resources for the

preparation of students is as under :

Curriculum : Whenever the curriculum is modified or revised, the Principal of the

college closely governs the curriculum by getting fully involved to identify the changes
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and to spell out the details of the course. The Principal initially prepares a plan of the

academic activities and accordingly the plan of the work is distributed to the faculty.

Administration :  The Principal distributes various duties regarding academic

programme among the teacher educators and administrative staff. To organise various

programmes, different committees are formed and monitored by the Principal. This

type of administrative planning helps in the smooth functioning of the institution.

Allocation and Utilisation of Resources : The Principal ensures that all the resources

are properly utilised. The Principal always encourages faculty members for maximum

utilization of modern technology and available resources (in the college) in the teaching

learning process.

6.2 Organizational Arrangements

The institution has a well established functional structure and governance sys-

tem for smooth functioning of the institution.

1. List the dif ferent committees constituted by the institution for management of

dif ferent institutional activities? Give details of the meetings held and the deci-

sions made, regarding academic management, finance, infrastructure, faculty,

research, extension linkages and examinations during the last year.

For the management of different institutional activities, various committees have been

formed that work with clear and definite objectives.

List attached in Q. No. 3 of key aspect Institutional vision and leadership.

Due to limited number of staff members almost all the faculty members are involved in

each activity of the college. Inspite of this, major decisions taken in different meetings

organised by IQAC and staff council are.

• Installation of Mobile Jammers in Examination Centre.

• Organisation of extension lectures on Swami Vivekanand and other great person-

alities to inculcate human values among students.

• Organisation of lecture on Career Counselling.
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• Organising one day NSS camps for cleanliness of the campus and surrounding

areas.

• Construction of new library building from infrastructure grant of RUSA. with the

facility of e-library for staff and students.

2. Give the organizational structure and the details of the academic and adminis-

trative bodies of the institution.

In the organizational structure of the institution, the Principal is the educational and

administrative leader. To bring about efficiency in academic and administrative work,

various committees have been formed to decentralize the administration to some ex-

tent. Out of these committees college council which comprises of the college Principal

and five senior most faculty members and IQAC take major academic decisions like

admissions, examinations and other curricular activities for planning and implementa-

tion.

3. To what extent is the administration decentralized ? Give the structure and de-

tail of its functioning. The administration works in a decentralized manner. Due

to this decentralized procedure, academic work is distributed equally and effec-

tively completed.

Basically, administration is of two types, that is, academic administration and office

administration. For academic work various committees framed by the principal work

according to the task assigned to them.

• For training programmes, skill in teaching committee allots a group of students

equally to all faculty members by effective planning to complete the training

programmes.

• House examination committee conducts two internal examinations one in Semester-

I and second in Semester-II with the help of all faculty members.

• Working with community : There are two committees for NSS and Co-curricular
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activities. These two committees have two incharge teachers who plan and organise

the activities under these heads, office administration, the office superientendent

distributes the duties like financial work and day to day office work to the non-

teaching staff and class four employees.

4. How does the institution collaborate with other sections/departments and school

personnel to improve and plan the quality of educational provisions ?

Our institution collaborates with affiliating university (GNDU, Amritsar), teaching

practice schools, other educational institutions in the region and state government

organisations. The college keeps contact with all these sections.

Faculty members are in close contact with school community during teaching practice.

They motivate and guide pupil teachers for effective execution of academic, curricular

and co-curricular activities in the concerned schools.

5. Does the institution use the various data and information obtained from the

feedback in decision-making and performance improvement ? If yes, give de-

tails.

Yes, the institution uses the various data and information obtained from the feedback

in decision-making and performance improvement in the following manner :

• Permanent suggestion box for pupil teacher feedback.

• At the end of each academic year, written feedback taken from pupil teachers is

used to improve the quality of the academic programmes.

• Pupil teachers give feed back about activities conducted, infrastructural facilities,

the availability and utility of learning resources. The Principal, staff council and

IQAC then decide on the action to be taken.

• All the suggestions and feedback are discussed in the staff meetings. The problems

are discussed and solutions are drawn out for better and smooth academic work.
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6. What are the institution’s initiatives in promoting co-operation, sharing of knowl-

edge, innovations and empowerment of the faculty ? (Skill sharing across de-

partments creating/providing conducive environment).

For promoting cooperation among the faculty members various committees are con-

stituted for executing the institutional work and teaching learning activities. The com-

mittees consist of various faculty members and senior most acts as a convener. Re-

spective committee members cooperatively work as a team for the work they have

been assigned. The principal monitors the functioning of all the committees. Sugges-

tions regarding various activities are placed before the principal and decisions are

taken after discussing the matter in staff meeting. Institution also works for empower-

ment of the faculty. Conducive environment is provided to all for working efficiently.

The faculty teachers are also motivated to participate in the seminars and workshops

organized in other institutions.

6.3 Strategy Development and Deployment

1. Has the institution an MIS in place, to select, collect, align and integrate data

and information on academic and administrative aspects of the institution ?

The strategy followed by the college is quite specific and action oriented. Academic

activities are monitored according to the action plan designed by IQAC in consulta-

tion with other academic committees of the college. Data and information regarding

curriculum transaction, internal assessment, students attendance record, laboratory

work etc collected by IQAC is used for strategy development and deployment.

The administrative records, accounts, information about GPF, income and expendi-

ture record, is well maintained to facilitate the functioning of the office in a transparent

manner.

2. How does the institution allocate resources (human and financial) for accom-

plishment and sustaining the changes resulting from the action plans ?
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Various Committees of the institution are entitled to assess and recommend the re-

sources needed for carrying out the academic and curricular activities. The concerned

committees forward the recommendations to the principal and then principal approaches

DPI (Colleges) office for support, which accordingly considers the requests and allo-

cates necessary resources if possible. Being a government institution recruitments are

done by PPSC. But to appoint guest faculty teachers against vacant posts, advertise-

ments are given in newspapers as per guidelines of the Punjab government/NCTE/

UGC/GNDU, Amritsar and salary is given to guest faculty teachers from PTA.

3. How are the resources needed (human and financial) to support the implemen-

tation of the mission and goals, planned and obtained ?

Our institution being government, all human resources needed are as per the govern-

ment allotment. The budget for salary of the faculty and contigency grant for miscella-

neous purposes are allotted by the state government. Other financial expenses if needed

are met through PTA with the consent of PTA members.

UGC  had sanctioned funds under different schemes which were planned and utilised

to support the implementation of the pre-determined mission and goals. RUSA has

sanctioned different grants like Infrastructure, Equity, MMER which has been utilised

for the development of the college.

4. Describe the procedure of developing academic plan. How are the practice teach-

ing school teachers, faculty and administration involved in the planning pro-

cess?

In the beginning of every academic year, an academic calendar is prepared by the staff

council under the patronage of the principal to meet the requirements of norms and

syllabus prescribed by GNDU, Amritsar. The following main points are kept in consid-

eration while planning.

• Required number of teaching days.
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• Required number of teaching practice days.

• Number of teaching practice schools.

• House Examination.

• Sports and cultural activities.

• Gazetted holidays.

• Celebration of important days, National festivals.

The involvement of practice teaching school, teacher faculty and

administration is as follows :

• Teaching practice schedule is prepared and sent to DEO Jalandhar for permission

and approval.

• Teaching practice supervisor from the college, time table incharge and class teachers

of concerned school prepares time table for the pupil teachers.

• School teachers and supervisor observe the lessons and give necessary feedback

for improvement.

• Principal of the college and skill in teaching incharge visit the schools for

strengthening relationship with the schools for its academic growth. At the end of

academic year, a special meeting of principal, faculty members and non-teaching

staff is organised. A healthy discussion is carried out on the suggestions offered by

all the members present in the meeting and required improvement is planned out

for the effective execution of academic and administrative operation of the institution

for the next academic year.

5. How are the objectives communicated and deployed at all levels to assure indi-

vidual employee’s contribution for institutional development ?

The communication and deployment approach of the institutional objectives is indi-

vidualized. Objectives are discussed and communicated at all levels by organising

meetings and closely monitoring the level of implementation after the meeting. All the
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employees are involved directly or indirectly for institutional planning to extend their

best contribution towards the progress of the Institute.

6. How and with what frequency are the vision, mission and implementation plans

monitored, evaluated and revised ?

An action plan is prepared every year which is implemented with great care and best

possible inputs. Planned activities aimed at realizing the vision, mission are monitored

on day to day basis by the staff council, conveners of different committees. Then meet-

ings with the principal, staff council and teacher incharge of activities are conducted.

During meetings, suggestions for remedies are discussed and implemented on top pri-

ority. The students are motivated to be punctual and inspired to attend classes  regu-

larly. Condition of minimum attendance prescribed by Guru Nanak Dev University is

strictly followed. The students who have been absent continuously are given warning.

The principal monitors all the activities as per the academic calendar, makes random

checking to ensure engagement of classes and timely completion of activities. Each

and every student is involved in activities of the college and learn to accept the chal-

lenges of future.

7. How does the institution plan and deploy the new technology ?

The institution has a well equipped computer laboratory for developing computer

skills. In today’s age of technology, the institution has been trying to inculculate proper

attitude for using it for pupil teacher’s professional and personal development. Internet

facility is provided in the library, office and in RUSA resource centre. Teachers and

office staff use this facility in their day to day work. For language students there is a

well equipped language laboratory to develop the communication skills.
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6.4 Human Resource Management.

1. How do you identify the faculty development needs and career progression of

the staff ?

The faculty development needs are identified by the principal of the institution by

evaluating self-appraisal reports of faculty members, students appraisal forms of faculty.

By taking into consideration the needs of changing scenario, the principal motivates

the faculty members for development and career progression.

2. What are the mechanism in place for performance assessment (teaching, research,

service) of faculty and staff ? (Self-appraisal method, comprehensive evaluations

by students and peers). Does the institution use the evaluation to improve teach-

ing, research and service of the faculty and other staff ?

At the end of academic year, comprehensive evaluation by pupil teachers is taken in

the written form. It includes performance in teaching-learning, interaction, guidance

work, assessment work etc. Pupil teachers also give informal feed back about the

efficiency and performance of non-teaching staff. After the evaluation of the feedback

and interpretation, the institution uses this evaluation to improve teaching and service

of the faculty and other staff.

3. What are the welfare measures for the staff and faculty ? (mention only those

which affect and improve staff well-being, satisfaction and motivation).

The institute being a government organization, various welfare measures for the staff

and faculty are as follows :

• Fixed medical allowance of Rs. 500/- per month to all regular staff members.

• Mobile allowance of Rs. 500/- per month to all regular staff members.

• Medical reimbursement for all indoor treatment and treatment of chronic diseases.

• Group Insurance Scheme (GIS)
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• Loan facility for various purposes from General Provident Fund (refundable/Non

refundable)

• Leave facilities : Casual leave, medical leave, earned leave, ex India leave.

• Facility of maternity leave for women employees.

• Duty leave for academic pursuits.

• Wheat loan facility for group D employees category as when declared by the state

government.

• Free uniform for employees of group D category.

• Easy accessibility of the college principal.

• In case of appointments after 2004, contributory provident fund scheme is available

whereby the government contributes an equal share to that of the employee every

month.

4. Has the institution conducted any staff development programme for skill up-

gradation and training of the teaching and non-teaching staff ? If yes, give de-

tails.

Since the B.Ed. and M.Ed course is basically a programme of development of teaching

skills, the newly recruited (guest faculty) teacher educators are guided by the senior

faculty before they proceed to school practice lessons. For upgrading skills in various

types of lesson observations, a common staff meeting is conducted by skill in teaching

committee and observation strategy in decided. Regular staff is encouraged to participate

in refresher courses, orientation programmes, Smart Board training programmes and

Extension Lectures.

5. What are the strategies and implementation plans of the institution to recruit

and retain diverse faculty and other staff who have the desired qualifications,

knowledge and skills (Recruitment policy, salary structure, service conditions)
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and how does the institution align these with the requirements of the statutory

and regulatory bodies (NCTE, UGC, University etc) ?

Being a government institution recruitments are done by PPSC, Patiala. The College

ensures that the appointed faculty meets the criteria as determined by different statutory

and regulatory bodies like NCTE/UGC/GNDU, Amritsar.

6. What are the criteria for employing part time/Adhoc faculty ? How are the part-

time/Adhoc faculty members different from regular faculty ? (e.g. salary struc-

tur e, work load, specialization)

Generally, no recruitment is done at College level. But if vacancy arises due to transfer,

promotion and retirement of any staff member, recruitment of guest-faculty/part-time

against vacant post is done by giving advertisement in newspapers as per guidelines of

Punjab Government/NCTE/UGC/GNDU, Amritsar. The salary is given from PTA as

per guidelines of the Punjab Government.

7. What are the policies, resources and practices of the institution that support and

ensure the professional development of the faculty ?

(E.g. budget allocation for staff development, sponsoring for advanced study,

research, participation in seminars, conferences, workshops etc and supporting

membership and active involvement in local, state, national, international

associations).

The institution always encourages all the faculty members for their professional

development. The institution enables its faculty to attend seminars and workshops

organized by different organizations. Faculty members are also encourged to go for

higher studies. They are encouraged to work on their Ph.D in their particular area of

interest.

8. What are the physical facilities provided to faculty ? (Well maintained and func-

tional office, instructional and other space to carry out their work effectively).
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The college is well equipped with infrastructure facilities. There is a well furnished

staff room with proper seating for all faculty members with attached washroom. Full

furnished and well equipped rooms, well stocked library and laboratories (Language

Laboratory, Computer Laboratory, Science Laboratory, Psychology Laboratory) are

provided to the faculty members for their smooth working, Seminar room with all the

facilities for organising seminars is provided.

9. What are the major mechanisms in place for faculty and other stakeholders to

seek information and/or make complaints ?

• Feedback and suggestions are taken from the students appraisal performas.

• Suggestion (Complaint) box is kept for collecting suggestions (Complaints)

• The suggestions are discussed in the staff meetings and IQAC for improvement.

• Complaints are referred to the grievances cell for immediate redressal.

• Students and faculty can meet the principal to give their suggestions.

The stakeholders get information through college prospectus, college website and

telephones of the institution and faculty members.

10. Detail on the workload policies and practices that encourage faculty to be en-

gaged in a wide range of professional and administrative activities including

teaching, research, assessment, mentoring, working with schools and commu-

nity engagement.

Workload is distributed as per norms of GNDU, Amritsar, registered in the Teachers

return and sent to DPI (Colleges) Chandigarh and GNDU, Amritsar for information

and record. Our college has an intake of 100 students considered to be two units of

B.Ed and one unit of 50 students of M.Ed. The workload policy of the college is

grounded on the principle of equity. The workload is assigned by taking into

consideration the capability, potentiality and interest of each faculty with reference to

the functional needs of the College.
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11.Does the institution have any mechanism to reward and motivate staff members? If

yes, give details.

The College has a sound mechanism to appreciate and motivate staff members through

appreciation in staff meetings conducted immediately after every activity, in the morning

assemblies of staff and students. The principal appreciates and the staff gets grades

according to the inputs given in ACRs to be sent to DPI (Colleges), Chandigarh.

6.5 Financial Management and Resource Mobilization

1. Does the institution get financial support fr om the government ? If yes, mention

the grants received in the last three years under different heads. If no, give de-

tails of the source of revenue and income generated.

Yes, the institution has been getting financial support from the government from time

to time. The details of grants received during the last three years are as follows :

Session Grant r eceived in Source of Grant Grant Head      Purpose

            Rs.

2013-14 1.50 Lac UGC For books and

equipment

2014-15 25.00 Lac RUSA Infrastructure For modernization

and  upgradation.

2014-15 2.50 Lac RUSA MMER For RUSA

resource centre

2014-15 1.25 Lac RUSA Equity For differently

abled students

2015-16 50.00 Lac RUSA Infrastructure For construction of

Library and other

civil works.

2015-16 2.50 Lac RUSA Equity For the Welfare of

girl students.

183



2. What is the quantum of resources mobilized through donations ? Give informa-

tion for  the last three years.

No, donations are not received.

3. Is the operational budget of the institution adequate to cover the day-to-day

expenses ? If no, how is the deficit met ?

Yes, the operational budget of the institution is adequate to cover the day-to-day ex-

penses. If at all any deficit occurs, then same may be fulfilled by PTA.

4. What are the budgetary resources to fulfill the missions and after quality pr o-

grams ? (Budget allocations over the past five years, depicted through income

expenditure statements, future planning, resources allocated during the current

year, and excess/deficit).

Income expenditure of the past five years are as follows :

 Session Budget (Salary) Telephone Electricity Travelling Office Expenses

Allowance (OE)

(TA)

Session Income Exp. Income Exp. Income Exp. Income Exp. Income Exp.

2011-12 2,18,00,000 2,15,31,7367500 7500 70,000 70,000 2500 2222 30,000 15233

2012-13 3,91,00,000 3,73,93,7027500 7500 70,000 70,000 2500 2232 30,000 29771

2013-14 2,46,93,000 2,43,27,0837500 7500 70,000 70,000 2500 2232 30,000 13508

2014-15 2,83,18,000 2,83,09,7377500 7500 70,000 70,000 2500 2232 30,000 28566

2015-16 3,25,00,000 3,02,48,7747500 7500 70,000 70,000 2500 2232 30,000 10885

184



Futur e Planning :

• Construction of minimum two class rooms.

• Separate common room for boys and girls.

• Facility of e-library for staff and students.

• Construction of health room.

5. Ar e the accounts audited regularly ? If yes, give the details of interval and exter-

nal audit procedures and information on the outcome of last two audits (Major

pending audit paras, objections raised and dropped.

The accounts of PTA and UGC, are regularly audited by CA.

Government funds are audited by the Audit department of the Punjab Government.

6. Has the institution computerized its finance management systems ? If yes, give

details.

It has been partially computerized.

6.6 Best Practices in Governance and Leadership

1. What are the significant best practices in governance and leadership carried out

by the institution ?

The College has the following best practices :

• The Principal and five senior most teachers are members of the College Council

which takes policy decisions about college.

• Well defined duties and responsibilities to develop organizational skills in the staff

members for smooth functioning of the college.

• Decentralization of the leadership through committee system.

• Each committee is working regularly with sincerity considering all the aspects for

smooth running of the college.

• The administrative functioning and academic functioning is regularly monitored.

185



• All the teaching units and administrative blocks are involved in planning.

• Overall the college set up is working for the achievement of set mission, vision,

goals and objectives.

Additional Information to be pr ovided by Institutions opting for Re-accreditation/

Re-assessment

• Without a librarian, the library has been working efficiently and smoothly since

April 2012, with the help of Library restorer, Library attendant and Library

Committee.

• To keep pace with technology one computer operator has been appointed whose

salary is given from PTA fund.

• IQAC have been strengthened.

• Infrastructural facilities has been strengthened.

• Internet facility has been provided.

• ICT related facilities have been improved.

• Many staff members have upgraded their professional qualifications.

******
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Criterion - VII
Innovative Practices

Key Aspects :

• Internal quality Assurance system

• Inclusive Practices

• Stakeholder Relationships

7.1 Internal Quality Assurance System

1. Has the institution established Internal Quality Assurance Cell (IQAC) ? If yes,

give its year of establishment, composition and major activities undertaken.

Yes, the college established IQAC on 08-02-2007 so as to respond to the changing

educational and social demands. Its composition for the session 2015-16 is as under :

Chairperson : Mrs. Parvinder Kaur Sachdeva

Principal, Govt. College of Education

Jalandhar

Co-ordinator : Mrs. Surinder Kaur,

Associate Prof.

Govt. College of Education, Jalandhar

Members : Dr. Jaswinder Kaur

Associate Prof.

Dr. Khushwinder Kaur

Associate Prof.
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Dr Manjit Kaur

Prof.

Mrs. Suman Lata

Associate Prof.

Administrative/ : Mr. Salwinder Singh Office Supdt.

Technical Staff

Alumni Member : Mr. Mangat Ram

Associate Prof.

Govt. College of Education, Jalandhar.

Community Stakeholders : Mr. Surinder Saini

Social Activist

Student Member Ms. Priyanka (M.Ed.)

Ms. Amanpreet Kaur (B.Ed)

The cell holds the meetings and proceedings of the meetings are recorded. The cell

makes assessment of different aspects of the functioning of the college and monitors

the functioning. It gives suggestions from time to time i.e. from beginning to the end of

the course. The cell also examines and addresses the suggestions received through

different modes such as verbal or communicated through Suggestion Box. Its major

activities include :

1. Facilitating the creation of a learner-centric environment conducive for quality education

and faculty maturation to adapt the required knowledge and technology for participatory

teaching and learning process.

2. Dissemination of information on various quality parameters.

3. Organisation of seminars, workshops, extension lectures on quality related themes.

4. Documentation of various programmes/activities of the college, leading to quality

improvement.

5. Making use of the latest technology in teacher training lesson plans.
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6. Improving placement records, supervision of M.Ed. dissertation and participation of

faculty members in conferences and seminars.

7. Ensuring maximum participation of students in various curricular and co-curricular

activities in the institute, active participation in the activities of Health Club, Maths

Club, Science Association, Literary Society, Eco-club, planting trees in the college

campus for clean and green environment.

8. Organising education trips to create awareness about global education.

9. Organising NSS camps and Swachh Bharat Abhiyaan campaigns for inculcating zeal

for social work among students.

10. Giving students free access to work on computers and making students representa-

tives for purchasing the books for college library.

11. Encouraging students to prepare teaching aids with new technology : Language labo-

ratory is made available to the students.

12. Internal resources (PTA Fund) are generated.

13. New library building along with reading room is being constructed on the

recommentation of IQAC.

14. Proper feedback mechanism is working in the college. Suggestions given by the stu-

dents, teachers, alumni and other stakeholders are considered for bringing improve-

ment in the college on quality-related institutional processes.

15. Encouraging students to participate in various academic, cultural and sports competi-

tions.

16. Financial support from PTA is sometimes taken for the development of the college.

Guest faculty is paid from PTA fund.

17. Computerization of administration, and appointment of a clerk in the office.

2. Describe the mechanism used by the institution to evaluate the achievement of

goals & objectives.
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The evaluation of achievement of goals and objectives is carried through feedbacks

and other such data. The mechanism used evaluates the following to see the extent and

degree to which the goals are achieved :

• Faculty appraisal by principal

• Self appraisal by faculty

• Students’ achievement records

• Performance of students in Inter-College/University activities.

• Appraisal of placement

• Feedback from students, parents and heads of practice teaching schools.

3. How does the institution ensure the quality of its academic programmes ?

The quality is reflected in the implementation of the academic programmes and quan-

tum of target achieved. The college takes utmost care in planning and implementation

of the academic programmes. To sustain the quality of its academic programmes, the

stakeholders feedback and previous year’s results are the benchmark for further im-

provement. The college makes all efforts to

• Ensure adherence to academic calender as regards the schedule for all activities.

• Monitor attendance of students and also keeps the students informed on monthly

basis. This helps students to be regular to achieve 80% attendance laid down by the

university.

• Watch frequency in the use of OHP, slide projector, preparing teaching aids, trans-

parencies and PPT for teaching.

• Organisation of educational tours such as Science City, T.V. centre and radio sta-

tion to study latest technology in education.

• Arrangement of best library facilities i.e. text books, reference books, encyclope-

dias, journals, magazines, newspapers for student’s academic growth.
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4. How does the institution ensure the quality of its administrative and financial

management processes ?

The principal of the college watches the working of the administrative staff meticu-

lously. The office-in-charge maintains daily and direct check on the working of the

non-teaching staff. The following practices are in-built into the system to ensure the

quality of its administrative and financial management processes.

The Principal gets :

• Feedback from the faculty and employees.

• Transparency in the matters related to finance and administration.

• Internal audit system.

• Annual auditing through Chartered Accountant.

• Feed back from students.

• In touch with Grievance cell/complaint/suggestion box.

• In touch with DPI (Colleges), Punjab who also undertakes surprise visits to im-

prove the quality of administrative and financial management.

5. How does the institution identify and share good practices with various con-

stituents of the institution ?

The institution sustains several good practices such as conservation of punjabi culture,

plantation of trees, Swachh Bharat Abhiyaan, mutual interaction, days and festivals

celebration. For sharing these practices the institution :

• Celebrates the Punjab Virasti Mela and Lohri every year to promote linguistic and

cultural traditions of punjab.

• Organises the plantation drive. For clean and green environment saplings are planted

frequently in the college campus.

• Organises Swachh Bharat Abhiyaan campaigns frequently for the cleanliness of the

campus.
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• Has established good rapport with other colleges/schools. The college faculty has

been constantly interacting with the staff of other colleges/schools and exchange

ideas with them which is highly beneficial.

• Organises seminars where in paper presentation is done on common topics ; lec-

tures are organised and resource persons are invited.

• insures the active participation of students in the celebration of various days and

festivals of national importance.

7.2 Inclusive Practices

The college caters to inclusive practices and promotes them for better stakeholder

relationships and social justice. It promotes value-based education for inculcating so-

cial responsibilities amongst the student community.

1. How does the institution sensitize teachers to issues of inclusion and the focus

given to these in the national policies and school curriculum ?

• The college sensitizes teachers to issues of inclusion and the focus given to these in

the policies and the school curriculum through discussions, lectures and seminars.

• Since the government’s main objective is to impart education to the minorities and

disadvantaged students, teachers are sensitized to issues of inclusion. During the

teaching learning process, special attention is paid to the students hailing from

other states and the ones coming from deprived segments of society. The reserva-

tion policy of government is followed.

2. What is the provision in the academic plan for students to learn about inclusion

& exceptionalities as well as gender differences and their impact on learning ?

• The College sensitizes the students during the orientation programmes. Ragging is

banned in the college and teachers are vigilant at the beginning of the session to

distribute students wisely so that all students from deprived sections of society and

other states are fully accepted by other students.
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• Remedial classes are organised for needy students.

• Tutorial periods help in the inclusion. Counselling and discussion is done to tackle

the problems of various disparities during tutorial periods.

• Students are also sensitized on the issues related to gender based disparities,

prevailing misconceptions and their over all impact on growth of humans and society.

3. Detail on the various activities envisioned in the curriculum to create learning

environments that foster positive social interaction, active engagements in the

learning and self-motivation.

The college strives to promote value based education, social responsibilities and good

citizenry amongst its student community. Some of the activities that are undertaken

for creating learning environment that may foster positive social interaction, active

engagements in learning and self-motivation amongst the student teachers are.

• Internship period i.e. teaching practice provides opportunity for pupil teachers to

interact with school/college community from all social strata.

• Class seminars provide ample opportunities for self learning as well as self expression.

• Assignments/problem based learning and computer assisted learning foster

motivation.

• All the students are motivated to participate in all the activities. Partication in inter-

college, inter section competitions inculcates healthy competitive spirit amongst

students of different social strata.

• Positive social interaction is created through various activities conducted by NSS,

Red Ribbon Club, ECO-club, Literary Society, Science Association and Maths Club.

4. How does the institution ensure that student teachers develop proficiency for

working with childr en from diverse backgrounds and exceptionalities ?

The college has devised ways and practices for ensuring that the pupil teachers de-
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velop proficiency and competencies for working with children from diverse back-

grounds and exceptionalities. The approach is based on teaching, preaching and prac-

tice. Competencies are promoted through different activities as mentioned below :

• Pupil Teachers are engaged in talks, debates and lectures on value education, equity,

equality and social justice.

• Teachers themselves become role models by creating good learning environment in

the college.

• They are engaged in co-curricular activities that promote social values. Equal

opportunities for students in social activities provide exposure to them to the real

society they are to face in future.

• During the course of simulated teaching and practice teaching, they are encouraged

to practice competencies for creating cordial atmosphere among the peer groups.

• Student teachers are encouraged to participate in the trans-community festivals,

talks and discussions on prominent personalities hailing from different socio-

economic cultural backgrounds.

• Feed back is taken from the teachers and heads of practice schools where the student

teachers are practising for ensuring their proficiency and competencies for working

with children of diverse backgrounds.

5. How does the institution address to the special needs of the physically challenged

and differently abled students enrolled in the institution ?

• Provision of music as optional paper to meet the unique needs of visually challenged

students.

• Extra time is provided to meet the educational needs.

• Extra time is provided during the examination to the visually challenged students.

• Provision of wheel-chair for physically handicapped students.

• Fixation of railing (support) along the stairs leading to the stage in the assembly
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hall for physically challenged students.

• Fixation of support in the girls’ toilets.

6. How does the institution handle and respond to gender sensitive issues (activities

of women cell and other similar bodies dealing with gender sensitive issues) ?

The college has constituted a women cell which is actively working. The cell is headed

by a senior female member. Any girl student of the college can place her complaint

before the women cell. The cell organises lectures on the women-related problems. As

the college environment is safe and cordial ; till now, no complaints have ever been

recieved by the office on gender related issues.

• The college has girls common room.

• There are separate toilets for girls.

7.3 Stakeholder Relationships

1. How does the institution ensure the access to the information on organisational

performance (academic & administrative) to the stake holders ?

• The college website is updated regularly. Admission dates, seat matrix, rules and

regulations and other important notifications are uploaded on the website.

• The college maintains Internal Assessment Record of students.

• It also maintains over all performance record. Any stakeholder can obtain information

on academic and administrative performance from the administrative office by giving

a written request.

2. How does the institution share and use the information/data on success and fail-

ures of various processes, satisfaction and dissatisfaction of students and stake-

holders for bringing qualitative impr ovement ?

• The Principal and staff members of the college evaluate performance of the preceding
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year. While preparing for the next year’s academic plans, the preceding year’s

suggestions, feedback analysis and results are taken into consideration. Attempt is

made to sustain and reinforce the appreciable and take corrective steps to improve

the performance.

• Important matters are also discussed at different levels such as college council

meetings, IQAC, PTA, Alumni etc. and action is taken for improvement and overall

development of college.

• Successful acts of students are appreciated and rewarded. Merit certificates are

given to meritorious students for the success of their qualitative efforts in curricular

and co-curricular activities.

3. What are the feedback mechanisms in vogue to collect and collate data from

students, professional community, Alumni and other stakeholders on program

quality ? How does the institution use the information for quality impr ovement?

Feedback is procured from the following channels on annual basis

• Complaints/suggestions dropped in the Suggestion/Complaint Box.

• Feedback from principals of schools about the pupil teachers during teaching

practice.

• Feedback from Alumni and students.

• Formative evaluation of students by faculty.

• Grading of files, assignments at the end of the academic session.

• Suggestions from the PTA and other stakeholders. The feedback is analysed in the

IQAC meetings and feedback report is prepared and the same is passed on to the

principal for appraisal and further action.

On the basis of feedback, decisions are taken to solve the problems, for improvement

in teaching learning process and over all development of college. Some of decisions

taken on the basis of feedback during the last two years are given below :—
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1. Installation of CCTV cameras in college campus.

2. Purchase of new benches for classrooms and repair of fixed benches in the science

gallery.

3. Establishment of language laboratory and seminar room.

4. New library building with reading room, canteen building and toilets for gents is

being constructed.

5. Books were purchased for the library on the request of staff.

6. Installation of mobile jammers during examination to check the unfair practices.

Additional Information to be pr ovided by Institution opting for Re-accredita-

tion

1. How is the core values of NAAC reflected in the various functions of the institu-

tion ?

• Members from the college participated in curriculum revision coordinating with

other universities to develop common curriculum for all the universities of the

state.

• There is a provision of one tutorial period in a week in which students discuss

problems with their teachers. This has proven to be a good practice for reasoning

and thinking among the students.

• There is a provision of feedback mechanism in the college. Suggestions given by

the students, alumni and other stakeholders are considered for bringing improvement

in the college.

• The infrastructure has been upgraded with the help of grant from RUSA and PTA

from time to time.

• College imparts education to financially poor students. They have been supported

academically and economically through remedial classes and scholarships.

• Students of our college render community service as a part of curriculum by

participating in NSS camps and awareness rallies.
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• Transparency is admission process with reservation to all the disadvantaged groups

is as per government rules to ensure an equitable learning environment in particular

to those from rural areas.

• Tree plantation drive, lectures on environment conservation are carried out in the

college campus by Eco-Club of the college.

• The college has anti-ragging committee to ensure that no student is harassed in the

institution.

• During teaching practice, the student teachers organize morning assembly, various

functions in the school, take responsibility of school work like taking regular and

adjustment periods, checking homework and maintaining discipline.

*******
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survey

one period is assigned to each class weekly during theory classes

Mapping of Academic Activities of the Institution Session 2015-16
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